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1972 6°" BUILDING AGREEMENT 


ADVISORY BOARD COPY 


Date.. September. 20...... 197 2 


REALTY ADVISORY BOARD ON 
LABOR RELATIONS, Incorporated 
292 Madison Avenue 

New York, N. Y. 10017 


Gentlemen: 


We hereby assent as of .. January .lst,...1972, to the terms 
of the master agreement between the Realty Advisory Board on Labor Relations, 
Incorporated, and Local 32B of the Service Employees' International Union, 
A.F.L.-C.1I.0., dated December 17, 1971, generally known as the 1972 Commercial 
Building Agreement, and authorize you to file this assent in our behalf with 
said union. We also agree to comply with the obligations of membership in 
the R.A.B. for the period covered by this Assent. 


In the event that the Assent or sub-assent is filed pursuant to 
Article I of the 1972 Commercial Building Agreement, the sub-assentor agrees 
and is bound to comply with the membership requirements of the RA.B. for 
all employees which said sub-assentor employs in the building (s). 


LIST OF BUILDINGS 


(Assent not acceptable unless all addresses of bildings, and owners' names 
and addresses are listed.) 


ADDRESS OF BUILDING OWNER'S NAME AND ADDRESS 


127 John §S xeet William Kaufman Organization 
437 Madison Avenue 
New York, New York 


Employer 
Cushfield Maintenance Corp 
c/o Cushman & Wakefield, Inc.,Agent 
529 Fifth Avenue 
New York, N. Y. 10017 


Very truly yours, 


Name Agent 
wwe . .CUSHMAN .&. WAKEFIELD, . INC. 


By (Personal Signature) 
James P. McGu 


Addres 


, Senior Vice’ President 


/..529.Fifth. Avenue ..... 
New York, N.Y. 10017 
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1972 > BUILDING AGREEMENT 


ADVISOR BOARD COPY ~~ 


Date.. September. 20,,...... 1972 


REALTY ADVISORY BOARD ON 
LABOR RELATIONS, Incorporated 
292 Madison Avenue 

New York, N. Y. 10017 


Gentlemen: 


We hereby assent as of ...January..1lst.,...1972, to the terms 
of the master agreement between the Realty Advisory Board on Labor Relations, 
Incorporated, and Local 32B of the Service Employees' International Union, 
A.F.L.-C.1I.0., dated December 17, 1971, generally known as the 1972 Commercial 
Building Agreement, and authorize you to file this assent in our behalf with 
said union. We also agree to comply with the obligations of membership in 
the R.A.B. for the period covered by this Assent. 


In the event that the Assent or sub-assent is filed pursuant to 
Article I of the 1972 Commercial Building Agreement, the sub-assentor agrees 
and is bound to comply with the membership requirements of the RA.B. for 
all employees which said sub-assentor employs in the building (s). 


LIST OF BUILDINGS 


(Assent not acceptable unless all addresses of buildings, and owners' names 
and addresses are listed.) 


ADDRESS OF BUILDING OWNER'S NAME AND ADDR..cS 


77 Water Street William Kaufman Organization 
437 Madison Avenue 
New York, New York 


Employer 
Cushfield Maintenance Corp. 


c/o Cushman & Wakefield, Inc.,Agent 
529 Fifth Avenue 
New York, N. ¥. 10017 


Very truly yours, 


Name Agent 
GUNTEX . . 


By (Perqpees Bignetare) » . 
James McGu ’ 


Address 529. Fifth Avenue...... 
New York, New York 10017 
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AGREEMENT made this 17th day of De- 
cember, 1971 by and between the REALTY 
ADVISORY BOARD ON LABOR RELA- 
TIONS, INCORPORATED, herein called the 
“R.A.B.”, acting on behalf of various owners 
of loft and office buildings and other employers 
who become signatory to this agreement, here- 
in severally referred to as “Employer”, and 
LOCAL 32B of the SERVICE EM°LOYEES 
INTERNATIONAL UNION, AFL-CIO, herein 
referred to as the “Union”, acting on behalf of 
its members and other building service em- 
ployees to whom this agreement applies and 
for whom it is the collective bargaining agency. 


WITNESSETH: 


WHEREAS, a certain agreement between 
the parties by its terms expired on December 
31, 1971; and 


WHEREAS, the R.A.B. through its com- 
mittee representing loft and office buildings has 
negotiated an agreement with the Union cover- 
ing such buildings; and 


WHEREAS, the parties wish to include these 


terms in a written renewal agreement; 


NOW, THEREFORE, the parties hereto, in 
consideration of the mutual covenants herein 
contained, do hereby agree as follows: 
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ARTICLE | 


Coverage of Agreement 
Sub-Contracting 


1. This agreement shall apply to all classi- 
fications of service employees within the bar- 
gaining unit and employed in loft and office 
buildings in New York. 


2. The Employer shall not make any a: ree- 
ment or arrangement for the performance of 
work and/or for the categories of work here- 
tofore performed by employees covered by this 
agreement except within the provisions and 
limitations set forth below. 


3. The Employer shall give advance written 
notice to the R.A.B. and the Union at least 
three (3) weeks prior to the effective date of its 
contracting for such services, or changing con- 
tractors, indicating name and address of the 
contractor. 


4, The Employer shall require the contrac- 
tor to assume this agreement and to file a 
sub-assent hereto with the Union through the 
R.A.B., and the contractor shall have all th: 
rights and obligations of the Employer here- 
under. The Union may reject said sub-assent 
where the contractor has not made proper pay- 
ments to the Welfare and/or Pension Funds or 
has habitually failed to comply with labor 
agreements with the Union covering other 
buildings in the industry. A rejection of a sub- 
assent shall not be arbitrary. 
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The Employer agrees that employees then 
engaged in *he werk which is coatracted out 
shall become employees of the initial contrac- 
tor or any successor contractor, and agrees to 
employ cr re-emple, those employees working 
for the contractcr when the contract is termi- 
nated or cancelled. This provision shall not be 
construed to prevent termina on of any em- 
ployee’s employment under other provisions of 
this agreement relating to illness, retirement, 
resignation, dischzrge for cause, or layoff by 
reason of reduction of force; however, a con- 
tractor may not reduce force or change the 
work schedule without first obtaining written 
consent from the Union, which shall not be un- 
reasonably withheld. 


If the contractor fails to comply with this 
agreement or the membership requirements of 
the R.A.B., the Employer shall be liable sever- 
ally, and jointly with the contractor, for any 
and all damages sustained by employees or the 
R.A.B. as the result thereof, or for any unpaid 
Welfare and/or Pension contributions. The 
Employer’s liak’’ty shall commence the date 
it receives written notice from the Union or 
the R.A.B. of the contractor’s failure to so 
comply. 


5. To determine those employees employed 
by the contractor, or any other employer, who 
should be members of the Union and the 
amounts payable to the Welfare and/or Pen- 
sion Funds, the Union, and/or tne Funds, in- 
dependently or in coordination and coopera- 
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tion, may inspect and audit all the employer's 
Social Security and/or payroll records, and 
the general ledger, which shall be made avail- 
able to the Union and to the Funds upon 
request. 

6. The Union may require of any contractor 
generally, or in any particular building, that 
monthly dues be deducted pursuant to appli- 
cable law. 


ARTICLE Il 
Union Recognition « -4 Union Security 


1. The Union is reco; s the exclusive 
collective bargaining re} itative of com- 
mercial building employees. 

2. There shall be a Union Shop throughout 
the term of this agreement in every building 
where there was a Union Shop under the 1969 
Commercial Building Agreement, and in other 
buildings whenever it is agreed or determiaed 
that a majority of the employees in such br*!4- 
ings are members of or have applied for em 
bership in the Union. 

The “Union Shop” requires membership in 
the Union by every employee in the building 
as a condition of employm nt after the thir- 
tieth day following empluymen: or the ef- 
fective date of this agreement, .. 1ichever is 
later, or in the case of : newly organized build- 
ings, after the thirtieth day following agree- 
ment or determination that the majority of 
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the employees in the building are members of 
or have applied for membership in the Union, 
and requires that the Union shall not ask or 
require the Employer to discharge or other- 
wise discriminate against any employee except 
in compliance with law. 

3. Whenever the Union files with the R.A.B 
and the Employer, a claim that a majority of 
the employees in a building are members of or 
have made application for membership in the 
Union, in a commercial building, the Union 
Shop requirement shall be made effective 
within fifteen (15) days thereafter, unless the 
Employes or the R.A.B., within ten (10) days, 
notifies the Union that it requires a determina- 
tion of that claim. 


4. Upon receipt by the Employer of a letter 
from the Union’s Secretary-Treasurer request- 
ing any employee’s discharge because he has 
not met the requirements of ‘this Article, unless 
the En ployer questions the propriety of so 
doing, he shall be discharged withi:: fiiteen 
(15) days of said notice if prior thereto he 
does not take proper steps to meet said require- 
ments. If the Employer questions the ,,ropriety 
of the discharge, he shall immediately submit 
the matter to grievance, and if not thus settled, 
to the Arbitrator for final determination. If it 
is finally settled or determined that the em- 
ployee has not met the said requirements, he 
shall be discharged within ten (10) days after 
written notice of the final determination has 
been given to the R.A.B. and the Employer, 
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unless the employee takes proper steps to meet 
such requirements. 


5. The Union will hold the Employer harm- 
less from any liability arising from a discharge 
asked by the Union pursuant to this Article. 


6. During any period in which it is not 
established that a majority of the employees 
in a building are members of, or have made 
application for membership in, the Union, it 
is agreed that all employees who, upon the date 
this agreement is signed for their building, are 
members of the Union in good standing in ac- 
cordance with the Constitution and By-Laws 
of the Union, and all employees who thereafter 
become members shall, as a condition of em- 
ployment, remain Union members in good 
standing during the life of the agreement. 


ARTICLE Ill 
Wages, Hours and Working Conditions 


1. The wages, hours, terms and conditions 
of employment set forth in Schedule A of this 
agreement are hereby made part thereof. 


2. Except as otherwise provided herein, for 
all buildings adopting this agreement within 
thirty (30) days from its execution, the wages 
set forth in Schedule A shall be effective as of 
January 1, 1972, and all its other te. ms and 
conditions shall become effective on the pay- 
roll date nearest to January 1, 1972. As to all 
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buildings later adopting this agreement, it shall 
take effect as provided in the assent. 

3. No provision of this agreement shall be 
construed so as to lower any employee’s wage. 
If employees in any building have in effect a 
practice of terms or conditions better than 
those provided for herein, applicable generally 
to them for wages, hours, sick pay, vacations, 
holidays, premium pay for Saturday and/or 
Sunday work, relief periods, jury duty, or 
group life insurance, such better terms or con- 
ditions shall be continued except that vontinu- 
ance shall be required for jury duty and group 
life insurance only for employees employed by 
the Employer on the effective date of this 
agreement. The Arbitrator may relieve the ob- 
ligations m the preceding sentence if enforce- 
ment would work an undue hardship, injustice 
or inequity upon the Employer. 

A change of schedules or duties, so long as 
requ .ed relief and luncheon periods are rea- 
sonably spaced, shall not violate this Section, 
provided the employee, the Union and the 
R.A.B. shall be given at least one week’s ad- 
vance written notice and such change is rea- 
sonable. However, every employee, presently 
working a regular Monday through Friday 
work week (and if any such employee leaves 
his job for any reason whatever, the person 
who fills his position) shall receive premium 
pay at time and one-half the regular straight- 
time hourly rate for any work performed by 
him on a Saturdav or Sunday. 
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ARTICLE IV 
Reopening 
Reopening for additional payments to or 


benefits from the Welfare Fund is provided 


in Article XI. 


ARTICLE V 
Management rights 
1. The Union recognizes management’s 


tights to direct and control its policies subject 
to the obligations of this agreement. 


2. Employees will cooperate with manage- 
ment within the obligations of this agreement 
to facilitate efficient building operation. 


3. If any employee is unjustly discharged, 
he shall be reinstated to his former position 
without loss of seniority or rank and without 
salary reduction. The Joint Industry Griev- 
ance Committee or the Arbitrator may deter- 
mine whether, and to what extent, the em- 
ployee shall be compensated by the Employer 
for time lost. 


4. In case of reduction of force, as provided 
in General Clause 19 of Schedule A, Section 
III. the Union may invoke grievance and/or 
arbitration on the ground that such reduction 
is m:reasonable. 
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Grievanw *re -dure 


There shall he a Joi. andustry Grievance 
Committee and a grievance procedure: 


1. To try to decide all issues not covered 
by, and not inconsistent with, any provision of 
this agreement and which are not required to 
be arbitrated under its terms. 


2. To try to decide without arbitration, any 
issue between the parties which under this 
agreement thew must submit to the Arbitrator. 
No issue +e referred to him unless it has 
been proces , the Committee without deci- 
sion or the “s waive the grievance proce- 
dure. 


3. The grie ance shall first be taken up be- 
tween a representative of management and a 
representative of the Union. If it is not settled, 
it may be referred by either party to the Com- 
mittee. If the issue is not heard within two 
weeks t!.ereafter, either party may refer it to 
the Arbitrator. 

4. The Committee shall be composed of 
representatives of the Union and the R.A.B., 
including counsel, who may be present at an’ 
meeting. 

5. Any decision or award of the Committee 
shall be final and binding upon the parties, em- 
ployee or employees, Employer or Employers 
involved, and may be confirmed as if it were 
an award of the Arbitrator. No oath need be 
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taken by the Committee, » 7 ‘he period, and 


the requirements for servi. of notice in the 
form prescribed by statute for notice of ar- 
bitration, are hereby waived. 

6. Any grievance, except as otherwise pro- 
vided herein and except a grievance invo'ving 
basic wage violations, shall be presented to the 
Realty Advisory Board in writing within 180 
davs of its occurrence, unless the Employer 
agrees to an extension, or for good cause 
shown, the Committee or the Arbitrator finds 
one should be granted. 


ARTICLE Vil 
Arbitration 


}. An Arbitrator shall have the power to de- 
cide all differences arising be* the parties 
to this ugreetai nt as to interp applica- 
tion or performance of any pe". is agree- 
ment, aud such other issues expressly 
required to be arbitrated before nin, including 
such issues as may be ini. .ted by the Trustees 
under Articke XI. Loe Arbitetor and any 
successor or icuporsry sub-titute shall be 
chosen by the Union and the R.A.B., or if they 
are unable to agree, by the then Chairman of 
the New York State Board of Mediation, afte: 
consultation with their representatives. 

2. The Arbitrator’s salavy and reasonable 
expenses shall be borne equally by the RAB. 
and the Union, except as provided in Article 
XI. 
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3. A hearing shall be held within two (2) 
t( ta] 10) working days after either party has 
served written notice upon the Arbitrator, with 
copy to the other party, of any issue to be sub- 
mitted. The Arbitrator’s oath-taking, and the 
period, and the requirements for service of 
notice in the form prescribed by statute are 
hereby waived. A written award shall be made 
by the Arbitrator within ten (10) days after 
the hearing closes. If an award is not timely 
rendered, either party may demand in writing 
of him that the award must be made within ten 
(10) more days. If no decision is rendered 
within that time, either party may notify the 
Arbitrator of the termination of his office as to 
all issues not alr ubmitted to him. By 
mutual consent, t ne of both the hearing 
and decision may be extended in a particular 
case. If a party, after due written notice, de- 
faults in appearing before the Arbitrator, the 
award may be rendered upon the testimony 
of the other party. 

Due written notice means mailing, telerraph- 
ing or hand delivery to the address specified in 
the assent, sub-assent, and/or this agreement. 

4, The procedure herein with respect to ma!- 
ters over which the Arbitrator has jurisdiction 
shall be the sole and exclusive method for the 
determination of all such issues, and the Arbi- 
trator shall have the power to award appropri- 
ate remedies, the award being final and bind- 
ing upon the parties and the employee or em- 
ployees, Employer or Employers involved, Noth- 


15 


ing hereio shall be construed to forbid either 
party from resorting to court for relief from, 
or to enforce rights under, any award. In any 
proceeding to confirm an award of the Arbi- 
trator, or of the Joint Industry Grievance Com- 
mittee, service may be made by registered or 
certified mail, within or without the State of 
New York, as the case may he. 

5. The R.A.B. shall be deemed a party to 
any proceding under this article. 

6. George Marlin, Esq.. is hereby designated 
as contract Arbitrator. 


ARTICLE Vill 
No Strikes or Lockouts 


1. There shall be no work stoppage, strike, 
lockout or picketing except as provided in 
Sections 2 and 3 of this Article. If this provi- 
sion is violated, the matter may be submitted 
immediately to the Arbitrator. 

2. If an Arbitrator’s award against the Em- 
ployer for Welfare and/or Pension Fund pay- 
ments, or an award against a contractor for 
these or other payments is not complied with 
within thirteen (13) days after such award is 
sent by registered or certified mail to the Em- 
ployer or contractor at his last known address, 
the Union may order a stoppage of work, strike 
or picketing in the building involved to enforce 
the award, and it may also thereby compel pay- 
ment of lost wages to any employee engaged in 
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such activity. Upon compliance with the award 
and payment of lost wages, such activity shall 
cease. 

3. The Union may order a work stoppage, 
strike or picketing in a building where work 
previously performed by members of the Union 
or within the Union’s jurisdiction is being per- 
formed by persons outside of the bargaining 
unit anywhere in the building, provided that 
72 hours written or telegraphic notice is given 
to the Employer and the R.A.B. of the Union’s 
intention to do so. 

4. The Union shall not be held liable for 
any violation of this Article where it appears 
that it has taken all reasonable steps to avoid 
and end the violation. 


ARTICLE IX 
Saving Clause 


If any provision of this agreement shall be 
held illegal or of no legal effect, it shall be 
deemed null and void without affecting the 
obligations of the balance of this agreement. 


ARTICLE X 
Signatory Buildings 


1. This agreement may be adopted by any 
loft or ofice building in New York, at any time 
within thirty (30) days following the date of 
execution of this agr*ement by both the Union 
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and R.A.B. by filing with the Union through 
the R.A.B. its written assent to this agreement: 
except that the Union may refuse any assent 
if the building is already legally bound by rea- 
son of an existing agreement with the Union 
agi into prior to December 31, 1971. 

If there is a bona fide s<le or other trans- 
fer a title of any building, or a change of con- 
trol through a lease, or in the case of a non- 
corporate ownership, if any person or persons 
completely divest themselves of ownership or 
control by any arrangement, the successors in 
ownership or control may, within twenty (20) 
days thereafter, become a party to this agree- 
ment, provided: 

(a) If the building was covered by this 
agreement, (1) during such period there is no 
layoff or change in wages, hours, terms or cor 
ditions of employment therein, (2) the new 
owner or transferee recognizes employee sen- 
iority and vacation status; and (3) all obli- 
gations, to employees, and those pursuant to 
Article XI are fully paid up to the transfer 
date, and (4) p:ovision is made to pay any 
wage underpay ments retroactively, resulting 
from the building’s proper classification under 
Schedule A, Section I. Any assent accepted by 
the Union is conditioned upon the fulfillment 
of said ob ligations. 

(b) If the building was not covered by this 
agreement, (1) the Union or the Employer 
may demand arbitration concerning what wage 
and hour schedules are equitab le, (2) wage 
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and hour standards prevailing in the building 
shall not be lowered by the adoption of this 
agreement, and (3) the terms and conditions 
of sub-section (a) shall apply. 


3. If a newly constructed or remodeled 
building is opened for occupancy, the owner 
or agent may, through the R.A.B., adopt this 
agreement for the building within twenty (20) 
days from the date of issuance of the Certifi- 
cate of Occupancy. 

4. This Article notwithstanding, the Union 
may refuse to accept any assent until it repre- 
sents a majority of the building service em- 
ployees; and further reserves the right to such 
refusal where contributions for Pension and/or 
Welfare Funds are in default for three (3) 
months or more from the date payment was 
due, or where an award of the Arbitrator has 
not been complied with. The right of refusal 
shall not be exercised in order to require the 
building to hecome a party to any other agree- 
ment. Before so refusing any assent or taking 
any further action, the Union shall write to 


the R.A.B. 


ARTICLE Xi 
Welfare and Pension Funds 


A. WELFARE FUND 


1. The Employer agrees to make payments 
into a joint welfare trust fund, known as the 
“Building Service Welfare Fund’, to cover 
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employees covered by this agreement who work 
regularly fourteen (14) hours or more in each 
workweek, including such employees of other 
Employers in or connected with the industry 
for whom contributions are paid, with welfare 
benefits under such provisions, rules and regu- 
lations as may be determined by the Trustees 
of the Fund, as provided in the Agreement and 
Declaration of Trust, dated March 12, 196%; 
provided, however, that the Employer may, by 
making the required payments into the Fund, 
cover such other of his employees as he may 
elect, and provided such coverage is in com- 
pliance with law and the Trust Agreement. 

2. The Employer shall contribute to the 
Fund $348.00 per year for each employee, 
payable when and how the Trustees deter- 
mine, to cover employees and their dependent 
families with welfare benefits as agreed by the 
collective bargaining parties, and under such 
provisions, rules and regulations as may be 
determined by the Trustees. 

3. If on or after January 1, 1974 the Trust- 
ees find the payment provided herein insuff- 
cient to maintain benefits and to increase life 
insurance coverage from $3,000 to $4,000 
they may require the parties to negotiate to 
determine the amounts needed. In the event 
the parties are unable to reach agreement the 
matter shall be referred to the contract Arbi- 
trator for determination. 

4. Except as qualified by Article III, Section 
3, of this agreement with respect to group life 
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insurance, any Employer who has a plan in 
effect prior to the effective date of this agree- 
ment which provides welfare benefits the equiv- 
alent of, or better than, the benefits provided 
for herein, and the cost of which to the Em- 
ployer is at least as great, may cover his em- 
ployees under his existing plan or under this 
Fund. If the Trustees decide the existing plan 
does not provide equivalent benefits, Lut does 
provide welfare benefits superior to one or 
more types of welfare benefits under this Fund 
the Employer may participate in the Fund 
wholly, or partially for hospitalization and sur- 
gical coverage, or hospitalization coverage, and 
make his payments to the Fund in the amount 
determined by the Trustees uniformly for all 
similarily participating Employers. — 

5. If any future applicable legislation is en- 
acted there shall be no duplication or cumula- 
tion of coverage and the parties will negotiate 
such changes as may be required by law, 

B. PENSION FUND 

1. The Building Service Pension Fund shall 
continue in force and effect in accordance with 
its provisions, which include the power of its 
Trustees to revise the amounts of the pension 
benefits and the conditions under which bene- 
fits will be paid, and to continue to cover such 
employees of other employers in or connected 
with the industry for whom contributions ar 
paid, provided such coverage is in compliance 
with law. 
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2, (a) Effective January 1, 1972 the em- 
ployer shall pay into the Fund the sum of $4.00 
per week for every regular employee as defined 
in the Building Service Pension Plan, as it may 
be amended, except as indicated in Section 3 
hereof. 

(b) Effective January 1, 1973 the employer 
shall pay into the Fund the sum of $5.00 per 
week for every regular employee as defined in 
the Building Service Pension Plan, as it may 
be amended, except as indicated in Section 3 
hereof. 

(c) Effective January 1, 1974 the employer 
shall pay into the Fund the sum of $6.00 per 
week for every regular employee as defined in 
the Building Service Pension Plan, as it may 
be amended, except as indicated in Section 3 


hereof. 


3. If the Employer has in effect a pension 
ind retirement plan which has been determined 
to provide benefits equivalent or superior to 
those provided under the Building Service Pen- 
sion Plan, it may continue such plan provided 
it continues to provide retirement benefits 
equivalent or superior to the benefits that are 
provided under the Building Service Pension 
Plan during the term of this agreement, and it 
shall be relieved of any obligation to make 
payments into the Fund. 


4. If the Employer has an existing plan, as 
referred to above, it shall not discontinue or 
reduce benefits without prior Trustee approval. 
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This limitation shall not apply (a) to a bona 
fide sale or transfer of legal or equitable title 
of the building, or (b) if control changes 
through lease or pursuant to law, or (c) to 
bona fide transfer of employees to another 
Employer, or (d) where the Employer's plan 
is discontinued or reduced for all employees it 
covers in addition to the building service em- 
ployees; provided that equitable conditions 
satisfactory to the Trustees are accepted by the 
Employer, provided, however, that such condi- 
tions (1) du not require an Employer payment 
to the Fund exceeding an amount equal to the 
Fund’s contributions for the total service length 
of each current employee, not to exceed five 
(S) years, (2) do not require any Employer 
payment to the Fund with respect to any em- 
ployee entitled to vested rights under the 
Employer plan, which at age 65 would pro- 
vide equivalent or greater benefits than the 
present Building Serv ce Pension Plan, and 
(3) do not require, with respect to employees 
entitled to vested benefits under the Employer's 
plan less than the benefits provided for in the 
Building Service Pension Plan, a payment to 
the Fund exceeding the proportion by which 
the difference between (ue Building Service 
Pension Plan maximum benefit and the benefit 
vested in the employee bears to the maximum 
benefit under the Building Service Pension 


» . . 

Plan applied to the maximum payment re- 
quired under alternative (1) hereof, or (e) 
where the Arbitrator relieves the Employer of 
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this obligation because its enforcement would 
work an undue hardship, injustice or inequity 
upon the Employer. 


5. In no event shall the Trustees or any of 
them, the Union or the R.A.B., directly or in- 
directly, by reason of this agreement, be un- 
derstood to consent to the extinguishment, 
change or diminution of any legal rights. vested 
or otherwise, that anyone may have in the 
continuation in existing form of any such 
Employer pension plan, and the Trustees or 
any of them, the Union and the R.A.B. shall be 
held harmless by an Employer against any 
action brought by anyone covered under such 
Employer’s plan asserting a claim based upon 
anything done pursuant to Section 4 of this 
Article. Notice of the pendency of any such 
action shall be given the Employer who may 
defend the action on behalf of the indemnitee. 


C. PROVISIONS APPLICABLE 
TO BOTH FUNDS 


1. If the Employer fails to make required 
reports or payments to the Funds, the Trustees 
may in their sole and absolute discretion take 
any action necessary, including but not limited 
to immediate arbitration and suits at law, to 
enforce such reports and payments, together 
with interest and liquidated damages as pro- 
vided in the Welfare and Pension Trust agree- 
ments. and any and all expenses of collection, 
including but not limited to counsel fees, ar- 
bitration costs and fees, and court costs 
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2. The Trustees of the Funds shall make 
such amendments to the Trust Agreements, 
ind shall adopt such regulations as may be 
required to conform to applicable law, and 
which shall in any case provide that employees 
whose work comes within the jurisdiction of 
the Union (which shall not be considered to 
include anyone in an important managerial 
position) may only be covered for benefits if 
the building in which they are employed has 
a collective bargaining agreement with the 
Union, Any dispute about the Union’s juris- 
diction shall be settled by its President and 
the R.A.B.’s Executive Vice President. 

3. The Arbitrator shall resolve any failure 
to agree under this Article. 


ARTICLE Xl 


Disability Benefits Law 
Unemployment Insurance Law 


1. The Employer shall cover its employees 
so that they shall receive maximum weekly 
cash benefits provided under the New York 
State Disability Benefits Law on a non-con 
tributory basis, and also under the New York 
State Unemployment Insurance Law, whether 
or not such coverages are mandatory. 

2. Failure to so cover employees makes the 
Employer liable to an employee for all loss of 
benefits and insurance. 

3. The Employer will cooperate with em- 
ployees in processing their claims and shall 
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supply all necessary forms, properly addressed, 
and shall post adequate notice of places for 
filing claims. 


ARTICLE Xill 
Sickness Benefits 


. Effective January 1,1972, any regular 
ful. time employee with at least ONE (1) year 
of service (as defined in Section 3 below) in 
the building or with the same Employer, shall 
receive in a calendar year from the Employer 
as follows: 


(a) If he is absent because of bona fide ill- 
ness not covered by disability benefits 
or workmen’s compensation, he shall 
receive for each consecutive day of 
absence after the first, one (1) full 
straight-time day’s pay, up to five (5) 
straight-time days’ 

If he receives disabincy benefits for ill- 
ness covered by the New York State 
Disability Benefits Law, or if = re- 
ceives only one (1) week or less bene- 
fits for illne ss cove red by the New York 
State Workmen’s Con ation Act, he 
shall receive from the .mployer up to 
five (5) straight-time de~s’ pay for the 
waiting period not covered by law. 

The amount payable under (a) and (b) 
above may not together exceed a total 
of ten (10) days in any calendar year, 
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at least five (5) of which must be 
pursuant to (b) above. 


2. Employees who have continued employ- 
ment to the end of the calendar year and have 
not used all sickness benefits shall be paid in 
the succeeding January, one-half (14) day’s 
pay for each such unused day, not to exceed 
two and one-half (2%) days’ pay. 


3. For the purpose of this Article, ONE 
year’s employment shall be reached on the first 
day of the calendar year following the anniver- 
sary date of employment. 


4. All payments set forth in this Article are 
voluntarily assumed by the Employer in con- 
sideration of concessions made by the Union 
with respect to various other provisions of this 
agreement, and any such payment shall be 
deemed to be a voluntary contribution or aid 


within the meaning of any applicable statutory 
provisions. 


ARTICLE XIV 
Building Acquisition by Public Authority 


Where a building is acquired by a public 
authority of any nature through condemna- 
tion, purchase or otherwise, the last owner 
shall guarantee the payment of termination 
pay and of accrued vacations due to the em- 
ployees up to we date of transfer of title. 
The Union will, however, seek to have such 
authority assume the obligations for payments. 
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If unsuccessful and the last owner becomes 
liable for such payments, the amounts thereof 
shall be liens upon any condemnation award 
or on any amount received by such last owner 


ARTICLE XV 
Complete Agreement 


This agreement constitutes the full under- 
standing between the parties and, except as 
they may otherwise agree, there shall be no 
demand by either party for the negotiation or 
renegotiation of any matter covered or not 
covered by the provisions hereof. 


ARTICLE XVI 
Term of Agreement and Renewals 


This agreement shal! Continue in full force 


and effect up to and including December 31, 
1974. 


All economic terms of this agreement effec 
tive on or after January 1, 1973 shall, if re- 
quired, be subject to Pay Board approval. 


If the Pay Board fails to approve any such 
term the Union may on ten (10) days written 
notice to the R.A.B. cancel this agreement or 
renegotiate the economic terms of this agree- 
ment, 

xty (60) days before said expiration date, 
the parties shall enter into direct negotiations 
looking towards a renewal agreement. 
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If fifteen (15) duys before this agreement 
expires, the parties shall not have beer able 
to agree upon the terms of a new agreement, 
both parties will thereupon conf-r with the 
New York State Board of Mediation for the 


purpose of conc‘liating their differences. 


IN W «NESS WH OF, the parties have 
hereunto set their hanas and seals the day and 
year first above written. 


REALTY ADVIS )RY BOARD 
ON LABOR RELATIONS, 
INCORPORATED 


Epwarp F. GALLAHER 
President 


LOCAL 32B, 
SERVICE EMPLOYEES 
INTERNATIONAL UNION, AFL-CIO 


Artuur L. HarcKHAM 
President 
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SCHEDULE A 


SECTION | 
Building Classit:cations 


1. Buildings are classified as A, B, or C 
buildings according to the following defini- 
tions: 


(a) Class A building — Gross area of more 
than *+,900 square feet. 


(b) Class © -uilding — Gross area of more 
than 120,000 and not over 280,000 
square feet. 


(c) Class C building — Gross area of less 
than 120,000 square feet. 


2. Gross area of a LOFT building is the sum 
total of areas existing on the various floors of 
a loft building. including the basement space, 
but excluding that portion of the penthouse 
used for the machinery and appurtenances of 
the building and that portion of the basement 
used for the public utilities and general opera- 
tion of the property. 


Gross area of an entire floor shall be com- 
puted by measuring from the inside plaster 
surfaces of all exterior walls of space encom- 
passed in a tenant’s premises, including col- 


corridors, toilets, slop sinks. elevator 
shafts, ete., except that space reserved for the 
hire tower court. 
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3. Gross area of an OFFICE building is the 
sum total of areas existing on the various floors 
of the building, including the basement space, 
but excluding that portion of the penthouse 
used for the machinery and appurtenances of 
the building and that portion of the basement 
used for the public utilities and general opera- 
tion of the property. 


Gross area of an entire floor shall be com- 
puted by measuring from the inside plaster 
surface of all exterior walls of space used by 
the tenant on the floor, including columns and 
corridors, but excluding toilets, porters’ closets, 
slop sinks, elevator shafts, stairs, fire towers, 
vents, pipe shafts, meter closets, flues and 
stacks, and any vertical shafts and their en 
closing walls, No deductions shall be made for 
columns, pilasters, or projections necessary to 
the building 
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SCHEDULE A 


SECTION il 
Wages and Hours 


1. (a) Effective January 1, 1972, each em- 
ployee covered hereunder shall receive a wage 
increase of forty-five cents (45¢) for each 
regular straight-time hour worked. 

The classification “Assistant Starter” shall 
be eliminated, All employees presently classi- 
fied as “Assistant Starter” shall hereafter be 
classified as “Starters” and receive the cor- 
responding minimum wage rate. 


(b) Effective January 1, 1973, each em- 
ployee covered hereunder shall receive a wage 
increase of thirty cents (30¢) for each regular 
straight-time hour worked. 


Additionally, the minimum hourly rate dif- 
ferential for handymen, starters and porter- 
foreman (which shall include all employees 
doing similar or comparable work by whatever 
title known) shall be increased by five cents 
(S¢) respectively for each regular straight- 
time hour worked, to the extent necessary to 
bring them up to the contract minima, 

(c) Effective January 1, 1974, each em- 
‘oyee covered hereunder shall receive a wage 

crease of twenty-five cents (25¢) for each 
regular straight-time hour worked. 


Additionally, the minimum hourly rate dif- 
ferential for handymen, starters and porter- 
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foremen (which shall include all employees 
doing similar or comparable work by whatever 
title known) shall be increased by five cents 
(S¢) respectively for each regular straight- 
time hour worked, to the extent necessary to 
bring them up to the contract minima. 


(d) Effective January 1, 1973 and January 
1, 1974, in the event that the percentage in- 
crease in the cost of living (Consumer Price 
Index for the City of New York from Decem- 
ber to December) exceeds that of the wage 
increase granted duriag the prior year, em- 
ployees shall receive an additional increase 
in an amount equal to the difference between 
the negotiated wage increase and the per- 
centage increase in the cost of living during 
the prior year applied to the median wage of 
the employees during such year. 


(e) Minimum wage rates shall be those set 
forth in the tables on pages 55, 56 and 57 
hereof. 


2. (a) The standard work week shall con- 
sist of five (5) consecutive days of eight (8) 
hours each and overtime at the rate of time 
and one-half the regular straight-time hourly 
rate shall be paid for all hours worked in ex- 
cess of eight (8) hours per day or forty (40) 
hours per week, whichever is greater. There 
shall be no split shifts. 


(b) The weekly working hours for elevator 
operators and starters shall include two twenty 
(20) minute relief periods each day, but shall 
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exclude luncheon recess of not less than forty- 
five (45) minutes or more than one (1) hour 
each day. 


Continuing from January 1, 1972 to May 7, 
1972 the weekly working hours for regular 
full-time workers other than those referred to 
in the paragraph above, the majority of whose 
hours of work fall between 7:00 ?.M. and 
6:00 A.M., shall include a thirty (30) minute 
relief and lunch period. Such period, at the 
Employer’s option, shall be taken on the prem- 
ises at a scheduled time within two (2) hours 
of the middle of the shift and at such suitable 
place compatible with building needs as may 
be designated by the Employer. Where such an 
employee >>w works a scheduled shift of more 
than eight (8) hours and up to nine (9) hours 
and receives a relief or lunch period at his 
own expense, during which time he is free to 
leave the premises, the Employer shall have the 
right to reschedule the work shift to eight (8) 
hours, or to pay the employee on an overtime 
basis for time over eight (8) hours, limited to 
one-half hour. 

Effective May 8, 1972, employees, the ma- 
jority of whose hours fall between 7 P.M. and 
6 A.M. shall receive a fifteen (15) minute 
relief/lunch period. At the option of the em- 
ployer, such employees shall, in addition to 
their regular pay for eight (8) hours, receive 
either additional straight-time pay for one- 
half (144) hour or be relieved one-half (14) 
hour earlier. This change shall in no way affect 
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the overtime provisions of the contract, nor 
affect the employer's right to reschedule hours 
to provide necessary continuity of coverage. 

(c} Every employee shall be entitled to two 
(2) consecutive days off in any seven (7) 
days, and any work performed on such days 
shal! be considered overtime and paid for at 
the rate of time and one-half. 

(d) No regular full-time employee shall 
have his regular working hours as set forth 
above reduced below the standard work week 
in order to effect a corresponding reduction in 
pay. 


3. Saturday and Sunday are premium days 
and work performed on such days shall be 
paid for at the rate of time and one-half the 
regular straight-time hourly rate of pay. 


In determining whether an employee’s work 
shift is to be considered as falling on Saturday 
or Sunday, for the purpose of premium pay, it 
is understood that the meaning of Saturday or 
Sunday work shall be the same as now applies 
or, where there is no such practice. shall be 
based upon the holiday premium pay practice. 

_4. Any employee called in to work by the 
Employer for any time not consecutive with his 
regular schedule shall be paid for at least four 
(4) hours of overtime. 


SCHEDULE A 


SECTION Illi 
General Clauses 


Differe ntials. 


Existing wage differentials among classes of 
workers within a building shall be maintained. 

It is recognized that wage differentials other 
than those required herein may exist or aris* 
because of wages above the minima required 
by this agreement. No change in such differ- 
entials shall be considered a violation of this 
agreement unless it auene that it results 
from an attempt to break down the wage struc- 
ture for the building. 

Where an employee possesses considerable 
mechanic al or technical skill and devotes more 
than 75% of his working time in the building 
to work involving such skill, his wage rate 
shall be determined by mutual agrecment be- 
tween the Employe r and the Union. Such 
employee shall receive a wage of not less than 
ten ($10) dollars per week above the con- 
tract minimum rate for a handyman. 

If the Employer and the Union cannot agree 
— the rate of pay of such an employee, or 
in cases where an ob vious inequity exists by 
reason of an employee’s regular application of 
specialized abilities in his work, the amount 
or correctness of the differential may be de- 
termined by grievance and/or arbitration. 
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Pyramiding. 


There shall be no pyramiding of overtime 
pay, holiday pay or any other premium pay. If 
more than one of the aforesaid are applicable, 
compensation shal] he computed on the basis 
giving the greatest amount. 


Holidays. 


New Year’s Day, Washington’s Birthday, 
Memorial Day, Independence Day, Labor Day, 
Columbus Day, Election Day (see General 
Clause 4 below), Thanksgiving Day and 
Christmas Day are recognized as holidays. 


. mployees shall receive their regular straight- 
e hourly rates for the normal eight (8) hour 
wi rota day not worked, and if required to 
work on a holiday, shall receive in addition 
the pay above mentioned, premium pay at 
the rate of time and one-half his regular 
straight-time hourly rate of pay for each hour 
worked, with a minimum of four (4) hours 
premium pay. Any employee who i$ required 
to work on a holiday beyond eight (8) hours 
shall continue to receive the compensation 
above provided for holiday work, namely pay 
at his regular straight-time rate plus premium 
pay at time and one-half his regular straight- 
time rate. 
If a holiday falls on a Sunday, and is gen- 
rally observed in New York City on the fol- 


lowing Monday. Monday shall be deemed 
the holiday. 


recular full-time employee ill in 
Il we *k in whit ha hol day falls is 
yrresponding 

one day) if he worked at 


g sa d I rvroll week. 


full-time employee wh 

one of whose regular 

day, shall 

for. or, at the option 
Employer, an extra w wrkday off within 
(10) days immediately preceding or succeed- 
ine the holiday. If the employee receives the 
extra day off before the holiday and his em 
ployment is terminated for any reason what- 
ever, he shal] not be required to compensate 
the Employer for that day. 


1. Election Day Holiday. 


Any employee entitled to vote and re juired 
to work on Election Day, who gives legal no- 
tice shall be allowed two (2) hours off, such 
hours to be designated by the Employer, while 
the polls are open. Said two (2) hours shall } 
included in the eight (8) hour day for whi 
such employee receives his regular straight- 
time idle pay, but shall not be considered as 
hours actually worked for the purpose of pre- 
mium pay. 


5. Employee's Birthday. 


4 regular employee's birthday falling on a 


orkday (or by agreement between the 
and the Employer, another day with- 
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in ten (10) days immediately preceding or 
succeeding the birthday ) shall be a paid day 
off: or in lieu thereof, at the Employer's option, 
he employee shall receive an additional nor- 
mal day’s pay for working on that day. When- 
ever possible, the employee shal! advise the 
Employer of his birthday at least two (2) 
weeks in advance thereof. Where such notice 
is untimely, the Employer shall give the em- 
ployee an additional day’s pay or an extra day 
ff within thirty (30) days following such 


a regular full-time employee's birth- 
alls on a contract holiday or on one of 
egular days off, he shall receive an addi- 

nal day’s pay therefore, or, at the option of 
the Employer, an extra paid day off within 
ten (10) days immediately preceding or suc- 
ceeding the birthday; or if required to work 
he shall receive a day’s pay, or by agreement 
between the employee and the Employer, an- 
other paid day off within ten (10) days imme- 
diately preceding or succeeding the birthday, 
n addition to the compensation elsewhere pro- 
vided herein, This shall not be considered 
pyramiding. 


Except in a leap year, March 1 shail be con- 


sidered the birthday of any employee born on 
February 29. 


These provisions shall not apply to those 
buildings presently obligated to give employees 
more than the nine (9) contract holidays in 
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this agreement and where the extra holiday 
benefits are at least the equivalent hereof 


6. Schedules. 

Overtime, Saturday, Sunday and _ holiday 
work shall be evenly distributed so far as is 
compatible with the efficient operation of the 
building, except where Saturday or Sunday 
a regular part of the work week. Preference 
for Saturday and Sunday employment shall be 
given to the regular full-time employees of the 
building. 


lief Men. 


So-called relief men or part-time men shall 
be paid the same hourly rate as full-time men 
in the same occupational classification. 


8. Method of Payment of Wages. 

All wages, including overti.ne, shall be paid 
weekly in cash or by check. 

If a regular pay day falls on a holiday, em 
ployees shall be paid on the day before said 


holiday. 


G Replacements, Seniority, Promotions, Etc. 


Preference shall be given to those already 
employed in the building in filling vacancies 
and newly created positions. Such replace- 
ments shall be based primarily on seniority, 
but training, ability, efficiency, appearance and 
personality for the particular job shall also be 
given consideration by the Empioyer 
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Men employed as “extras” or contingents 
with substantial regularity for a period of four 
(4) months or more, shall receive preference 
in steady employment, other considerations be- 
ing equal. 

In case of layoffs due to reduction of force, 
departmental seniority shall be followed except 
as provided in General Clause 20(c) below, 
with due consideration for the efficiency and 
special needs of the department. 

In filling vacancies or newly created posi- 
tions the wages shall be those prevailing and 
in force in the building for similar work, ex- 
cluding extra pay attributable to years of serv- 
ice or special consideration beyond the re- 
quirements of the job which the replacement 
is not qualified to meet. If there be no similar 
work in the building the new employee shall 
receive a fair starting wage. 


In applying the foregoing paragraphs, the 
judgment of the Employer shall control, sub- 
ject to grievance and arbitration. 


10. Leave of Absence. 


Once during the term of this agreement, 
upon written application to the Employer and 
the Union, a regular full-time employee em- 
ployed in the building for five (5) years or 
more shall be granted a leave of absence not 
to exceed six (6) months subject to an exten- 
sion not exceeding six (6) men.hs, in case of 
bona fide illness or injury whether or not 
covered by the New York State Workmen’s 
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Compensation Law or New York State Dis- 


bility Benefits Law. When such employee is 
hy 


sically and mentally able to resume work, 
» shall on one (1) week's prior written notice 
he Employ »n reemployed with no 
y loss 
in every five (5) ye: pon six (6) 
weeks’ written application t Employer, a 
regular full-time employee employed in_ the 
build for five (5) years or more shall 
granted a leave of absence for personal rea- 
sons not to exceed three (3) months. Upon his 
n to work, he shall be reemployed with no 
loss of seniority. 


11. Vacations. 

Every employee employed with sub 
continuity in any building or by the 
Employer shall receive each year a va 
with pay, as follows: 


Employees who have worked 6 Months 3 working dys 
Employees who have worked 1 Year 1 week 
Employees who have worked 2 Years 2 weel 
Employees who have worked 5 Years 3 wer 
Employees who have worked 15 Years 4 we 


Employees who have worked 25 Years 5 we 


For the year 1972 only, employees who 
have four (4) years of service shall receive 
twelve (12) vacation days. 

Length of employment for vacation shall be 
based upon the amount of vacation an em- 
ployee would be entitled to on September 15th 
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we vear in which the vacation is given, sub- 
rrievance and @rbitration where the 
result nreasonable. 

Part-...ne employees regularly employed 
shall receive proportionate vacation allowances 
hased on the average number of hours per 

ployed 


ww have worked substantially one 
(1) firing season in the same building or for 
the same Employer, when laid off, shall be 


2 
) 


paid at least three (3) days’ wages in lieu of 


nen who have been employed more than 

i) full firing season in the same building 

the same Employer shall be conside red 
ll-time employees in computing vacations. 

Recular devs off and holidays falling dur- 


tle vacation period shall not be counted. 
if a holiday falls during the employee’s vaca- 

mn period, he shall receive an additional 
lay’s pay therefor, or, at the Employer’s op- 
tion. an extra day off within ten (10) @ 
immediately preceding or succeeding his ve 
tion. 

Vacation wages shall be paid prior to the 
vacation period unless otherwise requested by 
the employee, who is entitled to actual vaca- 
tion and who cannot instead be required to 
accept money. 

When compatible with the proper operation 


of the building, choice of vacation periods shall 
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be according to seniority and confined to the 
period beginning May ist and ending Septem- 
ber 15th of each year. These dates may be 
changed and the third vacation week may be 
taken at a separate time by mutual agreement 
of the Employer and employee. 


The fourth and fifth week of vacation may, 
at the Employer's option, be scheduled, upon 
two (2) weeks’ notice to the employee, for a 
week or two weeks other tl the period 
when he takes the rest of his vacation. 


Any employee, leaving his job for any rea 
son, wuall be entitled to a vacation accrual 
allowance, computed on his length of service 
as provided in the vacation schedule based on 
the elapsed period from the previous Septem- 
ber 16th (or from the date of his employment 
if later employed) to the date of his leaving. 
Any employee who has received a vacation 
during the previous vacation period (May Ist 
through September 15th) and who leaves his 
job during the next vacation period under 
circumstances which entitle him to vacation 
accrual rights, shall be entitled to full vaca- 
tion accrual allowances instead of on the basis 
of the elapsed period from the previous Sep- 
ember 16th. 


No employee leaving his position of his own 
accord shall be entitled to accrued vacation 
unless te gives five (5) working days’ termi- 
nation notice. 
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12. Day of Rest. 


Each employee shall receive at least one (1) 
full day of rest in every seven (7) days. 


13. Uniforms and Other Apparel. 


Uniforms and overalls where they have been 
required by the Employer or where necessary 
for the job shall be supplied and maintained 
hy the Employer. 


Employees doing outside work shall be furn- 
ished adequate wearing apparel for the purpose. 


14. First Aid Kit. 

An adequate and complete first aid kit shall 
he supplied and maintained by the Employer 
in a place readily available to all employees. 

15. Fire and Flood Call. 

Men when on fire and/or flood call shall be 
reimbursed for all loss of personal effects in- 
curred in the line of duty. 

16. Eye Glasses and Union Insignia. 
_Employees may wear eye glasses and the 
Union insignia while on duty. 

17. Bulletin Board. 


A bulletin board shall be furnished by the 
Employer exclusively for Union announce- 
ments and notices of meetings. 
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18. Sanitary Arrangements. 


Adequate sanitary ee i 
jaintained in every building, ¢ I : 
agRAGE key thereto and rest ane bed 
where rest room is provided, and 1 8 “ om 
and washing facilities, shall vag apres 
the Employer for all employees. I ? re ad i 
and locker room shall be for the mee =; = 
ployees servicing and maintaining the Dullaing. 


19. Reducing Force. 
7.) ¥ va ac ce 
If the Employer reduces for e in accor ae 
th Article V. Section 4, he is required, ; 
wilh t . : q ear de? 
iddition to their accrued vacation credits ar 
pay : ; ) reps 2 ‘» 
t ination pay, if any, to give employees iy 
erminég on ay, . : i sib ‘ 
loyed for one (1) year or more ont 
i E } P > ( r > 
k’s notice of layoff or discharge, or _ ieu 
wee S ilv Rave : . The hie 
é itional week’s pay. 
thereof, an aaditi rs 
1 the R.A.B. shall be given at least two ( 
ane 1 fhe § : : toi 
ks’ advance written notice of any contem 
wee s é 


plated reduction of force. 


y YY 4 ? 
20. Termination Pay. 
) In case of termination of rap ge does 
z of th ‘i rsic onta 
because of the employee’s physical or ct 
nabili his duties or from reduc- 
inability to perform his « oo 
ticn in force occurring for reasons other he 
cl ; ‘ ae wos s 
version of elevators to automatic operations 
convers ‘ 0. ba — 
he shall receive, in addition to accrued va 
they i ‘Or service in 
tion, termination pay according to pe : 
, } : > > ch- 
the building or with the same owner, whi 
ever is greater, as follows: 
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Employees with: Pay: 
5 but less than 10 years 
10 but less than 12 years 


12 but less than 15 years 


1 week's wage 
- 2 weeks’ wages 


. 3 weeks’ wages 
15 but less than 17 POWER io conan, 


17 but less than 20 years 


20 but less than 25 years 


- 6 weeks’ wages 

- T weeks’ wages 

8 weeks’ wages 
14 


25 or more 


sreeseeee lO Weeks’ wages 


An employee physically or mentally unable 
to perform his duties may resign and receive 
the above ter.aination pay if he submits sati 
factory evidence of such inability. If the Em- 
ployer does not deem the evidence satisfactory, 
such question may be submitted to grievance 
and arbitration. 

(b) In case of termination of employment 
because of conversion of elevators to automatic 
operation, the employee shall receive, in addi- 
tion to his accrued vacation, termination pay 
according to years of service in the building 
or with the same owner, whichever is greater, 
as follows: 


Employees with: Pay: 
5 but less than 10 years . . 2 weeks’ wages 
10 but less than 12 years . 


. 4 weeks’ wages 
12 but less than 15 years 


5 weeks’ wages 
15 but less than 17 years 


17 but less than 20 years 


20 but less than 22 years 


7 weeks’ wages 
- 8 weeks’ wages 


9 weeks’ wages 
22 but less than 25 years . vel 0 weeks’ wages 


25 or more vosenel ll weeks’ wages 


(c) The right to accept termination pay and 
resign where there has been a reduction in 
force shall be determined by seniority, i.e., 
termination pay shall be offered to the most 
senior employee, then to the next most senior 
and so on until accepted. If no employee ac- 
cepts the offer, the least senior employee or 
employees shall be t-:minated and shall receive 
any applicable termination pay. 


(d) “Week’s pay” in the above paragraphs 
means the regular straight-time weekly pay at 
the time of termination. If the Employer offers 
part-time employment to the employee entitled 
to termination pay, he shall be entitled to ter- 
mination pay for the period of his full-time 
employment, and if he accepts such part-time 
employment, he shall be considered a new em- 
ployee for all purposes. Where an employee 
was placed on a part-time basis or suffered a 
pay reduction because of a change in his work 
category prior to February 1, 1966, and did 
not receive termination pay based upon his 
former pay, “week's pay” shall be determined 
by agreement, or through grievance and arbi- 
tration. 


21. Tools, Permits and Fines. 


All special tools, of which the Superinten- 
dent shall keep an accurate inventory, shall be 


su 


ipplied, maintained and replaced by the Em- 
ployer, who shall bear the expense of securing 
or renewing permits. licenses or certificates for 
specific equipment located on the Employer's 


Q 
Pe 


premises, and who will pay fines for the viola- 
tion of any codes, ordinances, administrative 
regulations or statutes, except any resulting 
from the employee’s gross negligence or willful 
disobedience. 

22. Miltary Service. 

All statutes and valid regulations about re- 
instatement and employment of veterans shall 
he observed. 

‘The Employer and the Union will cooperate 
in effort to achieve the objectives of this pro- 
vision. They shall also consider the institution 
of plans to provide training of employees to 
improve their skills and to enter into employ- 
ment in the industry. 


23. No Discrimination—Agency Fee. 

There shall be no discrimnation against any 
present or future employee by reason of race, 
creed, color, national origin, union member- 
ship, or sex. ; 

No employee shall be employed through fee 
charging agencies unless the Employer pays 
the full fee. 

The Employer and the Union will cooperate 
with the New York State Employment Bureau 
in the filling of all available jobs. The Union 
may invoke the grievance and arbitration pro- 
cedure for failure to do so. 

24. Employees’ Rooms. 

Any employee occupying a room or apart- 
ment on the Employer’s property may be 
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charged a reasonable rental therefore, unless 
such occupancy is a condition of his employ- 
ment, in which case no rent shall be charged. 


25. Definitons. 

An elevator starter differs from an elevator 
operator in that he does not normally operate 
an elevator, but his chief responsiblity is to 
direct elevator operations and traffic in the 
building. 

A handyman differs from an elevator oper- 
ator, porter, hall man, etc., because by training 
and experience, he possesses a certain amount 
of mechanical or technical skill and devotes 
more than fifty (50) per cent of his working 
time in a building to work iavolving such skill. 

A porter-foreman differs from a porter in 
that his regular responsiblity is mainly to di- 
rect cleaning operations. 

Others include elevator operators, porters, 
porter watchmen, watchmen, security porters, 
security employees and all other service em- 
ployees employed in the building under the 
jurisdiction of the Union, except those specified 
above. 


26. Training Programs. 

The Employer shall compensate at straight- 
time pay, any employee now employed in a 
building for any time required for the em- 
ployee to attend any instruction or training 
program in connection with the securing of 
any license, permit or certificate required by 
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law and by the Empl 
> “mployer for th form- 
ance of his duties in the building. otra 


The parties will discuss the possibility of 


or ] re », ; ; 
employer contributions to the program 
g \. 


27. Garnishments. 


No employe i 

I yee shall be disc i 

Mears. sss harged or laid off 
ante € service of an income execution, 

unfess in accordance with applicable law 


28. Death in Family. 


A regular full-time e 


mployee with at least 
one (]) 


year of employment in the buildin 
shall not be required to work for a fe a. 
of three (3) days immediately following the 
death of his parent, brother, sister, spouse or 
child, and shall be paid his regular straight- 
time wages for any of such three days on 


which he was regularly s 
i as regularly scheduled to wo 
entitled to holiday pay ree 


29. Identification. 

Employees may be required to carry with 
them, and exhibit proof of employment on the 
premises. The R.A.B. and the Union may ap- 
point a committee within thirty (30) days of 
the signing of this agreement to establish a 
system for this purpose, If 
timely established, either 
the matter to arbitration, 


such system is not 
party may submit 


30. Health Center Visit. 
Every regular full-time 


employee who hz 
been employed in the fe dias 


building for one year or 
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more shall be entitled, upon one (1) week's 
notice to his Employer, to take one (1) day off 
in each calendar year at straight-time pay to 
visit the Local 32B Health Center. To receive 
payment for si day, the employee shall ex- 
hibit a signed st nent from the Health Center. 


31. Automation Fmployment Pool 


Tne President c{ the Union, or upon his 
designation, the Vi President of the Union, 
and the President of the R.A.B., or upon his 
designation, the Executive Vice President of 
the R.A.B.. shall constitute a committee to for- 
mulate and effectuate a plan for providing em- 
ployment in the industry for employees rep- 
resented by the Union with long service who 
have t their jobs because of conversion to 
automatic elevators or other mechanical de- 
vices at a time when they are approaching the 
age and service requirements to become eli 
sible for pension benefits. 

This committee shall arrange to list such 
employees in a special “Automation Employ 
ment Pool”, giving preference for employment 
to the extent practicable, in the order of their 
requirements for pension benefit to fill an 
available vacancy consistent with physical and 


or mental ability and the necessary experience. 


The committee shall, to the fullest extent pos- 
sible, obtain and keep current, information as 
to vacancies in employment and of new jobs 
available in R.A.B. member buildings covered 


hy this agreement. 
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The committee shall aiso consider the insti- 
tution of plans to provide training of employ- 
ees to improve their skills and to enter into 
employment in the industry. 


The Employer and the Union will cooperate 
with the committee in its efforts to achieve the 
objectives of this provision. 


32. Death of Employee. 


If any employee dies after becoming entitled 
to but before receiving any wage or pay here- 
under, it shall he paid to his estate, or pursuant 
to Section 1310 of the New York Surrogate’s 
Couit Procedure Act, uniess otherwise pro- 
vided herein. This shall not apply to benefits 
under Article XI, where the rules and regula- 
tions of the Welfare and Pension Funds shall 


overn. 


33. Covernmental Decrees. 


If because of legislation, governmental de- 
ree or order, any increase or benefit herein 
provided is in any way block d, frustrated, im- 
peded or diminished, ihe Union may upon ten 
10) days’ notice require negotiation between 
the parties to take such measyres and reach 
such revisions in the contract as may legally 
provide substitute benefits and improvements 
for the employees, at no greater cost to the 
Employers. If they cannot agree, the disput. 
shall be submitted to the Arbitrator. 
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34. Weather Conditions. MINIMUM WAGE RATES 
Where extreme cold or hot weather causes JAN. 1, 1973 to DEC. 31, 1973 


hardship to the employee in the performance 106: Hear Stacdeed Wedeoadh al 
of his normal duties, the l nion has the right five consecutive @-Hour Days) 
to request the Fmployer to revise work sched 


ules so as to give the employee such advantage OFFICE BUILDINGS 


of retained heat or cold as may be compatible 
Regular Overtime 


with the efficient operation of the building Hourly Hourly Daily Weekly 
CLASS A Rate Wage Wage 
Handyman 5 $6.66 $35.548 $177.74 
Porter-Foreman 3 6.49 Lu 
Starter 3 5 
Others 


CLASS B 
ndyman 
r-Foreman 


Handyman 

re r-Foreman 
Starter 

Others 


CLASS A 

Handyn 3925 $6.59025 
Porter-f 3 6.45 
Starter 30 6.45 
Others 3.9875 5.98125 


CLASS B 

Handyman 3208 by 34.56 2.82 
ter-Foreman 3.376 O4 
“t ; 3 170.04 


157.04 


CLASS ¢ 

Handyman H $6.29625 33.2 $167.90 
Porter-Foreman 6.165 3: 164.40 
Starter 6.165 32.88 164.40 
Others 3 5.84625 q 155.90 


MINIMUM WAGE RATES 
MINIMUM WAGE RATES JAN. 1, 1974 to DEC. 31, 1974 
SAN. 1, 1972 to DEC. 31, 1972 (40 Hour Standard Workweek of 
five consecutive 8-Hour Days) 


(40 Hour Standard Workweek of 
five consecutive 8-Hour Days) 


OFFICE BUILDINGS 
OFFICE BUILDINGS 


CLASS A 


Handyman 
Porter-Foremaa 
Starter 


Otbers 


CLASS B 

Handyman 

ml r-Foreman 
rter 


Others 


CLASS C 
Handyman 
Porter-Foreman 
Starter 

Others 


CLASS A 
Handyman 

‘ Foreman 
Others 


CLASS B 


Handyman 
Porter-Foreman 
Starter 

Others 


CLASS C 


Handyman 
Porter-Foreman 
Starter 

Others 


Regular Overtime 


Hourly Henrrly 
Rate Rate 


4.0035 $6.14025 


$6.02775 


5.859 


5.46525 


LOFT BUILDINGS 


Daily 

Wage 

$32.748 
31.548 
31.848 


29.748 


$32.50 
31.00 
31.60 
29.50 


Weekly 
Wage 
$163.74 

150.24 
150.24 
148.74 


$162.50 
158.00 
158.00 
147.50 


$160.74 
156.24 
156.24 
145.74 


$161.74 


Regular 
Hourly 
CLASS A Rate 
Handymar $4.7435 
rter-Foreman 4.651 


CLASS B 
Handyman 
lorter-Foreman 
Starter 


Others 


CLASS ¢ 
Handy 
Porter-F 
Starter 
Others 


Overtime 
Moarly Dually Weekly 
Rate Wage Wage 
$7.11525 $37,048 $189.74 
6.1465 37.048 185.24 
6.465 185.24 
6.40275 170.74 


$7.06875 $188.50 
6.90 q 184.00 
6.90 a 184.00 
6.35625 a 160.50 


$7.00275 37. $186.74 
6.54 3 182.2) 
6.8 2 182.24 
6.29025 33.5 167.74 


LOFT BUILDINGS 


CLASS A 

Handyman $4.6935 
Porter-Foreman 4.00 
Starter 4.60 
Others 4.2375 


CLASS B 

Handyman 34.6205 
Porter-Foreman 4.551 
Starter 4.5051 
Otbers 4.1885 


$4.4975 
441 


$7.04025 . $187.74 
6.90 4. 18.00 
6.90 3 184.00 
6.35625 100.50 


$184.82 
182.04 
182.04 
167.54 


$170.90 

176.40 

176.40 

6.221235 165.90 
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AGREEMENT made this 3rd day of Jan- 
uary, 1975 by and between the REALTY 
ADVISORY BOARD ON LABOR RELA- 
TIONS, INCORPORATED, herein called the 
“R.A.B.”, acting on behalf of various owners 
of loft and office buildings and other employers 
who become signatory to this agreement, here- 


tin severally referred to as “Employer”, and 


LOCAL 32B of the SERVICE EMPLOYEES 
INTERNATIONAL UNION, AFL-CIO, herein 
referred to as the “Union”, acting on behalf of 
its members and other building service em- 
ployees to whom this agreement applies and 
for whom it is the collective bargaining agency. 


WITNESSETH: 


WHEREAS, a certain agreement between 
the narties by its terms expired on December 
3], 1974, and 

WHEREAS, the R.A.B. through its com- 
mittee representing loft and office buildings has 
negotiated an agreement with the Union cover- 
ing such buildings; and 

WHEREAS, the parties wish to include these 
terms in a written renewal agreement; 

NOW. THEREFORE, the parties hereto, in 
consideration of the mutual covenants herein 
contained, do hereby agree as follows: 


o 


ARTICLE | The Employer agrees that employees then 
Coverage of Agreement engaged in the work which is contracted out 
Sub-Contracting shail become employees of the initial contr--- 
tor or any successor contractor, and agrees to 
‘employ or re-employ those employees working 
for the contractor when the contract is termi- 
buildings in New York ; nated or cancelled. This provision shall not be 
‘By ye ee construed to prevent termination of any em 
1 ove t make any agree- ployee’s employment under other provisions of 
'r the performance of this agreement relating to illness, retirement, 
of work here- resignation, discharge for cause, or layoff by 

mvyees covered by this reason of reduction of force; however, a ¢ 
the provisions and tractor may not reduce force or change the 
work schedule without first obtaining writter 
ployer shall give advance writter consent from the Union, which shall not be un- 

R.A.B and the Union at 


ks prior to the effective date of its 


1. This agreement shall apply to all classi- 
fications of service employees within the bar- 


gaining unit and employed in loft and office 


reasonably withheld 
t } ne contractor fails to comply with this 
cting for such services, or « hanging co If the « ractor fails t¢ rages Des f 
neg err pe igreement or the membership requirements 0 

g name and a ss of the . 
1 ea sAnses the R.A.B., the Employer shall be liable sever- 


within three busi- * ; : 
ee ae ily and jointly with the contractor, for any 


! } i } 

aan nae and all damages sustained by employees or the 
R.A.B. as the result thereof, or for any unpaid 
require the contra Welfare, Pension and/or Training contribu- 
and to file tions. The Employer's liability shall commence 
through the the date it receives written notice from the 
ractor shall have all the nion or the R.A.B. of the contractor’s failure 

itions of the Employer here- sky 
may reject said sub-assent 


t 


assume th 


1 nion may require of any contractor 
10t made proper pay- | 
and/or T: generally, or in any particular building, that 
and/or Train- 
fail | monthly dues be deducted pursuant to appli- 
failed to comply at ae 
| ble | 
the Union covering cable law 


A rejection of 


Ditrary. 


a work 
emplovees em- 


ployed in a particular building. In the event 
that the application of this Article, o1 any part 
thereof. is held to be in violation of law, then 
this Article, or any part thereof, shall remain 
applicable to the extent permitted by law. 


ARTICLE I 
Union Recognition and Union Security 


1. The Union is recognized as the exclusive 
collective bargaining representative of com- 
mercial building employees 

2. There shall be a Union Shop throuchout 
the term of this agreement in every building 
where there was a Union Shop under the 1972 
Commercial Building Agreement, and in other 
buildin-s whenever it is agreed or determined 
hat a majority of the employees in such build- 
ings are members of or have applied for mem- 
bership in the Union. 

The “Union Shop” requires membership in 
the Union by every employee in the building 
as a condition of employment after the thir- 
tieth day following employment or the execu- 
tion date of this agreement, whichever is 
later, or in the case of newly organized build- 
ings, after the thirtieth day following agree- 
ment or determination that the majority of 
the employees in the building are members of 
or have applied for membership in the Union, 
and requires that the Union shall not ask or 
require the Employer to discharge or other- 
wise discriminate against any employee except 
in compliance with law 
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In the event the Union security provision of 
the agreement is held to be invalid, unen- 
forceable or of no legal effect generally or 
with respect to any building because of inter 


«pretation or a change of federal or state stat- 


ute, city ordinance or rule or decision of any 
government administrative body, agency or 
subdivision, the permissible Union security 
clause under such statute, decision or regula- 
tion shall be enforceable as a substitute for 
the Union security clause provided for herein 

3. Whenever the Union files with the R.A.B 
and the Employer, a claim that a majority of 
the employees in a building are members of or 
have made application for membership in the 
Union. the Union Shop requirement shall be 
made effective within fifteen (15) days there 
after, unless the Employer or the R.A.B., with- 
in ten (10) days, notifies the Union that it 


requires a determination of that cl 


t 
I 


2 Upon receipt by the Emplover of a letter 
from the Union’s Secretary “reasurer request- 
ing any employee's discha because he has 
not met the requirements of this Article, unless 


the Employer questions the propriety of 


doing. he shall be discharged within 

(15) days of said notice if prior thereto he 
does not take proper st ) meet said require 
ments. If the Employer questions the propriety 
of the discharge, he shall immediately submit 
the matter to grievance, and if not thus settled, 
to the Arbitrator for final determination. If it 
is finally settled or determined that the em- 
ployee has not met the said requirements, he 
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ged within ten (10) days after 3. No provision of this agreement shall be 
ri ynstrued so as to lower any employee "s wage 


final determination has 
ind the Employer If employees in any building have in effect a 


l - l practice of terms or conditions *r than 
he Employer harm . 


s from a discharge ‘those provided for herein, app! 
; to them for wages, hours, sick 
~ 


ical 


int to th 


ARTICL™ Il 
Wages, Hours and Working Conditions 
TI t ry emplovee presently 
Monday through Friday 


y such emplovee leaves 


son whatever. the person 


receive pret 


recul ir str 


he industry shall meet 
1 32B to t 


quitting 


1] 


groups of night workers when practicable to 
leave work during times so that they can arrive 
home safely. Upon f ‘ure to agree, the matter 
may he referred to the R.A.B. and Local 32B 
collective bargaining committees for further 


discussion, 


ARTICLE IV 
Reopening 


Reopening for additional payments to or 
benefits from the Welfare Fund is provided 
in Article X1. 

On July 1. 1976 the Union may reopen this 
agreement for the purpose of discussing the 


institution ef a safety fund upon thirty (30) 
days’ written notice to the R.A.B. prior thereto. 
This provision shall not he subject to the griev- 
ince and arbitration provisions of the Agree- 
ment. 


ARTICLE V 
Management Rights 


1. The Union recognizes management’s 
rights to direct and control its policies subject 
to the obligations of this agreement. 

2. Employees will cooperate with manage- 
ment within the obligations of this agreement 
to facilitate efficient building operation. 

3. If any employee is unjustly discharged. 
he shall be reinstated to his former position 
without loss of seniority or rank and without 
salary reduction. The Joint Industry Griev- 
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ance Committee or the Arbitrator may deter- 
mine whether, and to what extent, the en.- 
ployee shall be compensated by the Employer 
for time lost. 


* 4. ¥» case of reduction of force, as provided 
in General Clause 20 of Schedule A, Section 
III, the Union may invoke grievance and/or 

"arbitration or the ground that such reduction 
is unreasonable. 


ARTICLE VI 
Grievance Procedure 

There shall be a Joint Industry Grievance 
Committee and a grievance procedure: 

1. To try to decide all issues not covered 
by, and not inconsistent with, any provision of 
this agreement and which are not required to 
he arbitrated under its terms. 

2. Te try to decide without arbitration. any 
issue between the parties which under this 
agreement they must submit to the Arbitrator. 
No issue shall he referred to him unless it has 
heen processed by the Committee without deci- 
sion or the Union and the R.A.B. waive the 
grievance procedure. 

2. The grievance may first be taken up he- 
tween a representative of management and a 
representative of the Union. If it is not settled, 
it may be referred by either party to the Com- 
mittee. If a meeting on the issue is not initially 
scheduled within two (2) to fifteen (15) work- 
ing days thereafter, either party may refer it 
to the Arbitrator. 
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4. The Committee shall be composed of 
representatives the Union and the R.A.B., 
including counsel, who may be present at any 
meeting. 


5. Any decision or award of the Committee 
shall be final and binding upon the parties, em- 
ployee or employees, Employer or Employers 
involved, and may be confirmed as if it were 
an award of the Arbitrator. No oath need be 
taken by the Committee, and the period, and 
the requirements for service of notice in the 
form prescribed by statute for notice of ar- 
bitration, are hereby waived. 


In the event a party fails to appear at a 
hearing after receiving due written notice, the 
committee may proceed with the matter and 
render an award 


A written award shall be rendered by the 
committee within ten (10) days after the hear- 
ing closes unless timely demand is made for an 
extension in which case the committee shall 
have an additional ten (10) days to make its 
award. 


If timely award is not rendered the issue 
shall be submitted to the Arbitrator. 


6. Any grievance, except as otherwise pro- 
vided herein and except a grievance involving 
basic wage violations and Pension and Welfare 
and Training contributions as set forth in 
Article XI, shall be presented to the Realty 
Advisory Board in writing within 180 days of 
its occurrence, except for grievances involving 
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suspension without pay or discharge which 
shall be presented within sixtey (60) days, 
unless the Employer agrees to an extension, 
or for good cause Shana: the Committee or the 
Arbitrator finds one should be granted, 


7. All reasonable expenses incurred by the 
Joint Industry Grievance Committee shall be 
borne equally by the R.A.B. and the Union, 
except as provided in Article XI. 


ARTICLE Vil 
Arbitration 


1. An Arbitrator shall have the power to de- 
cide all differences arising between the parties 
to this agreement as to interpretation, applica- 
tion or performance of any part of this agree- 
ment, and such other issues as are expressly 
required to be arbitrated before him, including 
such issues as may be initiated by the Trustees 
under Article XI. The Arbitrator and any 
successor or temporary substitute shall be 
chosen by the Union and the R.A.B., or if they 
are unable to agree, by the then Chairman of 
the New York State Board of Mediation, after 
consultation with their representatives. 


2. The Arbitrator’s salary and reasonable 
expenses shall be borne equally by the R.A.B. 
and the Union, except as provided in Article 


XI. 


3. A hearing shall be initially scheduled 
within two (2) to fifteen (15) working days 
after either party has served written notice 
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upon the Arbitrator, with copy to the other 
party. of any issue to be submitted, The Arbi- 
trator’s oath-taking, and the period, and the 
requirements for service of notice in the form 
prescribed by statute are hereby waived. A 
written award shall be made by the Arbitrator 
within ten (10) days after the hearing closes 
If an award is not timely rendered, either 
party may demand in writing of him that the 
award must be made within ten (10) more 
days. If no decision is rendered within that 
time, either party may notify the Arbitrator of 
the termination of his office as to all issues not 
ilready submitted to him. By mutual consent, 
the time of both the hearing and decision may 
he extended in a particular case. If a party, 
ter due written notice, defaults in appearing 
ore the Arbitrator, the award may be ren- 
dered upon the testimony of the other party. 


Due written notice means mailing, telegraph- 
ing or hand delivery to the address specified in 
the assent, sub-assent, and/or this agreement. 

4. The procedure herein with respect to mat- 
ters over which the Arbitrator has jurisdiction 
shall be the sole and exclusive method for the 
determination of all such issues, and the Arbi- 
trator shall have the power to award appropri- 
ate remedies, the award being final and bind- 
ing upon the parties and the employee or em- 
ployees, Employer or Employers involved. Noth- 
ing herein shall be construed to forbid either 
party from resorting to court for relief from, 
or to enforce rights under, any award. In any 
proceeding to confirm an award of the Arbi- 
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trator, or of the Joint Industry Grievance Com- 
mittee, service may be made by registered or 
certified mail, within or without the State of 
New York, as the case may he 

5. Grievants attending grievances and arbi- 
trations shall be paid their regularly scheduled 
hours during such attendance. 


6. The R.A.B. shall be deemed a party to 
any proceding under this article. 

7. George Marlin, Esq., is hereby designated 
as contract Arbitrator. 


ARTICLE Vill 
No Strikes or Lockouts 


1. There shall be no work stoppage, strike, 
lockout or picketing except as provided in 
Sections 2 and 3 of this Article. It this provi- 
sion is violated, the matter may be submitted 
immediately to the Arbitrator. 


2. If a judgment or Arbitrator’s award 
against the Employer for Welfare, Pension 
and/or Training Fund payments, or an award 
or judgment against a contractor for these or 
other payments is not complied with within 
thirteen (13) days after such award is sent by 
recistered or certified mail to the Employer or 
contractor at his last known address, the Union 
may oider a stoppage of work, strike or picket- 
ine in the building involved to enforce the 
award or judgment, and it may also thereby 
compel payment of lost wages to any employee 
engaged in such activity. Upon compliance 
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with the award or judgment and payment of 
lost wages, such activity shall cease. 


3. The Union may order a work stoppage, 
strike or picketing in a building where work 
previously performe -d by members of the Union 
or within the Union’s jurisdiction is being per- 
formed by persons outside of the bargaining 
unit anywhere in the building, provided that 
72 hours written or telegraphic notice is given 
to the Employer and the R.A.B. of the Union’s 
intention to do so. 

4. The Union shall not be held liable for 
any violation of this Article where it appears 
that it has taken all reasonable steps to avoid 
and end the violation. 


ARTICLE IX 
Saving Clause 


If any provision ef this agreement shall be 
held illegal or of no legal effect, it shall be 
deemed null and void without affecting the 
obligations of the balance of this agreement. 


ARTICLE X 
Signatory Luildings 


1. This agreement may be adopted by any 
loft or office building in New York, at any time 
within thirty (30) days following the date of 
execution of this agreement by both the Union 
and R.A.B. by filing with the Union through 
the R.A.B. its written assent to this agreement; 
except that the Union may refuse any assent 
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if the building is already legally bound by rea- 
son of an existing agreement with the Union 
entered into prior to December 31, 1974. 


If there is a bona fide sale or other trans- 
fer of title of any building, or a change of con- 
trol through a lease, or in the case ‘of a non- 
corporate ownership, if any person or persons 
completely divest the mselves of ownership or 
control by any arrangement, the successors in 
ownership or control may, within twenty (20) 
days thereafter, become a party to this agree- 
ment, provided: 


(a) If the building was covered by this 
agreement, (1) during such period there is no 
layoff or change in wag.s, hours, terms or con- 
ditions of employment taerein, (2) the new 
owner or transferee recognizes employee sen- 
iority and vacation status; and (3) all obli- 
— to employees , and those pursuant to 
the Welfare, Pension and/or Training Funds 
are fully paid up to the transfer date, and 
(4) provision is made to pay retroactively 
any wage underpayments, resulting from the 
building’s proper clasification under Schedule 
A, Section I. Any assent accepted by the 
Union is conditioned upon the fulfillment of 
said obligations. 


(b) If the building was not covered by this 
agreement, (1) the Union or the Employer 
may demand arbitration concerning what wage 
and hour schedules are equitable, (2) wage 
and hour standards prevailing in the building 
shall not be lowered by the adoption of this 
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agreement, and (3) the terms and conditions 
of sub section (a) shall apply. 


3. If a newly constructed or remodeled 


ened for occupancy, the owner 
or agent may, through the R.A.B., adopt this 
acres nt for the building within twenty (20) 
days from the date of issuance of the Certifi- 
cate of Occupancy 
1. This Article notwithstanding. the Union 
iy refuse to accept any assent until it repre- 


sents a majority of the building service em- 

ind further reserves the right to such 

1 ¥ contributions for Pension, Wel 

fare and/or Training Funds are in default for 
. 


) months o. more from the date pay- 


ent was due, or where an award of the Ar- 
ir has not heen complied with. The right 
usal shall not be exercised in order to 
» the building to become a party to any 

reement. Before so refusing any assent 
iny further action, the Union shall 
the R.A.B. in writing. 


ARTICLE XI 

Welfare, Pension and Training Funds 
A. WELFARE FUND 

1. The Employer agrees to make payments 
into a jotnt ellare trust fund, known as the 
“Building Service Welfare Fund’, to cover 
employees covered by this agreement who work 
regularly fourteen (14) hours or more in each 
workweek, including such employees of other 
Employers in or connected with the industry 
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for whom contributions are paid, with welfare 
benefits under such provisions, rules and regu- 
lations as may be determined by the Trustees 
of the Fund, as provided in the Agreement and 
Declaration of Trust, dated March 12, 1964 or 
in any successor Trust Agreements or amend- 
ments thereto; provided, however, that the Em- 
ployer may, by making the required payments 
into the Fund. cover such other of his employ- 
ees as he may elect, and provided such cove: 
age is in compliance with law and the Trust 


Acreement 


2. The Employer shall contribute to the 
Fund $480.00 per year for each employee, 
payable when and how the Trustees deter- 
mine, to cover employees anc their dependent 
families with welfare benefits as agreed by the 
collective bargaining parties, and under such 
provisions, rules and regulations as may he 
determined by the Trustees. 


3. If on or after July 1. 1976. tne Trustees 
find the payment provided herein insufhcient 
to maintain benefits and to increase life insur 
ince coverage from $4.000 to $5.000, they may 
require the parties to negotiate to determine 
the amounts needed. In the event the parties 
ire unable to reach agreement the matter shall 
be referred to the contract Arbitrator for 
determination. 


1. Except as qualified by Article III, Section 
3, of this agreement with respect to group life 
insurance, any Employer who has a plan in 
effect prior to the effective date of this agree- 
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ment which provides welfare benefits the equiv- 
alent of, or better than, the benefits provided 
for herein, and the cost of which to the Em- 
ployer is at least as great, may cover his em- 
ployees under his existing plan or under this 
Fund. If the Trustees decide the existing plan 
does not provide equivalent benefits. but does 
provide welfare benefits superior to one or 
more types of welfare henefits under this Fund 
the Employer may participate in the Fund 
. or partially for hospitalization and/or 
verage, and make his payments to 
in the amount determined by the 
Trustees uniformly for all similarly partici- 
pating En ploye rs 


5. If any future applicable legislation is en- 
acted there shall be no duplication or cumula- 
tion of coverage and the parties will negotiate 
such changes as may be required by law 


B. PENSION FUND 

1. The Building Service Pension Fund shall 
continue in force and effect in accordance with 
its provisions, which include the power of its 
Tr istees to revise the amounts of the pension 
berefits and the conditions under which bene- 
fits will be paid. and to continue to cover such 
employees of other employers in o- »cted 
with the industry for whom contribt s are 
paid, provided such coverage is in compliance 
with law and the Trust Agreement. 

2. (a) Effective January 1. 1975 the em- 
ployer shall pay into the Fund the sum of $6.00 
per week for every regular employee as defined 
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in the Building Service Pension Plan, as it may 
be amended, except as provided in Section 3 


hereof 


(b) Effective January 1, 1976 the employer 
shall pay into the Fund the sum of $7.00 per 
week for every regular employee as defined in 
the Building Service Pension Plan, as it may 
he amended, except as provided in Section 3 


hereof. 


(c) Effective Janua.y 1, 1977 the employer 
shall pay into the Fund he sum of $8.00 per 
week for every regular employee as defined in 
the Building Service Pension Plan, as it may 
he amended, except as provided in Section 3 
hereof. 


2 


3. If the w.snployer has in effect a pension 
and retirement plan which has been determined 
to provide benefits equivalent or superior to 
those provided under the Building Service Pen- 
sion Plan, it may continue such plan provided 
it continues to provide retirement benefits 
evuivalent or superior to the benefits that are 
provided under the Building Service Pension 
Plan during the term of this agreement, and it 
shall be relieved of any obligation to make 
payments into the Fund. 


4. If the Employer has an existing plan, as 
referred to above, it shall not discontinue or 
reduce benefits without prior Trustee approval. 
This limitation shall not apply (a) to a bona 
fide sale or transfer of legal or equitable title 
of the building, or (b) if control changes 
through lease or pursuant to law, or (c) to 
23 
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bona fide transfer ef employees to another 
Employer, or (d) where the Employer’s plan 
is discontinued or reduced for all employees it 
covers in addition to the building service em- 
ployees; provided that equitable conditions 
satisfactory to the Trustees are acceptec by 
the Employer, and provided, that such condi- 
tions (1) do not require an Employer payment 
to the Fund exceeding an amount equal to the 
Fund's contributions for the total service length 


of each current employee. not to exceed five 
I 


(5) years, (2) do not require any Employer 
payment to the Fund with respect to any em- 
plovee entitled to vested rights under the 
Employer plan, which at retirement age would 
provide equivalent or greater benefits than the 
present Building Service Pension Plan, and 
(3) do not i1equire, with respect to employee 
entitled to vested benefits under the Employer's 
plan less than the benefits provided for in the 
Building Service Pension Plan, a payment to 
the Fund exceeding the proportion by which 
the difference between the Building Service 
Pension Plan maximum benefit and the benefit 
vested in the employee bears to the maximum 
benefit under the Building Service Pension 
Plan applied to the maximum payment re- 
quired under alternative (1) hereof. or (e) 
where *he Arbitrator relieves the Employer of 
this obligation because its enforcement would 
work an undue hardship, injustice or inequity 
upon the Employer 


5. In no event shall the Trustees or any of 
them, the Union or the R.A.B., directly or in- 
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directly, by reason of this agreement, be un- 
derstood to consent to the extinguishment, 
change or diminution of any legal rig hts, vested 
or otherwise, that anyone may have in the 
continuation in existing form of any such 
Employer pension plan, and the Trustees or 
any of them, the Union and the R.A.B. shall be 
held harmless by an Employer against any 
action brought by anyone covered under such 
Employer's plan asserting a claim based upon 
anything done pursuant to Section 4 of this 
Article. Notice of the pendency of any such 
iction shall be given the Employer who may 
defend the action on behalf of the indemnitee. 


C. EDUCATIONAL AND TRAINING FUND 
Effective January 1, 1975, the Employer 
will contribute seventy-five (75) cents per 


qui r for each employee to the Thomas 
Shortman Educational and Training Fund 


D. PROVISIONS APPLICABLE 
TO ALL FUNDS 


1. If the Employer fails to make required 
reports or payments to the Funds, the Trustees 
may in their sole and absolute discretion take 
any action necessary, including but not limited 
to immediate arbitration and suits at law. to 
enforce such reports and payments, together 
with interest and liquidated damages as pro- 
vided in the Funds’ trust agreements, and 
any and all expenses of collection, including 
but not limited to counsel fees, arbitration 
costs and fees, and court costs. 


2. The Trustees af the Funds shall make 
such amendments to the Trust Agreements, 
and shall adopt such regulations as may be 
required to conform to applicable law, and 
which shall in any case provide that employees 
whose work comes within the jurisdiction of 
the Union (which shall not he considered to 
include anyone in an important managerial 
position) may only be covered for benefits if 
the building in which they are employed has 
a collective bargaining agreement with the 
Union. Any dispute about the Union’s juris- 
diction shall he settled by its President and 
the R.A.B.’s Executive Vice President. 


3. The Arbitrator shall resolve any failure 
to agree under this Article. 


ARTICLE Xil 


Disability Benefits Law 
Unemployment Insurance Law 


1. The Employer shall cover its employees 
so that they shall receive maximum weekly 
cash benefits provided under the New York 
State Disability Benefits Law on a non-ron- 
tributory basis. and also under the New York 
State Unemployment Insurance Law, whether 
or not such coverages are mandatory. 


2. Failure to so cover employees makes the 
Employer liable to an employee for all loss of 
benefits and insurance. 


3. The Employer will cooperate with em- 
ployees in processing their claims and shall 
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supply all necessary forms, properly addressed, 
and shall post adequate notice of places for 
filing claims. 


ARTICLE Xlll 
Sickness Benefits 


1. Effective January 1, 1975, any regular 
full-time employee with at least ONE (1) year 
of service (as defined in Section 3 below) in 
the building or with the same Employer, shall 
receive in a calendar year from the Employer 
ten (10) paid sick days per year from the 
first day of bona fide illness. 

The employee shall receive the above sick 
pay whether or not such illness is covered by 
New York State Disability Benefits Law or 
the New York State Workmen’s Compensation 
Act; however, there shall be no pyramiding 
or duplication of Disability Benefits and/or 
Workmen’s Compensation Benefits with sick 
pay. 

2. Effective January 1, 1975, employees 
who have continued employment to the end 
of the calendar year and have not used all 
sickness benefits shall be paid in the succeed- 
ing January, one-half (14) day’s pay for each 
such unused day. not to exceed five (5) days’ 
pay. 

3. For the purpose of this Article, ONE 
(1) year’s employment shall be reached on the 
anniversary date of employment. 

Employees who complete ONE (1) year of 
service after January 1, shall receive a pro rata 
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share of sickness benefits for the balance of 
the calendar year. 


4. All payments set forth in this Article are 
voluntarily assumed by the Employer, in con- 
sideration of concessions made by the Union 
with respect to various other provisions of this 
agreement, and any such payment shall be 
deemed to be a voluntary contribution or aid 
within the meaning of any applicable statutory 
provisions. 


ARTICLE XIV 
Building Acquisition by Public Authority 


Where a building is acquired by a public 
authority of any nature through condemna- 
tion, purchase or otherwise, the last owner 
shall guarantee the payment of termination 
pay and of accrued vacations due to the em- 
ployees up to the date of transfer of title. 
The Union will, however, seek to have such 
authority assume the obligations for payments. 
If unsuccessful and the last owner becomes 
liable for such payments, the amounts thereof 
shall be liens upon any condemnation award 
or on any amount received by such last owner. 


ARTICLE XV 
Complete Agreement 
This agreement constitutes the full under- 
standing between the parties and, except as 
they may otherwise agree, there shall be no 
demand by either party for the negotiation or 
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renegotiation of any matter covered or not 
covered by the provisions hereof. 


ARTICLE XVI 
Term of Agreement and Renewals 


This agreement shall continue in full force 
and effect up to and including December 31, 
1977. 

Sixty (60) days before said expiration date, 
the parties shall enter into direct negotiations 
looking towards a renewal agreement. 

If fifteen (15) days before this agreement 
expires, the parties shal! not have been able 
to agree upon the terms of a new agreement, 
both parties will thereupon confer with the 
New York State Board of Mediation for the 
purpose of conciliating their differences. 


IN WITNESS WHEREOF, the parties have 
hereunto set their hands and seals the day and 
year first above written. 


REALTY ADVISORY BOARD 
ON LABOR RELATIONS, 
INCORPORATED 
CHRISTOPHER N. CARSON 
President 
LOCAL 32B, 
SERVICE EMPLOYEES 
INTERNATIONAL UNION, AFL-CIO 
Artuur L. HarckHam, K.M. 
President 
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“SUEDULE A 


SECTION | 
Buiiding Classifications 


1 Buildings are classified as A, B, or C 
ii dings according to the following defini- 
tions: 


(a) Class A building — Gross area of more 
than 280,000 square feet. 


(b) Class B building — Gross area of more 
than 120,000 and not over 280,000 


square feet. 


(c) Class C building — Gross area of less 
taan 120,000 square feet. 


2. Gross area of a LOFT building is the sum 
total of areas existing on the various floors of 
a loft building, including the basement space, 
but excluding that portion of the penthouse 
used for the machinery and appurtenancex of 
the building and that portion of the basement 
used for the public utiliti-s and general opera- 
tion of the property. 


Gross area of an entire floor shal] be com- 
puted by measuring from the inside plaster 
surfaces of all exterior walls of space encom- 
passed in a tenant’s premises, including col- 
umns, corridors, toilets, slop : nks, elevator 
shafts, etc., except that space reserved for the 
fire tower court. 
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3. Gross area of an OFFICE building is the 
sum total of areas existing on the various floors 
of the building, including the basement space, 
but excluding that portion of the penthouse 
used for the machinery and appurtenances of 
the building and that portion of the basement 
used for the public utilities and general opera- 
tion of the property. 


Gross area of an entire floor shall be com- 
puted by measuring from the inside plaster 
surface of all exterior walls of space used by 
the tenant on the floor, including columns and 
corridors, but excluding toilets, porters’ closets, 
slop sinks, elevator shafts, stairs, fire towers, 
vents, pipe shafts, meter closets, flues and 
stacks, and anv vertical shafte and their en- 
closing walls. No 4-duction:. shall be made for 
columns, pilasters, or projections necessary to 
the building. 


SCHEDULE A 


SECTION li 
Wages and Hours 


1. (a) Effective January 1, 1975, each em- 
ployee covered hereunder shall receive a wage 
increase of fiftv cents (50¢) for each regular 
straight-time hour worked. 


(h) Effective January J, 197, each em- 
ployee covered hereunder shau receive a wage 
increase of thirty-seven and one-half cents 

3714¢) for each regular straight-time hour 


worked. 


Additionally, the minimum hourly rate dif- 
ferential for handymen, starters and _porter- 
foreman (which shall include all employees 
doing similar or comparable work by whatever 
title known) shall be increased by five cents 
(5¢) respectively for each regular straight- 
time hour worked, to the extent necessary to 


bring them up to the contract minima. 


(c) Effective January 1. 1977, each em- 
ployee covered hereunder shall receive a wage 
increase of thirty-seven and one-half cents 


957 


(3715¢) for each regular straight-time hour 
worked. 

(d) 1— Effective January 1. 1976 in the 
event that the percentage increase in the cost 
of living (Consumer Price Index for the City 
of New York) from November, 1974 to No- 


vember. 1975. exceeds 12%, then. in that 
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event. an invrease of $.03 per hour for each 
full 1% increase in the cost of living in ex- 
cess of 12% shall be granted effective for the 
first full work week commencing after Jan- 
uary 1, 1976. In no event shall said increase 
pursuant to this provision exceed $.09 per 


hour. In computing increases in the cost of 


living above 12%. less than .5% shall be 
ienored and increases of .5% or more shall 
be considered a full point. Any increases here- 


under shall be added to the minima. 


2— Effective January 1, 1977 in the 
event that the percentage increase in the cost 
of living (Consumer Price Index for the Ci 
of New York) from November. 1975 to No- 
vember, 1976. exceeds 10%. then, in that 
event, an increase of $.03 per hour for each 
full 1% increase in the cost of living in ex- 
cess of 10% shall be granted effective for the 
first full work week commencing after January 
1, 1977. In no event shall said increase pursu- 
int to this provision exceed $.15 per hour, In 
computing increases in the cost of living above 
10%. less than .5% shall be ignored and in- 
creases of .5% or more shall be considered a 
full point. Any increases hereunder shall be 
added to the minima. 


(e) Minimum wage rates shall be those set 
forth in the tables on pages 57, 58 and 59 


hereof. 


2. (a) The standard work week shall con- 
sist of five (5) consecutive days of eight (8) 
hours each and overtime at the rate of time 
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and one-half the regular straight-time hourly 
rate shall be paid for all hours worked in ex- 
cess of eight (8) hours per day or forty (40) 
hours per week, whichever is greater. There 
shall be no split shifts. 


(b) The weekly working hours for elevator 


operators and starters sha!! include two twenty 
(20) minute relief periods each day, but shall 
exclude luncheon recess of not less than forty- 
five (45) minutes or more than one (1) hour 
each day. 


Employees, other than those referred to in 
paragraph above, the majority of whose 
s fall between 7 P.M. and 6 A.M. shall re- 

t fifteen (15) minute relief/lunch period. 
the option of the employer. such employees 
n addition to their regular pay for eight 
hours, receive either additional straight- 
e pay for one-half (14) hour or be relieved 
2») hour earlier. This change shall 
o way affect the overtime provisions of the 
miract, nor affect the employer's right to 
chedule hours to provide necessary con- 
uity of coverage 
(c) Every employee sh il be entitled to two 
2) consecutive days +t in any seven (7) 
and any work performed on such days 
be considered overtime and paid for at 
of time and one-half. 


(d) No regular full-time employee shall 
ive his regular working hours as set forth 
reduced below the standard work week 
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in order to effect a corresponding reduction in 
pay. 


3. Saturday and Sunday are premium days 
and work performed on such days shall be 
paid for at the rate of time and one-half the 
regular straight-time hourly rate of pay. 


In determining whether an employee’s work 
shift is o be considered as falling on Saturday 
or Sunday, for the purpose of pi. mium pay, it 
is understood that the meaning of Saturday or 
Sunday work shall be the same as now applies 
or, where there is no such practice, shall be 
based upon the holiday premium pay practice 


Any employee called in to work by the 
Employer for any time not consecutive with his 
regular schedule shall be paid for at least four 
(4) hours of overtime. 


To d-::rmine those employees employed 
by a contractor, or any other employer, who 
should be members of the Union and the 
amounts payable to the Welfare, Pension and/ 
or Training Funds, the Union, and/or the 
Funds, independently or in coordination and 
cooperation, may inspect and audit all the 
employer’s Social Security and/or payroll rec- 
ords, and the gencral ledger, which shall be 
made available to the Union and to the Funds 
upon request. 


SCHEDULE A 


SE“TION Ill 
General Clauses 
l. Differentials. 


Existing wage differentials among classes of 


\in a building shall be maintained. 


workers wit! 


It is recognized that wage differentials other 
those required herein may exist or arise 
1use of wages above the minima required 
igreement. No change in such differ- 

hall he considered a violation of this 
agreement unless it appears that it results 
attempt to break down the wage struc- 

for the building. 


employee possesses considerable 
or technical skill and devotes more 
f his working time in the building 
involving such skill, his wage rate 
he determined by mutual agreement be- 
the Employer and the Union Such 
a wage of not less than 
per week above the con- 

linimum rate for a handyman. 


If the Employer and the Union cannot agree 
the rate of pay of such an employee, or 
ases where an obvious ir equity exists by 


reason of an employee's regular application of 


spe 


. he igi . 
ialized abilities in his work. the amount 
or correctness of the differential may be de- 
termined Ly grievance and/or arbitration. 
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2. Pyramiding. 

There shall be no pyramiding of overtime 
pay, sick pay, holiday pay or any other pre- 
mium pay. If more than one of the aforesaid 
are applicable, compersatien shall be com- 
puted on the basis viving the greatest amount 


3. Holidays 

New Year’s Day, ‘in i_ “day (see 
paragraph 4 below), Wa ’ Birthday, 
Memorial Day, Independen y. Labor Day, 
Columbus Day, Election D.v Thanksgiving 
Day and Christmas Day are recognized as 
holidays 


Employe es shall receive their regular straighi! 
time hourly rates for the normal eight (8) hour 
working day not worked, and if required to 
work on a holiday, shall receive in addition 
to the pay above mentioned, premium pay at 
the rate of time and one-half their regular 
straight-time hourly rate of pay for each hour 
worked, with a minimum of four (4) hours 
premium pay. Any emplovee who is required 
to work on a holiday beyond eight (8) hours 
shall continue to receive the compensation 
above provided for holiday work, namely pay 
at his regular straight-time rate plus premium 
pay at time and one-half his regular straight- 
time rate. 


If a holiday falls on any day during the 
week and is generally observed in New York 
City on a Monday. Monday shall be deemed 
the holiday 
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Any regular full-time employee ill in any 
payroll week in which a holiday falls is en- 
titled to holiday pay or corresponding time 
off (meaning one day) if he worked at least 
one day during said payroll week. 


Ar regular full-time employee whose regu- 
lar day off, or one of whose regular days off 
falls on a holiday, shall receive an additional 
day’s pay therefor, or, at the option of the 
Employer, an extra workday off within ten 
( 10) days immediately preced ng or succeed- 
ing the holiday. If the employee receives the 
extra day off before the holiday and his em- 
ployment is terminated for any reason what: 
ever, he shall not be required to compensate 
the Employer for that day. : 


4. Lincoln's Birthday or Alternate Holidav. 


NM ith respect to Lincoln’s Birthday. the 
Union and the Employer may agree no later 
than thirty (30) days prior to Liucoln’s Birth- 
day to subsitute another day during the cal- 
endar year as the recognized holiday. 

5. Voting Time. 

Election Day is a recognized holiday and 
any employee who is required to work and 
gives legal notice shall be allowed two (2) 
hours off, such hours to be designated by the 
Employer, while the polls are open. Said two 
(2) hours shall be included in the eight (8) 
hour day for which such employee receives 
his regular straight-time idle pay, but shall not 
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be considered as hours actually worked for the 
purpose of premium pay. 


6. Employee's Birthday. 


A regular employee’s birthday falling on a 
regular workday (or by agreement between the 
employee and the Employer, another day with- 
in ten (10) days immediately preceding or 
succeeding the birthday) shall be a paid day 
off; or in lieu thereof, at the Employer's option, 
the employee shall receive an additional nor- 
mal day’s pay for working on that day. When- 
ever possible the employee shall advise the 
Employer of his birthday at least two (2) 
weeks in advance thereof. Where such notice 
is untitaely, the Employer shall give the em- 
ployee an additional day’s pay or an extra day 
off within thirty (30) devs following such 
notice. 


When a regular full-time employee’s birth- 
day falls on a contract holiday or on one of 
his regular days off, he shall receive an addi- 
tional day’s pay therefore, or, at the option of 
the Employer, an extra paid day off within 
te 1 (10) days immediately preceding or suc- 
ceeding the birthday; or if required + work 
‘+ shall receive a day’s pay, or by agreement 

stween the employee and the Empioyer, an- 
other paid day off within ten (10) days imme- 
diately preceding or succeeding the birthday, 
in addition to the compensation elsewhere pro- 
vided herein. This shall not be considered 
pyramiding. 
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Except in a leap year, March 1 shall be con- 


sidered the birthday of any employee born on 
February 29. 


These provisions shali not apply to employ- 
ees in those buildin~s in cases where the Em- 
ployer is obligated to give such employees 
more than the ten (10) contract holidays in 
this agreement and where the extra holiday 
benefits are at least the equivalent hereof. 


7. Schedules. 


Overtime, Saturday, Sunday and _ holiday 
work shell be evenly distributed so far as is 
compatible with the efficient operation of the 
building, except where Saturday or Sunday is 
a regular part of the work week. Preference 
for Saturday and Sunday employment shall be 
given to the regular full-time employees of the 
building. 


8. Relief Employees. 

So-called relief or part-time employees shall 
be paid the same hourly rate as full-time em- 
ployees in the same occupational classification. 


9. Method of Payment of Wages. 

All wages, including overtime, shall be paid 
weekly in cash or by «eck, with an itemized 
statement of payroll deductions. 


If a regular pay day falls on a holiday, em- 
ployees shall be paid on the day before. 
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10. Replacements, Seniority, Promotions, 


Recall, Etc. 


Preference shall be given to those already 
employed in the building in filling vacancies 
and newly created positions. Such replace- 
ments shall be based primarily on seniority, 
but training, ability, efficiency, appearance and 
personality for the particular job shall also be 
given consideration by the Employer. 

Anyone employed as an “extra” or contingent 
with substantial regularity for a period of four 
(4) months or more, shall receive preference 
in steady employment, other considerations be- 
ing equal. 

In case of layoffs due to reduction of force, 
departmental seniority shall be followed except 
as provided in General Clause 21(c) below, 
with due consideration for the efficiency and 
special needs of the department. 

In filling vacancies or newly created posi- 
tions the wages shall be those prevailing and 
in force in the building for similar work, ex- 
cluding extra pay attributable to years of serv- 
ice or special consideration beyond the re- 
quirements of the job which the replacement 
is not qualified to mee; If there be no similar 
work in the building the new employee shall 
receive a fair starting wage. 

In applying the foregoing paragraphs, the 
judgment of the Employer shall control, sub- 
ject to grievance and arbitration. 

The Employer shall give consideration to 
laid off employees for re-employment; this 
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sentence is not subject to arbitration, but may 
he grieved ‘ 


11. Leave of Absence. 


Once during the term of this agreement, 
upon writt.1 application to the Employer and 
the Union, a regular full-time employee em- 
ployed in the building for five (5) years or 
more shall be granted a leave of absence not 
to exceed six (6) months subject to an exten- 
sion not exceeding six (6) months, in case of 
bona fide illness or injury whether or not 
covered by the New York State Workmen’s 
Compensation Law or New York State Dis- 
ability Benefits Law. When such employee is 
physically and mentally able to resume work, 
he shall on one (1) week’s prior written notice 
to the Employer, be then reempioyed with no 
seniority loss. 


Once in every five (5) years, upon six (6) 
weeks’ written application to the Employer, a 
regular full-time employee employed in_ the 
building for five (5) years or more shall be 
granted a leave of absence for personal rea- 
sons not to exceed three (3) months. Upon his 
return to work, he shall be reemployed with no 


loss of seniority. 


12. Vacations. 

Every employee employed with substantial 
continuity in any building or by the same 
Employer shall receive each year a vacation 
with pay, as follows: 
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Employees who have worked 6 Months 3 working davs 
Employees who have worked 1 Year ........... 1 week* 
Employees who have worked 2 Years . 2 weeks 
Employees who have worked 5 vears 3 weeks 
Employees who have worked 15 Years ...........- 4 weeks 
Employees who have worked 25 Years ............ 5 weeks 


* Effective January 1, 1977 the vacation 
schedule shall be modified to provide for two 
(2) weeks vacation with pay after one year’s 
service. 

Length of employment for vacation shall be 
based upon the amount of vacation an em- 
ployee would be entitled to on September 15th 
of the year in which the vacation is given, sub- 
ject to grievance and arbitration where the 
result is unreasonable. 


Part-time employees regularly employed 
shall receive proportionate vacation allowances 
based on the average number of hours per 
week they are employed. 

Firemen who have worked substantially one 
(1) firing season in the same building or for 
the same Employer, when laid off, shall be 
paid at least three (3) days’ wages in lieu of 
vacation. 


Firemen who have been employed more than 
one (1) full firing season in the same building 
or by the same Employer shall be considered 
full-time employees in computing vacations. 


Regular days off and holidays falling dur- 
ing the vacation period shall not be counted. 
If a holiday falls during the employee’s vaca- 
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tion period, he shall recerve an additional 
day’s pay therefor, or, at the Employer's op- 
tion, an extra day off within ten (10) days 
immediately preceding or succeeding his vaca- 
tion. 


Vacation wages shall be paid prior to the 
vacetion period unless otherwise requested by 
the employee, who is entitled to actual vaca- 
tion and who cannot instead be required to 
accept money. 


When compatible with the proper operation 
of the building, choice of vacation periods shall 
be according to seniority and confined to the 
period beginning May Ist and ending Septem- 
ber 15th of each year. These dates may be 
changed and the third vacation week may be 
taken at a separate time by mutual agreement 
of the Employer and employee. 


The fourth and fifth week of vacation may, 
at the Employer’s option, be scheduled, upon 
two (2) weeks’ notice to the employee, for a 
week or two weeks other than the period 
when he takes the rest of his vacation. 


Any employee, leaving his job for any rea- 
son, shall be entitled to a vacation accrual 
allowance, computed on his length of service 
as provided in the vacation schedule based on 
the elapsed period from the previous Septem- 
ber 16th (or from the date of his employment 
if later employed) to the date of his leaving. 
Any employee who has received a vacation 
during the previous vacation period (May Ist 
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through September 15th) and who leaves his 
job during the next vacation » iod under 
circumstances which entitle hiru io vacation 
accrual rights, shall be entitled to full vaca- 
tion accrual allowances instead of on the basis 
of the elapsed period from the previous Sep- 
tember 16th. Any employee who has received 
no vacation and has worked at least six (6) 
months before leaving his job shall be entitled 
te vacation a!lewance equal to the vacation 
allowance provided above. 


No employee leaving his position of his own 
accord shall be entitled to accrued vacation 
unless he gives five (5) werking days’ termi- 
nation notice. 


13. Day of Rest. 


Each employee shall receive 1 least one (1) 
full day of rest in every seven (7) days. 


14. Uniforms and Other Apparel. 

Uniforms and work clothes where they have 
been required by the Employer or where nec- 
essary for the job shall be supplied and main 
tained by the Employer. 


Employees doing outside wort: shall be furn- 
ished adequate wearing apparel for the purpose. 


15. First Aid Kit. 

An adequate and complete first aid kit shall 
be supplied and maintained by the Employer 
in place readily available to all employees. 
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16. Fire and Flood Call. 

Employees on fire and/or flood call shall be 
reimbursed for all loss of personal effects in- 
curred in the line of duty. 


17. Eve Glasses and Union Insignia. 


Employees may wear eye glasses and the 
Union insignia while on duty. 


18. Bulletin Board 

A bulletin board shall be furnished by the 
Employer exclusively for Union announce- 
ments and noives of meetings. 


19. Sanitary Arrangements. 

Adequate sanitary arrangements shall be 
maintained in every building, and individual 
locker and key thereto and rest room key, 
where rest room is provided, and soap, towels 
and washing facilities, shall be furnished by 
the Employer for all employees. The rest room 
and locker room shall be for use of employees 
s-rvicing and maintaining the building. 


20. Reducing Force. 

If the Employer reduces force in accordance 
with Article V, Section 4, he is required, in 
addition to their accrued vacation credits and 
termination pay, if any, to give employees em- 
ployed for cae (1) year or more one (1) 
week’s notice of layoff or discharge, or in lieu 
thereof, an additional week’s pay. The Union 
and the R.A.B. shall be given at least two (2) 
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weeks’ advance written notice of any contem- 
plated reduction of force. 


21. Termination Pay. 


(a) In case of termination of employment 
because of the «mployee’s phys.cal or mental 
inability to perform his duties or from reduc- 
tion in force occurring for reasons other than 
conversion of elevators to automatic operations, 
he shall receive, in addition to accrued vaca- 
tion, termination pay according to service in 
the building or with the same owner, which- 
ever is greater, as follows: 


Employees with: Pay: 

© but less than 10 years .. 1 week’s wage 
10 but less than 12 years = .. 2 weeks’ wages 
12 but less than 1¢ years ............ . 3 weeks’ wages 
15 but less than 17 years ...... ... 6 weeks’ wages 
17 but less than "10 years 7 weeks’ wages 
20 but less than 25 years ............. 8 weeks’ wages 
25 or more sststsseseenerseseeeseeeesee lO Weeks’ Wages 


An employee physir illy or mentally unable 
to perform his duties may resign and receive 
the above termination pay if he submits satis- 
factory evidence of such inability. If the Em- 
ployer does not deem the evidence satisfactory, 
such question may be submitted to grievance 
and arbitration. 


(b) In case of termination of employment 
because of conversion of elevators to automatic 
operation, the employee shall receive, in addi- 
tion to accrued vacation, termination pay ac- 
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cording to years of service in the building or 
with the same owrer, whichever is greater, as 


follows: 


Employees with: Pay: 

5 but less than 10 years . 2 weeks’ wages 
10 but less than 12 years ; ... 4 weeks’ wages 
12 but less than 15 years = ... & weeks’ wages 
15 but less th. ia 17 years .. 7 weeks’ wages 
17 but less than 20 years .... 8 weeks’ wages 
20 but less than 22 years 9 weeks’ wages 
22 but less than 25 years ........... 10 weeks’ wages 
25 or more sssseseessesstesteeseeeel Weeks’ Wages 


(c) The right to accept termination pay and 
resign where there has been a reduction in 
force shall be determined by seniority, i.e., 
termination pay shall be offered to the most 
senior employee, then to the next most renior 
and so on until accepted. If no employee ac- 
cepts the offer, the least senior employee or 
employees shall be terminated and shall receive 
any applicable termination pay. 


(d) “Week’s pay” in the above paragraphs 
means the regular straight-time weekly pay at 
the time of termination. If the Employer offers 
part-time employment to the employee entitled 
to termination pay, he shall be entitled to ter- 
mination pay for the period of his full-time 
employment, and if he accepts such part-time 
employment, he s’iall be considered a new em- 
ployee for all purposes. Where an employee 
was placed on a part-time basis or suffered a 
pay reduction because of a change in his ~ ork 
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category prior to February 1, 1966, and did 
not receive termination pay based upon his 
former pay, “week’s pay” shall be determined 
by agreement, or through grievance and arbi- 
tration. 

(e) Any employee accepting termination 
pay who is re-hired in the same building or 
with the same Employer shall be considered a 
new employee for all purposes. 

For the purposes of this section, sale or 
transfer of a building shall not be considered 
a termination of employment so long as the 
employee or employees are hired by the pur- 
chaser or transferee, in which case they shall 
retain their building seniority for all purposes. 


22. Tools, Permits and Fines. 


All special tools, of which the Superinten- 
dent shall keep an accurate inventory, shall be 
supplied, maintained and replaced by the Em- 
ployer, who shall bear the expense of securing 
or renewing permits, licenses or certificates for 
specific equipment located on the Employer's 
premises, and who will pay fines and employ- 
ees applicable wages for required time spent 
for the violation of any codes, ordinances, ad- 
ministrative regulations or statutes, except any 
resulting from the employee’s gross negligence 
or willful disobedience. 


23. Military Service. 
All statutes and valid regulations about re- 


instatement and employment of veterans shall 
be observed. 
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lhe Employer and the Union will cooperate 


ichieve the objectives of this pro- 
They shall also consider the institution 
to provide training of employees to 
r skills and to enter into employ- 
industry 


Vo Discrimination 
shall be no discrimination against 
y present or future employee by reason of 
1, color, age, disability of an indivi- 
rdance with applicable lw, na- 
)rigin, sex or union membership. 


». Employment Agency Fee. 
No employee shall be employed through a 
ee charging agency unless the Employer pays 


The Employer and the Union will cooperate 

th the New York State Employment Bureau 

the filling of all available jobs. The Union 
invoke. grievance and arbitration for fail- 
to do so, 


26. Employees’ Rooms. 

Any employee occupying a room or apart- 
ment on the Employer’s property may be 
harged a ceasonable rental therefore, unless 
su eeupancy is a condition of employment, 


> 
( 


h case no rent shall be charged. 


If the Employer terminates the services of 
ployee occupying living space in the 


r the Employer shall 


give the employee 
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thirty (30) days’ written notice, except wi 
there is a discharge for a serious breach of 
employment contract. 


27. Definitions. 

An elevator starter differs frou. an elev 
operator in that he docs not normally oper 
an elevator, but his chief responsiblity 
direct elevator operations and traffic in 
building. 


A handyman differs from an elevator oF 
ator, porter, hall man, etc., because by trainir 
and experience, he possesses a certain amou 
of mechanical or technical skill and devote 
more than fifty (50) per cent of his working ¥ 
time in a building to work involving such ski 
A porter-foreman differs from a porter 
that his regular responsiblity is mainly to 
rect cleaning operations. 


All employees formerly classified as “Ass 
ant Starters” have been classified as “Start: 
and are receiving the corresponding mir 
wage rates. 


All references to the male gender shall 
deemed to include the female gender. 


Others include elevator operators. porter 
porter/watchmen, watchmen, security porte 
security employees, fire safety dire rs 
all other service employees employed 
building under the jurisdiction of the U 
except those other classifications spe 
above. 
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28. Required Training Programs. 

The Employer shall compensate at yea 
time pay, any employee now rig age in ‘ 
building for any time required for the em 
ployee to attend any instruction or training 
program in connection with the securing of 


any license, perinit or certificate required by « 


law and by the Employer for the perform- 
ance of duties in the building. 


29. Garnishments. 

No employee shall be discharged or Jaid off 
because of the service of an income execution, 
unless in accordance with applicable law. 


30. Death in Family. 

A regular full-time employee with a’ ‘east 
one (1) year of employment in the buuding 
shall not he required to work for a maximum 
of three (3) days immediately following the 
death of a parent. brother, sister, spouse, OF 
child. and shall be paid regular straight-time 
wages for any of such three (3) days on which 
he was regularly scheduled to work or entitled 
to holid»y pay. 


31. Union Visitation 

Any business agent or other * Vv authorized 
representative of the Union hall. have — 
to the buildings or sites where union members 
are employed to determine whether the = 
of this agreement are being complied with. 
Access shall be granted only if there is prior 
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notice to the Employer and such access does 
not interefere with the work being performed 
at the building. 


32. Jury Duty. 


Effective January 1, 1975, employees who 
are required to serve on juries shall receive 
the difference between their regulai rate of 
pay and the amount they receive for serving 
on said jury. 


33. Identification. 


Employees may be required to carry with 
them, and exhibit proof of employment on the 
premises. The R.A.B. and the Union may ap 
point a .ommittee within thirty (30) days of 
the signing of this agreement to establish a 
system for this purpose. If such system is not 
timely established, either party may submit 
the matter to arbitration. 


34. Health Center Visit. 


Every regular full-time employee who has 
been employed in the building for one year or 
more shall be entitled, upon on= (1) week’s 
notice to his Employer, to take ore (1) day off 
in each calendar year at straight-time pay to 
visit the Local 32B Health Center 

Such employee shall receive an additional 
one (1) day off with pay to visit the Health 


Center if the Health Center requires such a 
visit. 


53 


. 


To receive payment for such nr al ” em: 


ployee shail exhibit a si igned statement from 
the Health Center. 


35. Automation Employment Pool. 

The President of the Union, or upon his 
designation, the Vice President of the Union. 
and the President of the R.A.B., or upon his 
designation, the Executive Vice President of 
the R.A.B., shall constitute a committee to for- 
mulate and effectuate a plan for providing em- 
ployment in the indus try for employees rep- 
resented by the Union with long service who 
have lost their jobs because of conversion to 
automatic elevators or other mechanical de- 
vices at i when they are approaching the 
age a service requirements 


e ¢ to become eli- 
gible for pension benefits. 


This co7imittee shall 
employees a special 


ment Pool’ 


arrange to list such 
“Automation Employ- 
giving preference for emp! yment 
to the extent practicable, in the order their 


requirements for pension benefit to fill “ep 


lal 

available vacancy consistent with physical and/ 
or mental ability and the necessary 
The committee shall. 


sible, 


experience. 
8 to the fullest extent pos- 

ain and keep current, information as 
to vacanci in employm and of new jobs 
available in R.A.B. member buildings covered 
by this agreement. 

The committee shall also consider the insti- 
tution of plans te nrovide training of employ- 


ees tu improve their skills and to enter into 
employment in the industry. 

The Employer and the Union will cooperate 
with the committee in its efforts to achieve the 
objectives of this provision. 


36. Death of Employee 

If any employee dies after becoming entitled 
to but before receiving any wage or pay here- 
under, it shall be > paid to his estate, or pursuant 
to Section 310 of the New York Surrogate’s 
Court Fasedese Act, unless otherwise pro- 
vided herein. This shall not apply to benefits 
under Article XI, where the rules and regula- 
tions of the Welfare and Pension Funds ‘shall 
govern. 


. Governmental Decrees. 

+7 because of legislaiion, governmental de- 
cree or order, any increase or benefit herein 
provided is in any way | blocked, frustrated, im- 
peded or diminished, the Union may upon ten 
(10) days’ notice require negotiation between 
the parties to take such measures and reach 
such revisions in the contract as may legally 
provide substitute benefits and improvements 
for the employees, at no greater cost to the 
Employers if they cannot agree, the dispute 
shall be sub:aitted to the Arbitrator. 

In the event that any provision of this con- 
tract requires approval of any government 
agency. the R.A.B. shall cooperate with the 
Union with respect thereto. 


r 
38. Weather Conditions. FS 
Where extreme cold or hot weather causes MINIMUM WAGE RATES 


hardship to the employee in the performance JAN. 1, 1975 to DEC. 31, 1975 
of his normal duties, the Union has the right 


. 40 Hour Standard Workweek of 
to request the Employer to revise work sched- yt sanceaainns 8-Hour Days) 
ules so as to give the employee such advantage 


of retained heat or cold as may be compatible 


OFFICE BUILDINGS 
with the efficient operation of the build 


ne 
one Regular Overtime 
Hourly Hourly Daily Weekly 
CLASS A Rate Rate Wace Wage 
Handyman . ‘ $7.922M) 86 $42 $211.28 
Porter-Foreman 7. TAQ ‘ 26.78 
Starter THD 3 208.78 


7 
Others 4.8070 7.21050 > 192.28 


CLASS B 

Handyman $5.2510 7.RTANO 
Porter-Foreman 5.1285 7077 41.1980 
Starter 5.1°S5 TO775 41.1080 
Others 4.7760 16400 


CLASS C 

Handyman $5.2070 

Porter-Foreman 5.045 4 
Starter 5.0045 H4175 TAO 
Others 4.7320 09800 37.8560 


LOFT BUILDINGS 
CLASS A 
Handymar $5.2320 7.24800 $41.8580 
Porter-Foreman 5.1285 7.7 41.1080 
Starter 5.1285 7.7 41.1980 
Others 4.7700 38.2080 


CLASS B 

Handyman $5.1590 3 $41.2720 
Porter-Foreman 5.0895 40.7100 
Bhecton 50895 40.7160 
Others 4.7270 09050 37.8160 


CLASS C 

Handym %n $5.0260 55400 $40.2°50 $201.44 
Porter-foreman 4.9485 . 39.5880 197.94 
Starter 4.9485 27: 39.5880 197.94 
Others 4.6860 f 37.4880 187.44 


MINIMUM WAGE RATES 
JAN. 1, 1976 to DEC. 31, 1976 


(40 Hour Standard Workweek of 
five consecutive 8-Hour Days) 


OFFICE BUILDINGS 


Recolac Overtime 

Hourly Hourly Dally Weekly 
CLASS A Rite Wace Ware 
Handyvmar : $ 
Porter-Forer 5 


Starter 5 &.20175 44.7 


ne $45 
Others 
CLASS B 


fandymar 
*orter-Forem 


CLASS A 


$44.07 
44.11 

44.1160 

40.8160 


1975 


' 
Commercial Building Agreement 


MINIMUM WAGE RATES 
1975-76-77 
(See pages 57-58-59) 


Realty Advisory Board 
n Labor Relations, Incorporated 


MADISON AVENUE, NEW YORK, N.Y. 10017 
Telepone: 889-4100 


MINIMUM WAGE RATES 
JAN. 1, 1977 to DEC. 31, 1977 


(40 Hour Standard Workweek of 
five consecutive 8-Hour Days) 


CLASS A 


Handyman 
Porter-Foreman 
Starter 

Others 


CLASS B 


Handyman 


Porter-Foreman 
Starter 


Handyman 
Porter-Foreman 
Starter 

Others 


CLASS A 


Handyman 
Porter-Foreman 
Starter 

Others 


CLASS B 


Handymau 
Porter-Foreman 
Starter 

Others 


CLASS C 
Handyman 
Porter-Foreman 
Starter 

Others 


OFFICE BUILDINGS 


Regular Overtime 
Hourly Hourly 
Rate Rate 
$6.082¢ $9.12300 
t &.f 5 


5 5 425 


$6.0070 $9.91050 
5.8945 8.84175 
5.8045 75 


5.4820 


LOFT BUILDINGS 


$6.0320 $f 
5 9285 
5.5260 


$5.9590 


5.8805 


5.4770 


Daily 
Wage 
$48.4560 
47.7500 


4080 
5OS0 


onan 
7.1560 
1560 
3.8560 


$46.6880 
45.9880 
45.9880 
43.4880 


Weekly 
Wage 
$243.28 


hourly 


nC 


Price Index 


SumNer 


Plaintiffs Exhibit 


tage increase in the cost & 
se Ee i iY" 
n evidence, 


aT Conusdse 


U.S. DISTRICT COURT ~- S.D.N.Y. - 


? 
} 


u 


. 

s A 
< 
Y 


March 5, 1975 . 


Mr. Kevin O, McCulloch, Contract Director 
Local 32B Service Employees International Union 


1 East 35th Street 
New York, N. Y. 10016 


RE: 127 Jchn Street 
Dear Mr. McCulloch: 
Reference is made to your letter of January 9, 1975. Please be advised 
that notwithstanding the contents of your letter, we are making payment 
to employees in accordance with the wage scales and program described 


vithin that letter without prejudice. 


Inasmuch as we are not members of the Realty Advisory Board, and inas- ; 
much as we have not seen the final agreement, we will not make any further 


commitment, 


Very truly you 


| / 
| i 
SAGE REAT,TY CORPOR \ TION 
i A 
A f \ fi 


ii 


BY_/AZ : eo ae oF 


(LJ MELVYN KAUFMAN 
MK:hbk { “4 


ec: Samuel H. Lindenbaum 


U.S. DISTRICT COURT - S.D.N.Y. - Plaintiffs Exhibit 13 in evidence 


Agrert 


OFFICE AGREEMENT 7972 
tei ... n the undersigned EMPLOYER, hereinafter t the “Employer” and LOCAI 


EMP YE’ S IN. ERNATIONAL UNION, AFL-CIO, hereinafter te é t { r for t f ‘ 


lict € the which 
not ployee except 
g& r I I c I g& 
take t *« te t I t 
I ha e discharg 
r ste t t such requirement 
1 The | hold the Employer harmless from any ibility arising from a discharge asked by the Unior 
in thie As 
that the En yer or er yees are engaged 
erce n the ¢ j f goods for int : . 
~) \ t a imended ‘ er any du } 4 
g Conditions; Effective Date 
et forth in Schedule A of this agreement are here 
2, except as otherwise provided herein 
wer a em] ‘ 4 
* ‘ “ i 4 ' ; “ 
i bey 1ed except t 
r yees ¢ i e Er 
tne pre eding ente t f : 
f and luncheon period re 
be given at t one week's a 
rking a gular Mor thr 
his replacement), shall rece 
e-t the regular straight-time hourly rate for any work performed by him on a Satur 
ARTICLE Ill Right 
] he | recognize inagemenut’s r tt trol its policie I t the ligations of this 
2 Emr will nerate with management \ hin tk bligations of thi t fa tate efficient build 
nerat 
If any employee is unjustly discharged, he st e reinstated to | former f tion without 
n nd WIT it reduction The Arbitr tor may letermine whether, ar j t wi it extent, the 
mpensated by the yer for time lost 
4 In the case of reduction of force, as provided in General Clause 19 of Schedule A, Section III, the Union 
nvoke ation on the ground that such reduction is unreasonable 
ARTICLE IV No Strikes or Lockouts 
1. There shall be no work stoppage, strike, lockout, or picketing, except as pr ttions 2 and 3 of this 
cle. If this provision is violated, the matter may submitted immediately to the 


2. If an Arbitrator’s award against the En yer for Welfare and or Pension F 


or an award 


against a contractor for these or other payments is not complied with within thirteen (13) after such award 
is sent by registered or certified mail to the Employer or contractor, at his last known address, Union may order 
a stoppage work, strike or picketing to enforce such award and it may also theret ompel payment of lost wages to 
any employee engaged in such activity. Upon compliance with the award and payment of lost wages, such activity 


hall cease. 


by member 


3. The Union may order a work 


of the Union or within it 


g in a building where work previously performed 


i by persons outside of the 


s I 1 ng form gaining unit any- 
n the building, provided that 72 hours written or telegraphic notice i to the Em; f the Union's 

intention to do so 
4 The Union shall not be held liable for any vi n of this Article where .t appears that it has taken all 

nable steps to avoid and end the violatior 
ARTICI \ Saving ¢ i 
r t wwreer hall be held illeg r of egal effect } emed null and void 
"I ‘ £ e ba reemer 


‘tL 9 is Tkier 


written notice upon the Arbitrator 


e held within two (2) tot (10) working ys after party has served 
py to the other part f any issue t e submitted. The oath-taking, and the period, and the requirements for 
t es ce tne f pre bed by itute 4 nereby Valy 
grievance, exces is otherw prov | ereir ir excey grievance nv 
i 1 Welfare r t t Ge ( 1 (C) 1, sha 
thir TRU) lavs f < ‘ ‘ 1] the } I PY r? + r extens Y 
r finds } Npayrescete 
The Arbitrator’s aw: he made wit ten (10) da fter the hear close 
he | r te re extended. If party def ts in appearing before 
tice, the award may be rendered upon the test ny of the other party. 
D WI n notice means mailing, telegraphir or hand delivery to the addre 
ptior 
Arbitr n expense all be ! equa!) the parties except as pr ed ir 
George Marlin, Esq. shall | ract Arbitrator. If he an? erve tempora 
| te y the Chairman of the ew York State Board of Mediation 
The procedure here hall t he sole ar e met r the determinat 
tor ward appropriate nedie the being fin 1 binding upon t 
‘ ‘ ved. Nothing hereir be constr ol i either par from res 
e righ inder any awar 
I y proceeding to conf I ward, service may hy. de by re tered or ce d mail within or without the 
S f New York as the « ! € 
ARTICLE VII Sale or Transfer of Build 
] If there bona f ile or other transfer of title of any building, or char through a lease 
e of a vnership, if rson or persons completely vest of hip or 
ar rr Emy er ill the ur n writing at least ten rior to. The 
rs ir “ne may within twenty (20) thereafter, become a agreement, pri 
t (a) ir od there no layoff or change in wages, hours, tern ( f employment 
t er transferee re¢ nize emp er rit nd vac I tatu (c) all obl ior t em 
‘ nd t € pursuant to General Clause 37 ; pa ip to the tr er date nd ( provisior made to pay 
\ nderpaymer retroactively, resulting fror i uiding’s proper classification under Schedule A, Sectior 
mption accepted by the Union is ¢ i ned uf he f nent of said obligatior 
2 e a building requir i author f any nature through condemnation, pur r otherwise 
t r r intee the payment of tern ition pay and of accrued vacations due t the employees up to the 


2 


1 To determine those employees employed by the contractor or ar ther Employer who should be members of 
e | ind the amounts payable to the Welfare and or Per n Funds, the Union and or the ndependently 
rdination and peration, n i Employer's Social Secu nd or 1 record nd 
e gener edger, which shall be n ind to the n request 
The Uni may require r in any I ling, that monthly dues be de- 
icted Ir t to applicable law 
ARTICLE IX Term of Agreement and Reopening 
l T rreement shall expire De ber 31, 1974, u earlier terminated as provided in Section 2 hereof 
ently in effect an Advisory Boara on Labor Relationz, 
Ir mmercial bu es that, if the economic terms of 
n or after J: the Pay Board fails to approve any 
oh: tore he Union 1 cancel said s thereof; the parties hereto agree 
that any tern r pro ns which may RAB as the result of any such can- 
f n or renegotiation shall be f ame effect've date or dates as 
etwee th I n and the RAB 
All ecor ( vr f th agreement effective on or after January 1, 1973, and or all economic terms of this 
irreement whick may re t from such renegotiation or ellat f this agreement, between the Union and the RAB 
foresai hell, if required, be ect t Board oval, 7 Employer agrees to cooperate with the Union ir 
ng and filiug for ar ipproval and t n with Uni n the application therefor 
If the P Board f O approve ar erm Union may at any time thereafter, by written notice, can- 
el t agreement 
Phere present in agreement be the Union and the Realty Advisory Poard or r Relations, Inx 
which provides that or fter January 1, 197 e parties thereto may be required to negotiate a nal contribution 
to the Welfare Fund to maintain benefits and increase life insurance coverage. The parties hereto agree that any award 
de ns or agreements between the Union and the RAB cencerning such increased contrib ns to the Welfare F 
hal applicable to and binding upon the parties hereto and that the employer shall pay to the Welfare Fund, pro- 


vided for under Section of the General Clauses of this Agreement, the same 
of Employers generally as a result thereof, and upon the same effective dates 


ayment 
required 


increases as m:y be required 


thereunder, 


SCHEDULE A 
ECTION I — Building Classifications 


1. Office buildings are classified as A. B, or C buildings as follows: 


Ss 


(a) Class A Building—Gross area of more than 280,000 square feet: 


(b) Class B Building area of more than 120,000 and not over 280.000 quare feet 


area of less than 120,000 square feet. 


2. In calcu office building, the formula for meas lows 

Gross area is the sum total of areas existing the building, includ 
ing the basement that 1 of the penthouse he 1 appurtenances of the 
building and that rtion of > basement used for public utilitie ] 1 t roperty 

Gross area of an entire floor shall be computed by measuring f 1 of all extericr walls 
of space used by tenant on the floor, including columns and rters’ closet lop 

elevator shafts, stairs, fire towers, vents, pipe shafts, meter vertical shafts and 

lls deductions shall be made for columns, pil the building 


SECTION II Wages and Hours 


Did 


ective January 1, 1972, each employee covered by this agreement shall receive 


k . 2 
five cents (45¢) for each regular traight-time hour worked 
I 


ase of forty 


Sffective January 1, 1972, the classific ation “A er hall be ited. All employees pres- 
ently elz fied as “Assistant Starter” shall herei fied a rs” and receive the corre- 


sponding minimum wage rate. 
Minimum regular wage rates shall be 
CLASS A 
Weekly I 
Ww 


B CLASS C 
We ekly lar Weekly 
Wage Hourly Rate Wage 


oY 
€ 


en $4.06 $162.50 $4.0185 $160.74 
Foremen 3. 158.00 1.906 156.24 
3.95 158.00 3.906 1 { 
3.68 147.50 3.6435 145.74 


(b) Effective January 1, 1973, each employee covered by this agreement shall receive a wage increase of thirty 
cents (80¢) for each re time hour worked 


Additional 


clude all emy 


ular straight 


1e 


mum hourly rate differential for har dymen, starters and porter-foremen (which shal 
loyees doing similar or con parable work by whatever title known) shall be 

five cents (5¢) resps ctively for each regular straight-time hour we rked, to the extent r 
ng them up to the contract mini na 


r 
Minimum regular wage rates shall be 


CLASS A CLASS B CLASS C 


Regular Weekly Regular Weekly Regular 
Hourly Rate Wage Hourly Rate Wage Hourly Rate 
Handymer $4.4435 $4.4125 $176.50 $4.3685 
Porter-Foremen 1.331 1.30 172.00 4.256 
Starter 1.331 4.30 172.00 1.256 
Other 1.0185 3.9875 159.50 3.9435 


(c) Effective January 
twenty-five cents 


each employee covered by this agreement 
each regular straight-time hour w< rked 
Additionally, the minimum hourly rate differential for handymen, starters ¢ 
include all er 


receive a wage increase of 


men (which sl 


yees doing similar or comparable wor 
five cents (5¢) respectively for each regular straigh 


Known) ll be increased 


time hour worked, to the extent necessary to 


k by whatever 
by t 
bring them up to the contract minima. 
Minimum regular wage rates shall be 
CLASS A CLASS B CLASS ¢ 
Regular Weekly Regular Weekly Regular Weekly 
Hourly Rate Wage Hourly Rate Wage Hourly Rate Wage 


Handymen $4.7435 $189.74 $188.50 34.6685 $186.74 
Porter-Foremen 1.631 24 184.00 41,556 182.24 
Starter 4.531 4 184.00 1.556 182.24 
Others 4.2685 169.50 4.1935 167.74 

(d) Effective January 1, 1973 and January 1, 1974, in the event that the percentage increase in the cost 

of living (Consumer Price Index f rr the City of New York from December to December) exceeds 

that of the wage increase granted duri the prior year, employees shall receive an additional in 

crease In an amount equal to the difference between the negotiated wage increase and the percent 

age increase in the cost of living during the prior year applied to the median wage of the employees 

during such year. 
2. (a) The standard workweek shall consist of five (5) consecutive days of eight (8) hours each, and overtime 


at the rate of time and one-half the regular straight-time hourly rate shall be paid for all hours worked 
in excess of eight (8) hours per day or of forty (40) hours per week, whichever is greater. There shall be 
no split shifts. 

(b) The weekly working hours for elevator operators and starters shall include two (2) twenty (20) minute 
relief periods each day, but shall exclude luncheon recess of not less than forty-five (45 
more than one (1) hour each day. 


Continuing from January 1, 1972 to May 14, 19 the weekly working hours fr regular full-time work 
ers other than those referred to in the Paragraph above, the majority of whose hours of work fall be- 
tween 7 P.M. and 6. A.M., shall include a thirty (30) minute relief and lunch period. This period, at 


) minutes or 


the Employer's yption, shall be taken on the premises at a scheduled time within two (2) hours of the 
middle of the shift and at s uitable place compatible with building needs as may be designated by 
yer. Where such an employee now work a heduled shift of more ; (8) hours c 
(9) hours and lief or lunch period at } own exper which time 
Cave he premise Ver may re edule the hift to « gent r pa tne 
n overtime ba over eight (8) hour mited ne-h¢g ur. 
| 15, 1972, er maiority of wt } fa etw M 
e a fifteer 5) minute relief lunch period. At the option of the ich employee 
Idition to the regular pay for eijht (8) h urs, receive her straight-time 
e-ha (42) hour or be relieved one-half ('2) hour earlier. This in n 


\ t ent ed tw ) tix tay rs . ‘ - 4 
¢ (2 ‘ ve days ¢ ‘ (7) day Any work per 
t t r t ve ‘ t tt ne-} f 
t € € t t¥ pond ¢ 
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UNIFORMS 


forn 1 ove 
¢ nd tr ned 
ees doing 


FIRST AID KIT 
An adequate 


empl 


yees 
AND FLOOD 


Employee hall be 


EYE GLASSES AN 


Employees may wear 


BULLETIN BOARD 


1 bulletin board sha 


ANITARY Al LN 

Adequate tary 
I vhere rest 

emt ees. The re 
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UNION INSIGNIA 
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ed 
we 

iW 
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1S€ 
el 
1 
re 
new 


REDUCING FORCE 


If the Employer reduces force in ince with Article III, Section 4, he is required, in addition to their accrued 


credits and termination pay, if o give employees employed for one (1) year or more one (1) week's notice 
ff or discharge, or in lieu thereof dditional week’s pay. The Union shall be given at least two (2) weeks’ ad- a 
vrit notice of y contemplate: tion in for« 
TERMINATION PAY 
(a) In case of termination of employment because of the employee's physical or y to perform his 
‘i 2 T red t T n force o¢ rring f r reasons othe r thar tech ric a! advances, conversion of elova- 
it i peration, the employee shall receive, in additior accrued vacation, termi n pay according t 


n the building or with the Employer as follows: 


ployee wit Pay: Employee with Pay: 
less than 10 years 1 week's wage 17 and less than 20 years ; 7 weels’ wages 
than 12 years 2 weeks’ wages 0 and less than 25 years 8 weeks’ wages 


ess than 15 year 3 weeks’ wages 25 years or more : 10 weeks’ wages 


‘ thar years 6 weeks’ wages 

\n employee physically or mentally unable to perform his duties may resign above termination pay 
bmit itisfactory evidence of such inability. If the Employer does not deem satisfactory, the ques- 

: pio} 3 4 
kit! 4 } kings 

y € Su I 3 A a re 

(b) In case of termination of employment because of “al advances, including conversion of elevators to 
( he employee shall receive, in addition t ied vacation, terminati pay according to years 

~ e in the building or with the Employer as follow 


ee with Pay Employee with: ay: 


and s than 10 year 2 weeks’ wages 17 and less than 20 years 8 weeks’ wages 
10 and less than 12 year i weeks’ wages 20 and less than 22 years ‘ 9 weeks’ wages 
Lless tk 15 years 5 weeks’ wages 22 and less than 25 years 10 weeks’ wages 
ind less than 17 years : 7 weeks’ wages 25 years or more , 11 weeks’ wages : 
) ht to accept pay and resign where there has been a reduction in force, shall be deter- 
bs vse i.e., terminatio | be offered to the most senior employee, then to the next most senior and 
intil If no employee accepts the offer the least senior employee or employees shall be terminated and shall 
e ar pay 
(d) ) above paragraphs means the gular straight-time weekly pay at the time 
If the Employer time « yment to the emp t ition pay, he shall be 
‘ nation pay for tt f his l-time employment, if he accepts such part-time employment, h 
nsidered a new emp or all purposes 
(e) Where an «¢ ee was placed on a part-time ba red a wage reduction because of a change in his 
¥ category prior to ruary 1, 1966, and did not receive te n pay based upon his former pay, “week’s pay’ 
ill be determined by agreement, or, through Arbitration 
21. TOOLS, PERMITS AND FINES 
All special tools, of which the Superintendent shall keep an accurate inventory, shall be sup ned and 
laced by the Employer, wh bear the expense of securing or renewing permits, licenses icates for spe- 
fic equipment located on the r’s premises, and who will pay fines for the violation of any codes, ordinances, 
trative regulations or st except any resulting from the employee’s gross negligence or edience 
22. MILITARY SERVICE 
All statues and valid regulations about reinstatement and development of veteran be observed 
23. NO DISCRIMINATION AGENCY FEE 
There shall be no discrimination against any present or future employee by reason of race, creed, color, national 
origin, Union members , or sex 
No employee sh be employed through fee-charging unless the Employer pays the full fee 
N ploy t ployed tt h f k nl the Employer ys the full f 
The Employer and t Unicn will cooperate with the New York State Employment Bureau in the filling of all 
ivailable jobs. The Union may invoke the arbitration procedure for failure to do so. A 
24. EMPLOYEES ROOMS 
Any employee occupying a room or apartment on the Employer’s property may be charged 2 reasonable rental 
e.ore unless such occuy is,a condition of nt, in which case no rent shall be charged. Any such 
loyee shall receive thir lays notice of 
DEFINITIONS 
An elevator from an elevator operator in that | normally oper: an elevator, but his 
chief responsibility elevator operations and traffic in the 
4 handyman elevator operator, porter, hallman, etc., because by training and experience, he 
. possesses a certain amot nic or technical skill and devotes more than fifty (50) per cent of his working time 
in a building to work i sk 


£ 


\ porter-foremar from a porter in that hés regular responsibility is mainly to direct cleaning operations 


Others include elevator operators, porters, porter watchmen, security porters, security employees and all other 
ervice iployees employed in the building under the jurisdiction of the Union, except those specified above 
26. TRAINING PROGRAMS 
The Employer shall compensate at straight-time pay any employee now employed in a building for any time re- 
quired for the employee to attend any instruction or training program in conne*tion with the securing of any license, 
permit or certificate required by law and the Employer for the performance of his duties in the building. The parties 
will discuss the possibility of Employer contributions to the program. 


27. GARNISHMENTS 
No employee shall be discharged or laid off because of the service of an income 
applicable law. 


28. DEATH IN FAMILY 


xecution, unless in accordance with 


A regular, full-time employee with at least one (1) year of employment in the building shall not be required to 
work for a maximum of three (3) days immediately following the death of his parent, brother, sister, spouse or child, 
and shall be paid his regular, straight-time wages for any of such three days on which he was regularly scheduled 

6 to work or entitled to holiday pay. 


29. IDENTIFICATION 


1 Employees may be required to carry with them, and exhibit proof of empleyment on the proof 
1 shall be that decided on by the R.A.B.-Local 32B committee estat d the 1969 Commercial Building Agreement. 
30. HEALTH CENTER VISIT 
Every regular full-time employee who has been employed in the bu r one year or more shall be 

yon one (1) week’s notice to his Employer, to take one (1) y off in each r year at straight-time pa 
the Local 32B Health Center. To receive payment for such the employe | exhibit signed statement 
Health Center. 

1. AUTOMATION EMPLOYME} POOL 

The Employer and the Union will cooperate with the industry Automation Employment Pool con tee When- 
ever practicable, preference in W e given to qualified employees represented by the Union w long servic 
who have lost their jobs because of tect gical advances, including conversion to automatic elevators, at at whei 
they are approachi the age and service requir to become eligible for per n benefi The Employer will advise 
the Union of any job opening: 

The committee ill also consider the institution of plans to provide training of « ees to improve their skill 

t 
and to enter into employment ndustry 
DEATH OF EMPLOYEE 

If an employee dies after becoming entitled t before 1 ng any wage pay here 
to his estate, or pursuant to Section 1310 of the New Y irr ( t Procedure Act, unl 
hereir ” hall not apply to benefits under General Clause 37, where the rule nd regulatior 
Pension Funds sh govern 
33. GOVERNMENT DECREE 

There is presently in effect an agreement between tne ‘'nion and the Realty n Labor 
Inc. (RAB) covering commercial buildings in tt f New York which p: suse of Ie 
government decree or order, any increase or | n provided is any trated or 
liminished, the Union may upon ten (10) days’ 1 equire negotiation witt » take ich measures and 
reach revisions in the contract may legally provide substitute benefit nd improvements for the employee, at n 

. greater cost to the Employer r hich may be ne ed between 
the Union and the RAB as a re fully binding upon the parties 
hereto upon the same effective 
34. WEATHER CONDITIONS 

Where extreme cold or hot perf e of t rmal duties, 
the Unic the right to requ to give employe t ivantage of 
retained cold as may be cc nf 
35. DISABILITY BENEFITS L 

d. I Employer shall cover its employees so that they st receive maximum weekly cash benefits provided 
under the New York State Disability Benefits Law on a non-contributory ba and also under the New York State 
Unemployment Insurance Law, whether or not such coverages are mandatory 

2. Failure to so cover employees makes the Employer li: ] f benefits and insur 

3. The Employer will cooperate with employees in pr: r claims and sha ipply all ne ary forms, 
properly addressed, and shall post adequate notice of places fo 
36. SICKNESS BENEFITS 

1. Effective January 1, 1972, any regular full-time employee with at least one (1) year of service ( fined 
in Section 3 below) in the building or with the ss Employer, shall receive in a ndar year from the Employer 

ows 

(a) If he is absent because of bona fide illness t sability benefit r workmer ompe tion, 
he shall receive for each consecutive day « fter che first, one (1) full rht-time day’s pay, 
up to five (5) straight-time days’ pay 

(b) If he receives disability benefits for illness the York State D ty nefits Law, or 
if he receives only one (1) week or less benefits for illness covered by the New rk State Workmen’s 
Compensation Act, he shall receive from the E up to five (5) straight-time days’ pay ‘for the 

. waiting period not covered by law. 

(c) The amount payable under (a) and (b) above may not together exceed a total of lays in any 
calendar year, at least five (5) of which must be pursuant to (b) above 

2. Employees who have continued employment to the end of the calendar ye not used al kness bene 
its ill be paid, in the succeeding January, one-half (%) days’ pay, for each suc not to exceed two and 
one If (2%) days’ pay. 

3. For the purpose of this Article, one (1) employment shall be reached on the first day of the calendar 
year following the anniversary date of employment. 

4. Ali payments set forth in this Are are voluntarily assumed I nsideration of conces- 
sions made by the Union with respect to various other provisions of thi y ich payment ill be 
deemed to be a voluntary contribution or aid within the meaning of any applicable statutory provision 
37. WELFARE AND PENSION FUNDS 
A. Welfare Fund 

1. The Employer agrees to make payments into a joint welfare tr fund, known as » “Building Service Wel 
fare Fund”, to cover employees covered by this agreement who work regularly fourteen ( r more in eact 
workweek, including such employees of other Employers in or connected with the industry ntributions are 
paid, with welfare benefits under such provisions, rules and regulations as may be determ Trustee of the 
Fund, as provided in the Agreement and Declaration of Trust, dated March 12, 1964, o1 essor; provided 


cover 


if his employees 


however, that the Employer may, by making the required payments into 
as he may elect, and provided such coverage is in compliance with law and the Trust Agreement. 


ch employee payable when and how 


benefits as agreed by the collective 


2. The Employer shall contribute to the Fund $348.00 per year for ¢ 
Trustees determine, to cover employees and their dependent families with 
bargaining parties, and under such provisions, rules and r 

3. Except as qualified by Article II, Section 3 of this agreem wi to group life insurance, if the 1 
ployer has a plan in effect prior to the effective date of this agreement which provides welfare benefits the equivalent of, 
or better than, the benefits provided for herein, and the cost of which to the Employer at least as great, he may cover 


gulations as may ermined by the Trustees 


his employees under his existing plan or under this Fund. If the Trustees decide the existing plan does not provide 
equivalent benefits, but does provide welfare benefits superior to one or more types of welfare under this Fund, the 
Employer may participate in the Fund wholly, or partially for hospitalization and surgical coverage, or hospitalization 


nsion Fund 


e benefits 
provided 
the Build- 


of employees tc 
overs In additior 


lemr 


Provisions Applicable to Both Funds 
If the Employ f t 


make r sole 
} 
neces at law, 


Ifare and 


e paid 
all make sucl nend ments Agreements, and shall ad su regula- 
applicable law, and whic nall in ca 


se provide that employees whose work 


lude anyone in an important managerial 
! a collective bargairing agree- 
esident and the R.A.B.’s 


LOCAL 32B, SERVICE EMPLOYEES 
INTERNATIONAL UNION 
AFL-CIO 


35th Street 


10016 


Business Telephone 


January 21, 1975 


Realty Advisory Board on Labor Relations, Incorporated 
292 Madison Avenue 
New York, N. Y. 10017 


Gentlemen: 


We are in receipt of your letter of Jamary 17, 1975 and we wish 
to advise you that you are in error. We are not now nor do we 
intend to be members of the Realty Advisory Board on Labor 
Relations, Incorporated and we wish to inform you formally that 
we are not bound by your acts or actions, nor are you authorized 
to act in our behalf, 


Very truly yours, 


MK :hbk 

ce: Proskauer Rose Goetz & Mendelsohn ' 
~ ISN 338 - SSFP HPI yy 

CERTIFIED LED. ae oN OLN 

RETURN RECEIPT REQUESTED : 


EXHIBIT 
U. S. DIST. COURT 
S. D. OF N. Y. 


WILLIAM KAUFMAN ORGANIZATION | REAL ESTATE -INVESTMENT BUILDERS 


437 MADISON AVENUE - NEW YORK, NEW YORK 10022 «© TE EPHONE 212 PLAZA 8-0437 


MELVYN KAUFMAN WILLIAM KAUFMAN ROGERT KAUFMAN 


January 21, 1975 
' 
tealty Advisory Board on Labor Relations, Incorporated 
292 Madison Avenue 
New York, N. Y. 10017 
Gentlemen: 
We are in receipt of your letter of January 17, 1975 and we wish 
to advise you that you are in error. We are not now nor do we 
intend to be members of the Realty Advisory Board on Labor 
Relations, Incorporated and we wish to inform you formally that 
we are not bound by your acts or actions, nor are you authorized 
to act in our behalf, 
Very truly yours, 
WILLIAM KAUFM 
ORGANIZATI 
BY 
MK :hbk 
Ree ET 
cc: Proskauer Rose Goetz & Mendelsohn (ED. 423-71) paeié Aasvd ANT 
CERTIFIED e ry: 
RETURN RECEIPT REQUESTED EXHIBIT 
Cen Tepes i) inti U. S. DIST. COURT 
S. D. OF N. Y. 
FD 
AY 
Fe ire 
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. Cd J SERVICE EMPLOYEES INTERNATIONAL UNION s1O- 


SERVICE EMPLOYEES CENTER 1 EAST 35th STREET NEW YORK, N.Y. 10016 490-9620 


ARTHUR L. HARCKHAM, K.M. January 9, 1975 


President 


THOMAS G. YOUNG 


Vice-President 


QJOHN J. SWEENEY 


Secretary-Treasurer 


HARRY LINDNER 
Secretary 


GECIL E. WARD 


Executive Assistant 
to the President 


COMPANY 
CLASSIFICATION 


cio 


e Realty Corn. ay 
+37 Madison Ave. =| FEB2 6.1975 
weCw Yor ’ WY ;OO ir 
Attn: Tir. Melvin haufman sctnarteat 


Re: 127 John St 


Gentlemen: 


On October 25, 1974 we advised you that our contract with 
you covering the above building would expire on December 
St, 1974 


This is to advise you that we have arrived at an agreement 

with the Realty Advisory Board on Labor Relations, Inc. as 

a result of our negotiations which were concluded on Decem- 
ber 30, 1974. 


The enclosed stipulation sets forth the basis of the new 

agreement. We request that you institute the wage increase 
to the a i Agi effective immediately, retroactive to Jan- 
wary 1, 1975. This increase and the other changes provided 


for in the juttsenent will be expressed in the new agreement. 


By complying with this request we will feel confident of your 
willingness to er into a new agreement with us on the same 
basis as the Reality Advisory Board Agreement to cover the em- 


ployees in the above building. 


As soon as the new contract forms are received from the print- 


er, we shall mail them to you. 


{ Very truly es 


VL} 
EXH 


iB 


wns o dh ‘Le we 
ee Ee | ] Ae tay . “hy ee Cee 


Kevin O. McCulloch, 
Contract Director 


U. S. ig . 
S. D. OF N. Y. 


+) B36 


SNOILS NY! 


IT IS HERELY STIPULATED AND AGREED by and between the Realty Advisory 


Board on Labor Relations, Inc. ("! " ind Local 32B, Service Employees 
International Union, AFL-CIO (“Local 32B") that: 
t's The collective bargaining agreement effective January 1 1972 
t > t a ’ 


known as the Commercial Building Agreement between the RAB and Local 32B 
be and hereby is continued through D,acember 31, 1977 except as modified 
herein. 

2 ffective January 1, 1975 there shall be an hourly wage in- 


crease of $.50 per hour. 


3. Effective January 1, 1976 there shall be an hourly wage in- 
crease of $.375 per hour. 

4. Effective January 1, 1977 there shall be an hourly wage in- 
crease of $.375 per hour. 


5. Minima shall be increased in each year in the amounts provided 


] 


above in paragraphs 2, 3 and 4. 


6. Effective January 1, 1976 the minima for handymen, porter- 
foremen and starters shall be increased by £.05 per hour. 


«a ae Effective January 1, 1976 in the event that the percentage 
increase in the cost of living (Consumer Price Index for the City of New 
York) from November 1, 1974 to November 1, 1975, exceeds 12%, then, in 
that event, an increase of $.03 per hour for each full 1% increase in 
the cost of living in excess of 12% shall be granted effective for the 
first full work week commencing after January 1, 1976. In no event shall 
said increase pursuant to this provision exceed $.09 per hour. In com- 
puting increases in the cost of living above 12%, less than .5% shall be 


ignored and increases of .5% or more shall be considered a full point. 


Any increases hereunder shall be added to the minima. 


b. Effective January 1, 1977 in the event that the percentage 


increase in the cost of living (Consumer Price Index for the City of New 


York) from November 1, 1975 to November 1, 1976, exceeds 10%, then, in 
that event, an increase of $.03 per hour for each full 1% increase in the 
costof living in excess of 10% shall be granted effective for the first 
full week commencing after January 1, 1977. In no event shall said in- 
crease purguant to this provision exceed $.15 per hour. In computing 


e 


increases in the cost of living above 10%, less than .5% shall be ignored 


ec 


and increases of .5% or more shall be considered a full point. Any in- 


creases hereunder shall be added to the minima. 


8. Effective January 1, 1976 the employers shall increase their 
contribution to the Pension Fund in the amount of $1.00 per employee per 
week. Effective January 1, 1977 the employers shall increase their con- 
tribution to the Pension Fund by the amount of $1. ) additional per em- 
ployee per week. 


Effective July 1, 1975. pensions for employees who have retired 
or will retire before December 31, 1976 shall be increased above the 


amount they are presently receiving or will receive pursuant to the terms 


2 


of the Pension Plan by 10% or $5.00, whichever is more, but in no event 
shall this provision increase pensions for such employees tx ore than E 
2100.00 per month. S 
S. 
On Janvary 1, 1977 the pension for 25 years' service at age 65 
shall be increased to $200.00 per month. All other types of pension - 
benefits-shall be adjusted in accordance with law. E 
vA 
9. The welfare fund contributions shall be increased in order to 


preserve existing benefits, maintain an adequate reserve, increase the 


major medical coverage to $10,000 effective January 1, 1975 and increase _— 
life insurance coverage to $5,000. effective July » 1976. it is agreed = 
that the cost of these benefits shall be met by a contribution of $480 

per year per employee as of January 1, 1975. If on or after July 1, 1976 

the Trustees find the payment provided herein insufficient to maintain 


benefits and to increase life insurance coverage from $4,000 to $5,000, 
they may require the parties to negotiate to determine the amounts 
needed, In the event the parties are unable to reach agreement the mat- 
ter shall be referred to the Arbitrator for determination. 
10. a. Effective January 1, 1975, anv full-time employee with at ' 
least ONE (1) year of service (as defined below) in the building or with 
the same Employer, shall receive in a calendar year from the Employer 


ten (10) paid sick days per year from the first day of bona fide illness. 


[The employee shall receive the above sick pay whether or not such 
illness is covered by New York State Disability Benefits Law or the New 


+ 


York State Workmen's Compensation Act; however, there shall be no pyra- 
miding or duplication of Disability Benefits and/or Workmen's Compensa- 


tion Benefits with sick pay. 


‘ 4O7 


a Effective January 1, 1975, employees who have continued 
employment to the end of the calendar year and have not used all sickness 
benefits shall be paid in the succeeding January, one-half (4) day's pay 
for each unused day, not to exceed five (5) days' pay. Payment shall be 
based on the wages effective in the immediately preceeding December. 

Cc. Effective January 1, 1975, for the purpose of this section 
ONE year's employment shall be reached on the anniversary date of em- 
ployment. 


Employees who complete ONE year of service after January 1, 1975 
shall receive a pro rata share of sickness benefits for the balance of 
the calendar year. 

d. All payments set forth in this section are voluntarily 
assumed by the Employer, in consideration of concessions made by the 
Union with respect to various other provisions of this agreement, and 
any such payment shall be deemed to be a voluntary contritution or aid 
within the meaning of any applicable statutory provisions. 


11. One additional holiday shall be granted effective January 1, 
be Said holiday shall be Lincoln's Birthday or shall be a date mutu- 


ally agreed upon thirty days prior to Lincoln's Birthday. 


1IQ7° 


EXHIBIT 
S. DIST. COURT 
S. D. OF N. Y. 


REALTY ADVISORY BOARD 
- ON LABOR RELATIONS. INCORPORA' 


BNO-4 100 


Incorporated, on behalf of the building known as 


( 
Oe it | ST neE ! 
{ 
and agrees to pay quarterly dues of ONE DOLLAR AND I\ IT Y-FI 
building service employee, (exclusive of cleaning \ n) wi 
>» NOES E. wae RO Te are ea gee ae Spey ee me a 
of Directors, in accordance with Section 13 of the by-laws, as amenueu, 


Check for $...... is attached hereto as payment in advance of 
(RIMDEUH PER BLOG. 


quarter beginning. .........-.--ccceeeseeeeseeesseeeereeceesteeeeeee, (Quarters begin, first day of Sepe 


Cushman & Wakefield, Inc. SO OF ELEVATORS: Tora! 


RIGEINT cessscossececaee Nero peter, Sib. . fT Ni 


Pe Wie nay Per ease Ee oe 
Type of Building: (nicate by Vv) 


S 


yl 


x Fy) . aerment 1 ) () } 
Office [4] Loft |} Apartment | | Elevator Orr......0 re 
a5) } 


Gr. Rentable Area Gr. Area No. of Rooms Height ..¢ _.... Stories 


The undersigned hereby applics for member hip in the Realty Advisory Board 


“+ 


UMBER OF EMPLOYTES: 
ning Women 


Pe Spe os ef penearenes ee | SF caste celcesoes ve 32 All other Ba cisied _... Total 


IN 


Dd 
yarn LD. 4 sie | 
1 | 
EXKIBIT | 
3. DIST. COURT 
S. D. OF N. Y. 
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ll eS 
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Sa RUALTY ADVISORY 
fle bah a ge ah oat. LABOR RELATIONS. 
Now ¥ Se | 
hHsv-4100 
The undersigned hereby ay s for mem! ip in th 
7 
Incorporated, on behalf of the building known as 
] 
located it 
' Tits! + ; y ( ( T AN ‘ 
building service em] ( en) w 
of Directors, in acco ce with Section 13 of the by-lav 
~ Check for $ is ed hereto as f 
(TUHIB ET FOR BLDG. $5.08) 
guarter beginning ( Quarters 
y ! Mr . 


AGEINI . - I} 


A ) . 
Address 


Type of Building:  , ") | 


Gr. Area 
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re 
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ory Board on Labor Relations, 
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! 
1) of the quarterly dues for the 
Sepe., "Jec., March and June). 


, whose address 


to represent 


MPLOYEES: 
) Cleaning Women...Q..... 


. Tora! 


Stories 


Form 61-58 


State of Connecticut 


| ss 


ss HARTFORD 
OFFICE OF SECRETARY OF THE STATE ? 


I hereby certify that the foregoing is a true copy of record in thi 
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Ss. D. OF N. Y. 


~~) 


te ——- 
= 


aon, secrevary 


tt 2. : PHETEYAD 892 | 
— Ne . I AE 


oP 

aw 
FALTY fpyresnry onenn eer pase 
tEALTY SDVISSNY Ros: DCH LAG 
eect cA oh Rn 


es >] , ? ken: 
Ik PET AY Louse TISORE* WA Liad 
te a Seemann cnene vee Shamans ate og * ene 
Sugncietntpcccte maaan 


* 


The nase of this Corporation is enu shall te the 


REALTY ADVISORY ECARD OF TAor FOLATICNS, Licorror 


Vea we bd wus ATID. 


: Article IF 


re ee ee ee 


eMPpAck 
Pa ba Prarhane 


tha purpose of this Corpozctlen 4n to service its 


Lienbors! lnaber probices Pelating ta tho Leintcacnee and 


eperation of its nomberat butiletn SS, ond to enravze in any 
lewful ectivity whitch may CLrectly or indirect tly contribute 


-: to the accerplish=cnt of this purpoie. 


thia Corscraticn is ane npeerist corporation and 


* Shall not have or issue chares of stock or pay Cividends. 


WTO ACI AS 
LUPAT TE q 


ee ee tee 


The existonee ef this ce: yorAt 


OD; stieon chell be Perpetual. 


Article V ; 


This Corporation shall have ond may exereise all 
the powers grented to corporations without ex mital stock 
under the Lavs of the State of Connecticut, except as 


yinited by this Certificate of incorporation, or the 


am) 


Constituticn, and the By-Laws. 


=~ 


pirate IFRS ITD 


The Corporation shall censist of Residential 


Duilding Memberships, and Comnicrical Dulldins lMomhbe rshins. 


Every cpplicaticn for melivership nusy be en be! alf of 
either a residcntial or a commerclal bujidins in lew Yori 
City, and must cesimeato the person who will become the 
member of the Corporation to ac Lor ond resresent such 
membership as itu agent, in the cffairs of the Cornoration,. 
Each meuber shall. be entitlca to cae vote for each nonbere~ 
chip he represents, and the designator of said member nay 
at cny tine chenre the nene of the cdesirnes as the rember 
repYescenting said building. Liability for dues ond essess~ 
ments chall not extend to a member 03 such, but only to 


the person, fira or corpuxation ownlng, leasing or opera ting 


me. 


the building for which & wenbership is issued, 


Tha Deart of Dircetors ray, in ts Giscration, 
establicn a ceceerativa me wwOTchip for Pessmss Ciris and 
corporations not: gqicl Lfybius a3 vepreseontatives of a pertice 
ulnx buildin~, but interested 4n real estat in Now Yor's 
City, and the Boor 2 ray define the etatu3s, richts ond 
obligations of such cccperatins members, 

articir2 wit 
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The preserty ond affetrs of the Carporation shell 
bo monaced by a Prarnt of Directors coacisting of tirontue 
Pive dirceters. At Coven ental reetin= cf tho: DOYS, 
Welve dirsetors ere to bs clected by tho VesldontLalL 
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corporations not qualifying as repr entatives 
particular building, but interested in real « 
York City, and the Board may define the statu 


Ss, rights 


rectly 
ED in 
ne Ir 
, and must 


Each 2=mber 
hip he 


to the 


operati 


ng 


On, 


and 


New 


tate in 


and 


appoint such 


Vv 


enact, amend 
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The members 
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that purpose by ten day: vl ten notice containing 


Proposed changes, 


Treasure 


by 
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for 


shall 
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by a vote of a majority of t} 


meeting of members, july called for that vurpese by ten 
day written notice, containing the propo: amendments 
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SECTION l. The ! l nt, Vice-Presidents, Execut 


Vice-President, Secretary and reasu Shall be appointec 


by the Poard of Diz tor ind shall serv t their disc 


® Vice-President shall erve in accordance with an agree 
» (referred to herein as t! ig? ent") » be entered in 


between such officer ar t corporation, which agreement 


' 
shall be approved in ( it th by-laws. Lr 
additi to th tic py *] + - , Sald ¢ 
shall perfor! ich duties as iy b ssi 1 to them |} 
Board of Directors. A vacancy in any such office shall 
filled by the Board of Directors. ie | ! of Directo 
may appoint such other officers and agent is to it may 


desirable, and define their term of office and duties. 


= 


officer other than the Executive Vice-I ill be 


-esident, who 


comper ted in accordance with the agreement, shall receive 


»9€ Directors 


co 
- 

ce 

< 


any salary without 


or the Executive Committee. 


SECTION 2. It shall } the duty of the President to 


preside at all mectings of members of the Corporation, and of . 


the Board of Dir« 


SECTION 3. In the event of the absence of the President, 


or his failure oi inability to act, the Vice-President who has 


. SECTION 4. It shall be h dut 


* 


President to devote hi 


+ 


operations of the 


moneys due the corporation; © tak rust ly of a 


' belonging to the Corporation; and to ac int y the I ird 


of Directors for the funds of the Corporation. He be 

required by the directors or the ecut ittee t 

furnish a bond in such amount and form a { ar or the 

Executive Committee iy determine. 
a , 
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SECTION 6. It shall be the duty t BS reta 


his designee t ict asc 
of the Corporation, and the Board of Directors; o keep, 
cause to be kept, minutes of the proceeding > f 


in a minute book, and to ce 


give and serve all notices, including not of 1 tin of 
members, and the B rd of Directors; t have cust f the 
seal of the corporation, and to affix the e to cor te 


instruments, and attest the same. 


SECTION 7. Any officer may be removed at any time by 


the Board of Directors, provided, however, that the Ex cutive 


called at any time } the Board of Directors, or the 
Executive Committce, a.d 1] hall be th jluty of the President 
to call a special meeting wYy A the written request of fifty 
memberships. 

Al] meetin f I hall be called by 
ten days written notice given by mail t« th member of the 
Corporation. 

At all etings of ! bers, each member 


by him, and may vote in rson or |} I , 

One hund: iembe} I represented in 
person, or by proxy, shall con: titute a quorum. 

ELECTION O} ) 
SECTION 9. A Board of twenty- directo! s to be 
elected by the niembers at their annual meeting, twelve to 


be elected by Res idential Building Memberships, twelve to 

be elucted by Commercial Building Memberships, and one to 

be elected at large by the entire membership. Other rules, 
regulations, and details of said election shall be determined 


by the Board of Director: or an Election Committee appointed 
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1e@ Board at 


these 
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ime hy 


least 


the 


yy a majorit 


ig where 


jreement shaJ.l 


where a 


Directors 


Board 


quorum 


‘ 
2 


Directors 


By-Laws 


is present and (b) in the ca of a collective bargaining 
agreement ffec + residential buildings, a majority of the 
members of t Board of Directors, elected the residential 
members, attend} such meeting or 1 the case of a collective 
bargaining agreement affecting c er 11 buildings a majority 
of directors elected by co Polar.) bers attending such 
meeting. 

4 In the event of a collective bargaining 
agreement affecting botn 12 } ntial ( rcial i ildings 
a majority of » rs ¢ thi aru of irectors attending 
a meeting, at ) 1 they is a juor > hall b sufficient 
to approve such collect bai } jreement. 

EXECUTIVI OMT! 
SECTION 12. The Board of Directo! ay appoint an 
Executive C< itt of three or more of its Ow bers. 
The Executive Committee shall exercise such aut! ority as is 
delegeted to it by the Board, and : ] rescrik its own 
rules and regulatior 

DISBU! , DRAFTS AND NOTES 
SECTION 13. All 1ds but i 1all be by signature 
of any two officer of the Corporation, except for payroll 
checks (in¢ ig fe 1id to directors) which shall be 
paid in accordance with t he direction of the Executive 
Committee. The Corporation may borrow only on authorization 
of the Board of Directors. 

MEM HII 
SECTION 14. Any person, firm, association or corporation 
desiring to obtain a membership or member ships, for one or more 


buildings owned or operé 
apply 
shall 


thereupon submit the qa} 


of the 


amount of the next se 


SECTION 


5 Semi-annual 


the Board of Directors and sh 


building service employees, exc 


M . r ei RY iY 
(Maintenance Cleaney 1) 33 aa 


minimum semi-annual asse¢ t 
$30.00. 

When, i1n t 
Directors, an emergency aris¢ 
of fund in excess of the curr 


Board of 
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whereby said 
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members of 


the Board of Directors may dé 


contract is made, every membe: 
shall become directly, and se}; 


Corporation, sul 


to all of 
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therefor in writing to th 


to make it payable forthw 
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of New York, shall 


S retary. The Secretary 
lication for pproval to the 
> such officer oYr committee 
or uch irpose. If said 
provided, th embership 
! mn payment in advance 


‘ ent hall be fix by 
L. b i ¢ t number of 
lus of offic cleaner 
build rov d that the 
I mS 1lding hall be 
ju nt of the Board of 
requir ae ed imme liate use 
nt SS¢ t, then the 

th t Oo the next assess- 
ths 

Direct hall have power 


nO! of building 


jOin for 


where such 


of the association, or group, 


the obligations, and entitled 
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by 


notice thereof. 
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notice by 
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LSION 

aw at any time. Any 

y days' written notice 
ey 1@ On account of 
waive by action of 


without 


and 


aues 


Any member may be expelled, and any member- ' 


ship may be cancelled for violation of the constitution, 
by-laws, rules or regulations of the Corporation, or for 
conduct deemed prejudicial to the interests of the Corporation, 
or its members, or the real estate industry. Such expulsion 
shall take place only after presentment of written charges 

and due notice and hearing, by vote of three-fourths of the 
directors, or a vote of three-fourths of the memberships 
represented at any annual, or special meeting of members. 


° PLACE OF MEETINGS OF MEMBERS 


‘ 


SECTION 18. Meetings of members may-be held at the 


office of the Corporation, in the City of New York, or else- 


a 
C 
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where, within or without the State o New York, as may be 


determined by the Board of Directors. 


NOTICES 
SECTION 19. All notices required to be given by the 


Corporation, its directors, officers or committees, to 
any member, membership or director, may be given in writing 
by depositing the same in the post office, or post box, 
in a postpaid wrapper, bearing the address of the person, 
firm or corporation to be notified, as it appears on the 
books of the Corporation. Any notice may be waived in 
writing by the person, firm or corporation entitled to 
receive it. 

SEAL 
SECTION 20. The corporate seal shall be circular in 


form, and shall have inscribed thereon the name of the 


Corporation and the year and state of its incorporation. 


SECTION 21. The Board of 


or repeal by-laws at any meetin 


purpose, prov 
thereof, shall be included in s 


shall have the right to amend, 


as provided in Article V of the 


Directors may enact, amend, 


; duly noticed for that 


change, or the substance 


. 
C 
= 
=| 
~ 
3 
Q 
C 
¢ 
K 
Nn 


repeal, or enact by-laws, 


Constitution. 


State of New Vork | 
Department of State | 24194 


I hereby certify that lL ha ompared the ann ? copy with the original document filed by the Department of State 


and that the same is a correct tran 


WITNESS my hand and seal « 
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Insurance. New York Disability | 
State Unenployrcnt Insurance, S¢ 
or horca y xcouircd by ] 5 re 


cements, in duplicate, supported Ly dis- 
Ler thea the tenth (10:8) day of tha 7 
Sch the state 45 ore rendercd. Ti $ 
’ 
¢ cnsation of Agent on the basis berein- 


boh2lf of the subject) Eulldina cuployces, 
ticn, c noes Of Viorknuen*s Compensation 
nofit Insv se, Fed } and Ncw Yer! | 

chal Security, end other -Insurence nov 
Waticn ex ac nriontel authority re- 

with cuch 1 ahi + § paycble in 

leysont of such Duilding caployccs, 

ponsien, ¢ ce or other payments 

{ new or hercafter offceting any or a7] 

eculred to bo so paid by en eunloyer, 


videde Ca the tenth (10th) end teontyefifth (7 ch) days ef cach month, 
Agent shall remit to Sage all sents collectcd, less db nts paid and 
then not theretofoxe reinbursed to Agent by Seas, and less the amount to 
be withheld by Agent to cover anticipated disbursenc for tho current 
x 
month unces this cuntraucte 
k) Foraish without choroe to Sess, in an edvisory cipacity, ell 
services and facilsiics of any and all fits ccpartnents, exeepting its 
leasing and renting dcpartnent, which Agent may legally furnish in con= 
nection with the maniugonent of the bhulldinc. 
THIRD: AL funds collected by tho Agent for tho account of 
4 7 
Saga shall be depestic’ in a bonk or trust c iy in the Cliy of 
fou York Cosignatca by Sega, and the Agent shall keep the fun £0 
collected for the acecunt ef Save in a sep ececuat In which enly 
rons cf $ ali bs ce Lice, but the Agent shall be uncer no . 
Uiebility ox xeopens ibility Tor y loss resulting fecu the Inselvency 
of cuch bank or tiust cenuponye 


»9y the Board ot lrectors, Or an LIccvroinr COnmurelee apps eee 


' 

| 

| FOURTH: (a) Segoe aareest (1) to hole and cave Agent free and 
harmless from any‘dan:ge or injuries to persons or propexty by reason 


pes any caute whetseover cither in end about the propesed Luilding or 


(2) to reinburse Agent vpon demand for any montes 4. 
. ‘ 
to pay out for any reason whaiscever, under this Agreement or in connection 


iwith, or us an expense in defense of, cay clain, civil or criminal action, 


proceeding, charge or presecution mado, instituted er maintzined against 


¥ 
j|Agent or Sage, or Cnor and Agent, or either of them, jointly or severally, 
> 
affocting or cue to the conu'tions or use of the aforesaid buildings, or 


. ny ' a " ‘ 
lacts or. omlesions of employees ef Qmer or S; (3) to cofend promptly 


end diligently, at Cuner's 
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action or preceeding 
brought against Agent er Agent end Coners jointly or severally, arisin 


out of of connected wii 
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Segond, and to hold harmless and 
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jfully indemnify Agont fron any jucgancnt, loss or settlencnt on eccount thereof. 


The forcqoing previsicns of th 
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1 survive the termination of 


this Agreeacnt, but this sholl not be ccastrucd to mean thet Quaor's 


Ulability does not survive us to other provisions of this Agreement. 
(b) If Sage or Omor shall fail or refuse to cosply 


with er ebice by any rele, order, cetera 
¢ > $ 
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ination, ordinance or law of any 
Federal, Siate or Municipal Authority, Agent upon giving tvonty-four hours 


written notice mailed to Sage at Lts address first hereinabove set forth, 


may terminate this Acgreouent. 
“(c) Segoe agrecs to carry public Mobility, clevator 


li aBE ty and contractual liability (specifically insuring the indemnity 


provisions centained in this section Fourth) steax boiler, werkaen's 


-s 
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conpensation, superintenJtent's fidelity bond aid such otner insurance 

as may be nocessary for the prctoction of the interests cf Saga, Caner . 
ond Agent. In each euch policy of insurance, Sogo corees to cosiqnate 

Agent as a party insured wit (¢ and Owners the carrier end the omount * 


Of coverage in each policy shall be mutually cgreed upon by Sage and 


e 


Agent. A certificate of csch pelicy issued by the cerricr shall be 
delivered prozptly to Agent by Sage. : 

(d) Sage shall precure en eppropriate cleuse in, 
or endorsoment on, cach of its policice for fixe or extended coverage 
insurance and on all other forms of proporty danage insurance including, 


but not linited to, coversce such as Water Damsce, Property Domage Insurance 
$ rf eh s i “ + 


Boiler and Mechinery Insvrance,-Cprinkler Leakeye Insurance, covering the 


oy RS 


premises or tho building or pexsonal property, fixtures or ecuipment 
lecated thorcen whereby the insurer waives subrocetion or consents to a Z 
waiver of the right of recovery against Agent, ond having obtained such 
clause ox endorsement of waiver of -subregation or consent to a waiver of 
right of recovery, Sage horeby egrces that 40 will not take any clain 
sqainst or seck to recover from Agent for eny loss or Caaage to procerty 
of the type covered by such insurcnce. : 


FIFTHs Sege shall pey the Agent as compensation for its services 


—, a tt 
to be rencered hereunder the cun og Seventeen Shousand, Five Hundred 


\ 


(S$17,5000C0) Dollers)pex annua paycble in equal meathly instal] 
cassis dla, Abt RAGE 


, 


Cch-= 


mencing with the first doy of the first month of the tena of thi vecnonte 
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SIXTH: The Acent ehall carry Fidelity Lends on all its employees. 
SEVENTI 9 Ayont chall keep and maintein at all tines all necesc2r 
books and records pertaining to the operation ef the Building, all of which 


shall, ot all thics, ba epen end evalleble for inspection hy Sege or its 


desicnated representative. 
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EIGHiNs Agcnt shall not accept eny cc..ulesien, gratuity benus 
er xcbate on any contract cworded for Works lubory, sexvicess, materials oz 
slics in cennesticn with the opoxaticn or maintenance of the Pullding, 
except such as may be egrecd vron in writing with Sage, and any and all 


4 


discounts taken by Agent shall be erediicd to the account of Sages 


NINTis All changes in epereting policy and procedure, bafore 
being undertaken cr entered upon, shall be subnittcd to Sage in writing, 
for writtcn approval. 
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TENTHs This contract and its porfoxmance shell not ba held or 


construed es to cither party to be or to constitute an agency agreement 
in any manner or recpect whatsoever, except fer the management end eperation 
of said Building es hereinbefore sect forthe 

ELEVEVTils In the event of the sale ox other transfer of the 
building and/or a cele of the Pullding exclusive ef the land and/or the 
mzking of a leacchold soreenont on the entive lend and Building, and/or on 
the cntive Building, then in cny of such events tho within Agreenont may 
be terainated by Saga upon thiety (30) cays! priexr weitten notice to the 


Agcnt, whoreuren this Aorecment shall texainete as of such thirtieth (20th) 


doy, end the obligation of the perties hereto shall cease, excepting hat 


ci 


Aga.t shall comply with Article Twelfth hereof, and Accnt shall be entitle 
to receive thorceaftcr any and all cozponsation thon duo and vapaid. 

In the event the designation of Sage Realty Cerpezetion, as Agent 
and seprcesentative of the Crenor, shall be terainated and/or in the event 
of the conage or destruction of the Ryilding co that the same shall bo 
substantially uatenentablo endfor in the event cf a taking by condemnatlon 


‘ing, then in eny one 


or similar proccodinga, of cny portion of the Bull 
of such events the within Ageceaont may be texalneted by Sago upon tycaty- 
four (24) hours Novices and the oblivations of the parties hereto chall 
Cease, excepting that Agent shall coxly with Articla Twelfth hereof ‘i 
bo entitled to receive eny and all covpensation which may be cue Agent in 


accordance with the pazageaph imnodiately preecdi 


1 

5 

i 

: 

; 

: 

oe hae | 
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benefits of 


t the events cet forth in Articlcs Eleventh 
Thixteenth and Fifteenth co not occur, ond provided that Sage shall continua 
as the deslonated xcpresentative of the G@mer of the Pullding, this Agreement 
shall co. once on the earlier of the day a tanporary or partial Certificate 
of Cecupancsy for the Bublcing io iesucd Gz the day thiriy (20) days prier 
to the date the first tenant is échedulcd to take possession ond shall 
continue in effect for three (2) years froa the date of cemuencenont, 
excepting that clihcr perty horeto shall have the right, at any time fron 
date hereof, to terminate this Aercement at the end of any calendar 

month by giving to the other party no less thon thirty (39) *deys prior 


6 


written notice of such election to terminate. Upen eny termination, 
whethor pursuant to this A»ticle or othervise, the Accnt chall account to 
Sage with recpect to all matters outstending as of the date of texrminae 
thoa end chall dcliver to Seqe all leases and other instruvents endfor 
dosuxzents relating to the pronexty which may be in possession of the Agcant, 
toyether with ony and all rents, and/or other funds collected to the date 
of terminsticna end all moaies that may be subsequently paid to the Agent 
by ony tcnant or occupent of the Ruilding and Sece shall pay to Agent all 


compensation then due end unpaid. Upon compliance with the foreco 


ing, 


ts 


there shall be no further obligatica by cither porty to the other except 
as otherwise specifically provided in this Aorcemente 

THIRTCENTH: In the event Agent shali become subject to criminal 
prosecution for failure to couply with on oxdex ef public authority by 
reasen of the refusel of Seco ox the Cincrs to consent to compliance of 
such creer, Agont muy teratnate this Acrecacnt on tuenty-four (24) hours* 
notice in Aen maiied to Sage, and therevpon this Aoreencnt shall 
terminate as of Such expiration and Acent shall make a full accourting 


as is cot forth in fsticle iwolfth, end corpensation due Agent, a5 ds 


hereinelscvwhere set: forth, shall be adjusted and poid fn eccordanse with 


tho conditions then epplicable with respect to such itea of payment duc Agente 


FCURTEL Ys «In the event of eny cnorgenecy xecuiring action by 


uy 


the Agent, notwithctonding Accat's oblication to obtain written consent 


thereto, Agent in cuch instance is heresith granted tho right to take such 


steps to mitiaate such catrgensy as may bo necessarye 


FIETEEMTIs In the event a petition in bonkruntcy is filled by 


or avainst either party hereto or the Cvancx of the Evilding, thon Sage 
represents, or in the event thot an assignuent for tho benefit of creditors 
§s made by any cone of such pertics, or if only such perties shall take 
adventage of any insolvency act, either perty hereto moy forthwith 
terminste this Agrcenent without notice, but propor adjustment shall be 
made in accordance with Article Twelfth horcoef and on crdexly tucnover 


of the preperty end all funcs per 
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end all compensation, eithor cue or to beceize due, in aecordence with 
Axticle Twolfth, shall be unaticeted by cuch termination. 

SIXTEENTH: Notwithstanding eny Agrecnent hereinabeve contained 
by Sage to hold ox save Agent free and haraless, or to reinburse Agents 
or to indemnify Agent, such Agreenents shall net be construed to relieve 
Agent fro responsibility and lability for any act arising out ef Agent's 
gross negligence or Agent's fulluce to porfora all of the provisions and 
egrcenents on Agent's part to be performed in accordance with this Agreexent 
end/or the direction of Sago. 

SEVENTERLTI «= Agent may not sell, assion or transfer in eny 
mannor whatsoever, Agont*s Laterest in end to the within Agrecaent nor may 


Agent asslan, sei) end/or trencfor eny compensetion ¢ 


uz or which mey becene 
cus Agent. 
EIGHTIES: The term “Agont™ in this Agzecnent shall include 
Agent's coxporate subsiclazy, Preporty Maintenance Corporation, in connection 
with the performace of any cot reculred of Agent by this Agreencnt. 
NINETREVTHs Agont 46 ¢lethed with such otlor general authority 
and pover cs may ho necessary ox advisable to corry out the gpixit and 


intcnt of this oconte 


~~-r----- 


TVRVETHs «The within Agrecuent contains the entire understand- 


: ing of the parties and 4t may not be changed or movified ozally. 
_ d@ny change or modification shall be weitten instzuacnt sianed by the 


tis : duly cuthorized officers of the parties hereto. 


: »  QMENTY-FINSTs The witlin Agreement shall bo binding upon 


sho successors end assigns of Saye. 


- 


ROWITKESS WHEALCE, the parties hercunte have set their hsnds 
f 


/ 
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and seals, the day and year first shove written. . 


CUSHUAN GQ PAREFIELD, INC. 
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foy ‘apt toate William Kaufman Org., 


William, Robert and Melvyn Kaufman, 
and’Louis Feil. 
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t Prudential Building 
Maintenance Corp. 


pe) Cae Ree 
For defendant Allied Maintenance 


Index No. 75 Civ. 2525 

Docket No. 75/7346 

UNITED STATES COURT OF APPEALS 
FOR THE SECOND CIRCUIT 

LOCAL 32B, SERVICE EMPLOYEES 
INTERNATIONAL UNION, AFL-CIO, 


PLAINTIFF - APPELLANT 
- AGAINST - 


SAGE REALTY CORP., THE WILLIAM 
KAUFMAN ORGANIZATION, ROBERT 
KAUFMAN, MELVYN KAUFMAN, ALLIED 
MAINTENANCE CORP. and PRUDENTIAL 
BUILDING MAINTENANCE CORP. LOUIS 
FEIL, WILLIAM KAUFMAN 


DEFENDANTS - RESPONDENTS 


PLAINTIFF'S AND DEFENDANTS ' 
EXHIBITS IN EVIDENCE 


Israelson & Streit 
Attorneys for Plaintiff - Appelk 
521 Fifth Avenue 


New York, New York 10017 


nt 


ates Court o 
__._ far the Second Circuit 
LOCAL 32B, SEIU, AFL-CIO 
- against - 
SAGE REALTY CORP., et al 


Index No. 75 Civ. 2525 
Docket No. 75/7346 


DECISIONS /PLEADINGS 


eee 
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UNITED STATES DISTRICT COURT FOR 
THE SOUTHERM DISTRICT OF NEW YORK 


ee ee ae ee ee). a ee - ~~ ~—_—n ae x 
LOCAL 32B, SERVICE SMPLOYEES INTERNATIONAL 
UNION, AFL-CIO, t 
Plaintiff, 
Appellant s 
- against - 75- Civ 2525 
SAGE REALZY CORP., THE WILLIAM KAUFMAR 8 


ORGANIZATION, ROBE: KAUFMAB, \ELVYE 

xAUPMAN, ALLIED MAIVTERANCE Ct &., and 
PRUDENTIAL BUILDING MAINTENAM  CORP., ‘ 
LOUIS FSIL, WILLIAM KAUYMAE 


Dexccadants. ry 
Respondents 
eee ee ee eee re or | 


Botice is hereby q.ren that Local 328, Service mmployees 
International Union, AFL-CIO, Pixintiff above named, hereby 
appeals to the United States Court of Appeals for the fecond 
Cirewit from the order of Judge Gagliardi, denying Plaintict'’s 
Moticn for a Preliminary Injunction entered in this action 


om the 13th dey of June, 1975. 


Dated: Mw York, Bow York 


Jeune 13, 1975 


Arnold R. Streit for 


ISRABLSOM & STREIT 
S$2i Pifth Avenue 

Sew York, Sew Yerk 10917 
(212) 687-6660 


i Attorneys for Plaintiff | 


the 


for settlement to Hon 
one of the judges of the ithin name 
on the day of 
at M 
Dated, 
Yours, etc., 
Altorne for 


Office and Post Office Addr 


To 


Attorney(s) for 


Off 


ice and Post Ojfieg Addvessy Uy: 


w YOr’, BY 


for 


Service of a copy of the withir 


is hereby admitted 


Dated, 


It. 


i 


VI. 
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DECISION OF U.S. COURT OF APPEALS FOR THE SECOND CIRCUIT 


DECISION OF U.S. DISTRICT COURT, SOUTHERN DISTRICT ©.’ NEW YORK 


ORDER TO SHOW CAUSE [EXHIBITS ANNEXED] BEFORE THE U.S.D.C. - 
S$.D.N.Y. 


SUMMONS AND COMPLAINT OF LOCAL 32B 


ANSWER OF DEFENDANT SAGE REALTY CORP. 


ANSWER OF DEFENDANTS WILLIAM KAUFMAN ORGANIZATION; WILLIAM, 
ROBERT AND MELVYN KAUFMAN AND LOUIS FETII;, 


a a er ~- we pe rn ee 
UNITED STATES COURT OF APPEALS |. 
FOR THE SECOND CIRCUIT L. 
Motion Cal. No. 16 -- September oe 1974 
Argued June ]7, 1975 Decided June 18, 1975 


Docket No. 75-8166 


LOCAL 32B, SERVICE EMPLOYEES INTERNATI 
UNION, AFL-CIO, 


Plaintiff-Appellant, 
-against- 
SAGE REALTY CORP., THE WILLIAM KAUFMAN 
ORGANIZATION, ROBERT KAUFMAN, MELVYN KAUFMAN, 
ALLIED MAINTENANCE CORP. and PRUDENTIAI 


BUILDING MAINTENANCE CORP., LOUIS FEIL, 
WILLIAM KAUFMAN, 


Defendants-Respondents. 


ISRAELSON & STREIT, New York, N.Y., 
for Plaintiff-Appellant. 


DUBLIRER, HAYDON & STRACI, New York, N.Y. 
for Defendant-Respondént Sage Realty C 


ROSENMAL. COLIN KAYE PETSCHEK FREUND & EM 
New York, N.Y., for Defendants- 
Responcents William Kaufman: Or 


- 


* ° Of the U.S. Court of Ap,eals for the Third Circuit, 
sitting by designation. 


a 


“PER CURIAM: 
Thi a motion by the plaintif@ppellant union 
for an order restraining the subcontractor who supplies 
cleaning jiubbeata es two buildings from dismissing any build- 
ing service or maintenance worker employed as of May 30, 1975 
and the building owners from engaging any such subcontractor 
to undertake cleaning services or maintenance except on the 
terms and conditions'of the 1975 Realty Advisory Board-Local 
32B Commercial Building Agreement and, directing the defendant 
building owners to proceed to arbitration before George 
Marlin, Esq., a contract arbitrator. Yesterday a temporary 


restraining order was signed by a judge of this court pending 


argument of the motion this morning. j 

The District Court held that as a metter of law ss 
the defendant building owners were not parties to the 
collective agreement through the Rea‘ty Advisory Board on 
the ground that Cushman & Wakefield, their then managing 
agent, had not bound them to such collective agreement. 

This is an issue cfé far-reaching importance since 
we understand it to be a common practice for managing agents 
‘to handle labor relations with Local 32B through the Realty 
Advisory Boord. 

For reasons of public health, we cannot, however, 
restrain the owners from using, pending a determination of 
the appeal, the Monahan Commercial Cleaners, Inc., the 
present subcontracting service which employs members of a 
T-amsters Local rather than members of 32B. We can, however, 
Preserve the status quo by restraining the owners from treatin 


the subcontract with Monahan with its present terms and 


conditions as a permanent arrangement. Accordingly, we limit 


ye 


our icine sed to restraining the em yer from 


treating as permanent its c.;tractual arrangement with 
Monahan pending determination of the appeal on the merits. 
~ 


We sec |e appeal down, on aa expedited basis, 
for the week ot ‘une 23. Counsel ar: directed to communicate 
promptly with the presiding judge of that panel, Honorable 
Walter R. Mansfield, for briefing requirements. The applic.- 


tion of the union is in all other respects denied, 


— Se ne ee gmathgrenuniattatenig seniisniinsiismamedtaciae th 
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UNITED STATES DISTRICT COURT 


SOUTHERN DISTRICT OF NEW YORK 


LOCAL 32B, SERVICE EMPLOYEES ' 
INTERNATIONAL UNION, AFL-CIO, 
1 75 Civ. 2525 
Plaintiff, 


MEMORANDUM 
~agsinat- DECISION 


SAGE REALTY CORP., THE WILLIAM 
KAUPMAN ORGANIZATION, et a., t 


Defendants. 8 


GAGLIARDI, D. J. 


This is an application for a preliminary injunc- 
tion in connection with an allegedly arbitrable dispute 
arising under a collective bargaining agreement ("Agreement") 
between the Realty Advisory Board on Labor Relations, Inc. 
("RAB") and Local 32B, Sexvice Employees International Union, 
AFL-CIO ("Local 325"). 

The employees represented by Local 32B in this action 
are @ group of approximately 25 building and maintenance wor- 
kers employed at premises 77 Water Street and 127 John Street, 
New York, New York. Defendant Sage Realty Corp. ("Sage") is 
a New York corporation =;;aged in the oraration and maintenance 
of premises 127 John Street and 77 Water Street, Defendants 
Robert Kaufman and Melvyn Kaufman are both officers and stock- 
hol& .4 of Sage. Robert Kaufman is one of the owners of the 


fee of 127 John Street; Melvyn Kaufman is one of the owners 
of the fee of 77 Water Street. Prior to June l, 1975, de- 
fendant Prudential Building Maintenance Corp. vas the build- 
ing cleaning and maintenance contractor at premises 127 
John Street, and defendant Allied Maintenance Corp. was the 
cleaning and maintenance contractor at premises 77 Water 
Street. Both contracts were terminated as of Mery 31, 1975 
and, effective June 1, 1975, Monahan Commercial Cleaners, 
Inc. became the cleaning and maintenance sontractor at 127 
John Btreet and 77 Water Street, 

Plaintiff seeks a preliminary injunction restrain- 
ing certain of the defendants from committing alleged viola- 
tions of the “sui-contracting” and “no lockout" provisions 


of the Agreement and directing them to arbitrate the icsues 


ih 
arising out of the alleged violations. Plaintiff asserts 


that the defendants are parties to and bound by the terms of 
the Agreement by reason of their alleged membership in the 
RAB, an organization which purports to negotiate labor con- 
tracts on behalf of its members. Defendants contend that 
they are not now nor ever were members of the RAB and, there- 
fore, are not bound by the Agreoment. Yor the reasons set 
forth below, the court agrees with defen“ants’ contention. 
Begirning in about 1970, Sage engaged Cushman 6 
Wakefiel”, Inc. ("Caw") as renting and managing agent of 
the two buildings in question. Caw eparated the buildings 


through Cushfiald Maintenance Corp., its wholly owned sub- 
sidiary. C&W makes application for membership to the RAB 
with respect to each building it manages, and only notifies 
the building owners of such application in cases where the 
employees in the building are the employees of the owner. 

In cases where the employees in the building are employees 

of the owner, C&W reauires authorization from the owner prior 
to submitting an application on the owner's behalf. Inasmuch 
as C6éW's contract with Sage specifically provided that the 
employees in premises 127 John Street and 77 Water Street 
were tc be the employees of C&W and not Sage, the defendants 
were not notified of CéW's application to the RAB with respect 
to these two buildings. 

On September 1, 1974, Sage terminated C&W as mana- 
ging agent, and assumed active management of the two buildings. 
Neither Sage nor the Kaufmans ever made an application for men- 
bership in the RAB with respect to these buildings. Plaintiff's - 
claim of defendants' membership in the RAB is based upon the 
contention that CéW's application to the RAB was made on be- 
half of the defendants and that two $30.00 checke sent by 
Sage to the RAB in October 1974, allegedly in payment of 
RAB semi-annual dues invoices sent to C&W in late August 
1974, continued or ratified this membership. The evidence, 


however, is that CéW applied for membership in the RAB 


solely in its own behalf as employers and ce operators of 


<jq<- 


— ag: eagny 
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the buildings at 127 John and 77 water. There is no proof 
that C&W had any authority as agents to apply for member- 
ship in the RAR on behalf of the defendants. Moreover, 
there is no proof that either Céw or any of the defendants 
intended the applicetions to be made on defendants’ behalf. 
The court accepts the testimony of Albert Braun- 

stein, Contreller of Sage, and concludes that the two semi- 
annual RAB d::e8 invoices were paid by Sage inadvertently. 
The payments were not made with any intention to continue 
or ratify defendants’ alleged RAB membership. Cé&W's prac- 
tice was to pay bills received after the 25th of any month 
the following month. Recause Céw's contract with Sage was 
terminated on August 31, 1974, and because the RAB dues in- 
voices were received after the 25th of August, the invoices 
were marked approved and forwarded to Sage. These bills, 
having been received in tha normal course from C&W, to- 
gether with a dozen or more other bills, were paid as a 
routine matter by the disbursing department of Bage. When 
it came to the attention of Sage in January 1975 that the 
RAB listed Sage as a member, Sage advieed the RAB by letter 
that ". . . you are in error. Ve are not now nor do we in- 
tend to be members of the [RAB]. . e «" Other than the 
inadvertent payment of dues by Sage in suptember 1974, there 
is no evidence of membership; to the contrary, defendants! 
actions and conduct have been consistent with non-membership. 


On the proof presented, the court concludes that 
plaintiff has not met ites burden of showing defendants’ 
membership in the RAB, There thus appearing little or 
no likelihood that plaintiff might ultimately establish 
that the defendants are bound by the terms of the Agree~ 


ment, the plaintiff's motion for a preliminary injunction 


is denied. 
80 Order=4. 


Dated: New York, New York 
June 13, 1975. 


UNITED STATES DISTRICT COURT 
FOR THE SOUTHERN DISTRICT OF NEW YORK 


LOCAL 32B, SERVICE EMPLOYEES INTERNATIONAL ? 
ON, AFL-CIO, 


Plaintiff, 


2¢ 


-against- 26: (M@' 2S)) 
: SHOW CAUS3 
s= REALTY CORP., THE WILLIAM KAUTFMA ‘ TRARY 
ANIZATION, ROBERT KADPMAN, MELVY : RESTRAT SING ORDER 


N 
4AN, ALLIED MAINTENANCE CORP., and 
IDENTTAT, BUILDING MAINTRNANCE CORP. 


LOWS FE}, Uslisfe Kpuey ey, 
Defenaants. : 
ee ee ee ee ee ee ee ee oe — we oe ee oe ee ee ee ee ee ee ee ee ee ee ee me ee mow oe 
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Upon the summons, verified complaint, undertaking and 


aifidavit of John Sweeney, sworn to May 28, 1975, and :ufficient 


reasons appearing therefor, it is hereby 


ORDERED that the defendants and each of them show cause 
tefore this Court at a Motion Term thereof on the day of 
» 2975, at Me, at Courtroom , of the United 


States Courthouse, Foley Square, New York, N.Y¥., why the Court 
should not enter an order herein for a preliminary injunction pend= 
ing final determination of this action restraining and enjoining 


defendants Sage Realty Corp., The William Kayfman Organization, 
’ ‘ ) / 
t , ’ f ro PD os 


/ 
yes br Use : 
Melvyn Raufman and Robert Kaufman, their agents, reoresentatives, 


saployees and all persons acting in their behalf from (1) Cismis- 


sing, or mitting or requiring any contractor to dismiss, Lrom 
g 
heir employment, any employee presently employed as a building 


service or maintenance worker at the premises 77 Wate. Street in 
the City, County md State of New York, and 127 John Street in the 
City, County and State of New York; (2) engaging or per ‘tting 


any building service or maintenance contractor to unde. take clean- 


ing ~ervices or maintenance work at the premises 127 John Street 


o 


x 77 Water Street in the City, County ana Stte of New York, unless 


such contractor enploys ~~ pve aah nena of building 
service and maintenance employ ses at said er: upon the 
texms and conditions the 19°5 RAS=-Local 323 Commercial 
permitting any of the acts herein- 
above set forth in items (1) and (2) above pending final and 
binding arbitration and/or final enforcement of the Arbitrator's 


award in a court of law if it becomes necessary, and ordering 


and directing said defendants to proceed forthwith to arbitration 


fixed therefor, and it is furthe 


before George Marlin, Esq., Contract Arbitrator, on the date | 
i 
! 


ORLBRED that defendaats Sage Realty Corp., The William., 


wo > 
farm 9 f7, Pat oal 


Kaufman Organization, Melvyn Kaufman and Robert Kaufman, their a 
representatives, employees and all persons acting in their | 
perding the hearing and determination of plaintif’s motion | 

Vien aary injunction, are restrained from: | 
1. dismissing, or permitting ee ee any. spngeeator 


3°“ ern we 


from their employ ent any ds horen-oumneenig employed | 


die ° 


as a building service or maintenance worker at the premises 
ater Street he City, County and State of New York and 
John Street in the City, Cour anc New York; 


tting any building service or 


an 


we 0 Beak oe oP 
rtake cleaning services or mainten- 


John Street or 77 water Street in 
New York, unless and. il such 
mplement’ of bulifing .--vice and 
employees at said premises upon the terms and condi- 
set forth in the 1975 RAS-Local 325 Commercial Building 
Agreement; 
3. doing or Sernitting any of the acts hereinabove set 


+ 


in paragraphs 1 and 2 above pending final and binding arbi- 


Attorneys for Plaintiff 


ek 


tration and/or f’-\1 enforcement of the Arbitrator's award in a 
court of law ifit becomes necessary, 
and it is further 

ORDERED, that plaintiff's undertaking be andthe same 
hereby is fixed in the amount of $ , conditioned that plain- 
tiff, if it is finally determined that it was not entitled to a 
temporary restreining order, will pay tedefendants all danages 


and costs which uay te sustained by re: .or mereof, and it is 


Cause upon defendants on or before the day of 1975 
Y r 


Shall be deemed good and sufficient service 


aoe gs a 7 r 
United State 


| 
li 
I, 
| 


UNITED STATES DISTRICT CouRT 
| FOR THE SOUTHERN DISTRICT OF NEW YORK 


ieteramieonencsetadt os 
| 
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LOCAL 328, SERVICE EMPLOYEES INTERNATIONAL : 
| UNION, AFL- =CiGs 

) ; Plaintiff, 

-against- : 
: AFFIDAVIT 

! SAGE REALTY CORP., THE WILLIAM KAUFMAN 
ORGANIZATION, ROBER °T KAUFMAN, MOEDLVYN : 
i KAUTMAN, ALLIED MAIN TENANCE ,CORP., and | 
PRUDENTIAL BUILDING MAINTENANCE CORP : 
Defendants. : 
\j 
 steteeaieteerteetereae renee x 
| STATE OF NEW YORK) 
H ) ss: 

,~JUNTY OF NEW YORK ) | 
| 
| JOHN SWEENEY,being duly sworn, deposes and says: 
, I am the Secretary-Treasurer of plaintiff, Local 32B, | 
i! ' 
| Service Employees International Union, AFL-CIO (hereinafter ep 
| 


j;; to as "Local 32B"). TI iake this affidavit in support of plain- 


i 
tiff's motion for a preliminary njunction andapplication tor a | 
\j ‘ 
, temporary restraining order directing the defendants, their ela 
H 
agents, representatives and employees, pending the determination of | 
ti i 

| 


: the . - naa Arbitrator with respect to the Union's grievance and 
‘} 
| 


| complaint heretofore submitted and pending before hin, concerning 


; defendants' contract violations, to cease and desist from viola- 


‘tions of Article I of the collective bargaining agreement with 
| Local 32B (annexed hereto as Exhibit Bis by dismissal of any of 


lthe building service employees asedenkte employed at certain 
' ; 


ipremises covered bv said agreement (Exhibit A) frem their poste es 
} 


Nor bv enterina into anv agreement orarrancement with a successor 
j | 


' 


y building service contractor unless and until such successor con- 


| 
| 
| 
| 
| 


! . 
(tractor offers emnlovment to. and emvlovs all vresent ‘emvlovees at 


‘said premises, and agrees in writing to comply with and adopt ‘am | 
| 
i 


jand conditions of Exhibit A. 


if 
f 
I 


Plaintiff is a labor organization consisting of approxi- | 


mately 45,000 members engaged in the service, operation and main- ' 


| tenance of buildings in the City of New York, with its headquarterg 
jana principal office at 1 East 35th Street, New York, New York. 

| The grounds upon which t’.is injunction is sought is ' 
ithe imminent threat by the defen. nts to dismiss or cause the éteus 
Imissal of the entire working crew at the premises 77 Water Street | 


|rand 127 John Street, City, County and State of New York, in direct 


violation of the work preservation provisions of a collective 
if : 
| bargaining agreement covering the terms and conditions of employ- 


iment and prohibiting such dismissal and replacement of covered 


| 
!zesult tothe employees from this unlawful lockout and the eeeerens 


iwill be deprived of their livelihoods, health insurance coverage | 


'employees.* As hereinafter stated, great and irreparable harm will 


i 
|,and pension tlenefits. A Contract Arbitrator's hearing on the dis- 
! 


' 


|| pute has already been scheduled for May 30, 1975, pursiant to the 
} ’ 


| Provisions of Exhibit A, so that any restraining order or temporary ! 
eS | | 
injunction would be p ‘%ptly resolved through the centract arbitra- 
i | 


j, tion procedure. 

i Since the construction of the premises 77 Water Street, 
Nin the City, County and State of New York, and the premises j 
127 John Street, in the-City, County and Stute of New York, plain~_ 


| tifé has been party to a collective bargaining agreement with the 
4 


lowners and operators of said premises covering building service 


Rm 
‘emplovees. Exhibit A is the present agreement in effect as of t 
| January 1, 1975. The agreement covers 35 to 40 employees, includ-, 


! 


| contractors. & 


| 

| 

} 

| | | ye 

|| tng those on the payroll of the respective building maintenance 
| “ihre 

| 

| 

| The principals of the premises are Mr. William Kaufman 

| 

| 


RENEW 69 EET GE eT a a 
a Ca 


2 ER SR hl 


and his two sons, Mr. Melvyn Katfman and Mr. Robert Kaufman, whose 
| 
| 


Offices are at 437 ifadison Avenue, New York, New York, from vhich 


| 
i| | 
|; they operate substantial realestate enterprises, including the two! 


| 4 , ; P Ads 
'! buildings hereinabove mentioned, as well as a aumber of other major 


‘hesaetes buildings in the. City of New York. Collective bargainirg | 
H agreements are executed in the name of "The William Kaufman | 
| e 

i] 


Organization" with offices at 437 Madison Avenue, New York, New { 
|i York, and the buildings are Operated by Sage Realty Corporation,. 


also of 437 Madison Avenue, of which saia individuals are princi- | 
|| pals andon whose payroll some employees appear. 
| ‘ \ 
I For some period of time up to the present, defendant | 
iPrudential building lianagement Corp. has been the building service | 
Sai maintenance contractor at the premises 127 John Street, em- 


ployed by the Kaufman group (i.e., Sage Realty Crop., The William 
I 
‘Kaufman Organization, Will. am Kaufman and Melvyn Kaufman). 
Hi 


if 
; Defendant Allied Maintenance Corp. has been the building service 


' 


‘and maintenance contractor at the premises 77 Water Street. Both 


buildings aremajor office structures housing many tenants engaged 


,in interstate commerce in the financial district. inchding finan- 
‘cial organizations and institutions, and are clearly engaged in , 
(conmerce within the maning of the National Labor Relations Act and ' 
ithe jurisdictional standards fixed by the National Labor Realtions 
I Board for jurisdiction over office buildings. 

Pursuant to the provisions of Article I of Exhibit A 


(and the corresponding Article I of the prior collective bargain- 
tt . 


ning agreement), the respective vontractors, defendants Prudential | 


jne Allied: have in all respects adopted and complied with the pro- 
wisions of Exhibit A with respect to building service employees on 
lltheix respective payrolls, and still do so. The other defendants 
lihave also been bound by the terms of Exhibit A and its predecessor | 


agreement, for employces remaining on their payrolls, and are 


responsible for performance by the respective contractors under 


the provisions of Article I of Dxhibit I, which provide: 


"2. ‘the Employer shall not make any agree- 
ment Or arrangement for the performance of 
work and/or for the categories of work here- 
tofore performed by employees covered by this’ 
aqreement excevt within the provisions and limi- 
tations set forth below. . 


3. The Emplover shall qive advance written 
notice to the R.A.B. and the Union at least 
three (3) weeks prior to the effective date of 
its contracting for such services, or changing 
contractors, indicating nawe wad address of the 
contractor. The contractor, within three bus- 
iness days of notice of its cancellation shall 
so notify the Union (n writing. 


4. The Employer shall require the contractor 
to assume this agreement and to filea sub- 
assent hereto with the Union through the R.A.B., 
and the contractor shall have all the rights and 
Obligations of the Employer hereunder.... 


The Employer agrees that employees then 
i: engaged in the work which is contracted out 
shall be come employees of the initial contrac- 
tor or any successor contractor, and agrees to 
employ or re-employ those employees working for 
_the contractor when the contract is terminated 
or cancelled.) “scesec” 
During the latter part of 1974, while the premises 3 
77 Water Street and 127 John Street were member buildings of the 
Realty Advisory Board on Labor Relations, Inc. (RAB), the 
employer association representing most major office buildings in 
the City, negotiations proceeded for a city-wide commercial 
' building agreement between the RAB and Local 323. An agreement 
| was reached, just prior to December 31, 1974, upon the terms and 
conditions of a successor agreement which was then executed on 
January 2, 1975, effective January 1, 1975. A copy of the stipu- 
betes ie : =, : p 
' lation is annexed hereto as Exhibit B, and its terms are incorpo- , 
ii rated in the provisons of Exhibit A which was thereafter~ printed. 


During all this period of time, the Kaufman group gave no indi- j 


' cation of withdrawal from the association and, in fact, no notice 


-4- 


whatsoever was received ly plain of any intention to withdraw 
‘from the RAB with respect to the .o buildings, 77 Water Street | 
and 127 John Street until on or about January 23,1975. 

On or about January 8, 1975, the Realty Advisory Board 
had circulated to its members a bulletin describing the terms and 
jconditions of the new agrec t. It was not until January 21, 1975 
HW 


jchat the Kaufman-Sage grou,» ‘ivtified the RAB, and the RAB notified 
| 


iplaintif£, Local 328, of withdrawal from the employer association y 
WExhibit Ce D). 
: During the ronth of January, the vast majority of 
|,eployer members of the RAB placed the terms and conditions of the ' 
— agreement into effect for their member buildings. 
| However, on or about January 23, 1975, plaintiff was 
first notified by the RAB (Exhibit D ) that the Kaufman Crganiza- 
,tion was wit. awn from membership with the RAB with respect to 
127 John Street, 77 Water Street and certain other premises. It 
is clear that under the applicable Federal law, the withdrawal was 
untimely to relieve the employers of their obligations under the 
11975 Commercial Building Agrecment since the withdrawal was several 
weeks after the conclusion of negotiations and the agreement upon 
. 
a successor contract. 

‘he conduct of the Kaufiman-Sage group in the case of 
77 Water Street and 127 Jonn Street follows a pattern pursuant to 
which said emplovers replaced a service and maintenance contractor 


in a third building, 747 Third Avenue in the City, County and 


State of New York, on April 1, 1975, and failed to require, in 


! 


oe , : ‘ Pa, rl 

violation of Article I of Exhibit A, the successor cleaning con- 

wis. 

| tractor (one Monahan Commercial Cleaners, Inc.) to employ the work 
1 
! 


force. By reason of the high unemployment rate in the City, said 


' defendants were, able to obtain the benefit of at least a $50.00 a 


Ww 


U 


; week reduction in pay by hiring of unemployed non-union workers. 


| This has resulted in a strike at the premises and the 
} 


i\filing of charges at the National Labor Relations Board (Exhibit E),. 


|The National Labor Relations Board advises tlt a complaint of | 


unfair labor practice charges is to be issued with respect to said | 
charge. 

Following this pattern, the employer has given its 
notices of termination to the respective cleaning contractors at 
127 John Street-and 77 Water Street (Exhibits F and G), and your 

i\deponent has been advised tlet a new work force is in the process -of 
‘being recruited by the same contractor used by said defendants at | 
747 Third Avenue and that such recruiting has taken the form (1) of | 
advertising- for help in foreign language radio broadcasts (2) adver; 
tisements and solicitation of another labor organization to anpoiy; 
\mew workers. It is clear that the pattern is being repeated at 
77 John Street and 127 Water Street. Requests for formal notice a 
ito the name of the successor contractor, as required by Article I 
lof Exhibit A, requests for the initial grievance step meeting, ana | 
eta tht said defendants arrange for consideration for meiees 
; ent by the present work force (Exhibits H and I) have been ignored 


by said defendants and no response has been received with respect 


thereto. 


i As a result, plaintiff demanded immediate arbitration of } 


the violations of the subcontracting provisions of Exhibit A, 
Exhibit J, and a hearing has been set down for May 30, 1975, by 
: Contract Arbitrator (Exhibit K). 


' Deponent is adised that at the National Labor Relations 
| “3 
{Board proceeding for the other premises (747 Third Avenue) said 
'" 

i| 

defendants took the position thatthey were not bound by the 


jcollective bargaining agreement. This position is obviously with- 


jout merit, since decisions of the courts and the NLRB have held 


that untimely withdraval from an employer association does not | 

|relieve a member from the contract obligations negotiated. Said 

defendants may be confusing the rights of non-members of the RAB | 
(employer association) with obligations of employers who were 

ilmembers of the association at the time theagreement was concluded. 

Thus, non-members of the RAB, who were not party to tne “ 

RAB negotiations, do enter into individual negotiations with | 


!~Zocal 32B for their respective 1ildings, but do not have the bene- 


t O£ representation of the association. Negotiations in such 
sildings take place after the consummation of the RAB agreement 
—_--+—— ' 

on an in@ividual basis; however, in Article X of Exhibit A, such 


individual building owners do have a 30 day opticn tocome uncer 
‘| 
the coverage of the RAB agreement by filing a written assent through 


‘the RAB within the 30 day period. Buildings which were not pcre- 


viously members of the RAB or do not file the assent within 30 days 
Mare thereafter subject to separate and individual .negotiations with 
,Local 32B. Each of these individual buildings received notice of | 
termination 60 days prior to the expiration of their ‘individual con- 
tracts on Decerler 31, 1974. These individual buildings which were | 
;not members of the RAB during negotiations are not to be confused 
with the RAB members in whose beh lf negotiatior.s occurred in the ' 
-latter part of 1974 and were finalized on January 2, 1975, long 
prior to defendants' purported withdrawal from the association. | 
It would be difficult to adequately describe the degree 
of irreparable harm that would be inflicted upon thé 35 to 40) 
employees involved at the premises if the status quo is not main- , 
“tained pending arbitration. I am advised by counsel that courts 
have frequently held that employees may not be dismissed, that 
businesses may not be sold, that stores may not be closed in 
order to prevent the dislocation and hardslip which would result 
\ 


from the mass discharge of groups of employees, the loss of wel- 


fare and pension benefits, pending arbitration. 
! 


i 


Balancing this tremendous economic harm and dislocation 


against the maintenance of status quo for a short period of time 
pending arbitration, it is submitted that the Court should exercise, 


iits jurisdiction in favor of status quo, as courts have frequently 
' ' 


done in these other cases. 
i| 


1 
be aired in the first instance before the Contract Arbitrator; 


however, it is respeotfully urged thac for th short time required 


Any defenses which the employer may seek to allege may 


tO resolve the issues in this proceeding before the Contract Arbi- 
HI 


trator, whose hearing is already scheduled, that the status quo 
" 

must be maintained. 
|! 

i The two respective cl an contractors, Allie and 


Prudential, are joined as parties defendant herein so that they 


aay state their positions to the Court with respect to their will- 


| 


iingness to continue as cleaning contractors pending the determina- 


jtion of the Arbitrator and of this Court. 
! 
Thus, as in one of the cases which counsel advises will 


be cited in its brief, the Ccurt may wish to accord certain options 
j | 
‘to defendants which would protect the rights of the work force. 


‘Such options might include continuance of the cleaning contractors 


under the present arrangements; mere prohibition of the engagement 


’ 


of any sub-c-*ractor who does not employ the work force upon the 
| 


' 
Same terms and conditions; or employment of the work force’ on said 
de“=ndants' own payrolls pending a resolution of these matters. In 
any of such ceases, employees would not be locked out and dismissed 


from their jobs, would not lose their health and insurance coverage 


jand have their pension contributions broken or interrupted. 


grant smporary restraining order and a preliminary injunction 


WHEREFORE, it is respectfully requested that the Court 


| ; ; ; ‘ 
Ibending the hearing and determination of this motion and pending 


| Bee = 
ithe award of George Marlin, Contract Arbitrator, enjoining and 


i! | 


Si Nm 


Organization, Meivyn Kaufman and Robert Kaufman from: 


\ premises 77 Water Street in the City, County and State of New York, 


| maintenaice contractor to undertake cleaning services or mainten- 


| ance work at the premises 127 John Street or 77 Water Street in 


' maintenance employees ac said premises upon the terms and condi- 


! Arbitrator may fix by notice to the parties, and that plaintiff 


the City, County an. State of New York, unless and until such 


restraining defendants, Sage Realty Corp., The William Kaufman 


1. dismissing, or permitting or requiring any con- 
tractor to dismiss, from their employment, any employee presently 


employed as a building service or maintenance worker at the 


and 127 John Street, in the City, County and State of New York; 


2. engaging or permitting any building service or 


| 


contractor employs the full complement of building srvice and 


tions sink forth in the 1975 RAB-Local 32B Commercial Building 
Agreement; 

3. doing or permitting any of the acts hereinabove set 
forth in paragraphs 1 and 2 of this prayer for relief pending final 
and bindina arbitration and/or final enforcement of the Arbitrator’ 
award in a court of law if it becomes necessary; | 
and that the Court order and direct said defendants to proceed 
forthwith to arbitration before George Marlin, Esq., Contract 


Arbitrator, on May 30, 1975, or such adjourned date as such 


have such other and further relief as to the Court may seem just an 
' 


proper, for which relief no prior application has been made. 
' 


ae 


John Sweeney 


Sworn to before me this 


28th day of May, 1975. 


’ 
‘ 


LOCAL 32B COPY 


ia Date 


REALTY ADVISORY BOARD ON 
LABOR RELATIONS, Incorporated 
292 Madison Avenue 

New York, N. Y. 10017 


Gentlemen: 


We hereby assent as of .. vaniary. ist....197 2, to the terms 
of the master agreement bet» ‘-n the Realty Advisory Board on Labor Relations, 
Incorporated, and Local 32F <£ the Service Employees' International Union, 
A.F.L.-C.I.0., dated Decem 17, 1971, generally known as che 197% _ommercial 
Building Agreement, and authorize you to file this assent in our bk alf with 
said union.. We also agree to comply with the obligations of membership in 
the R.A.R. for the period covered by this Assent. 


In the event that the Assent or sub-assent is filed pursuant to 
Article I of the 1972 Commercial Building Agreement, the sub-assentor agrees 
and is bound to comply with the membership requirements of the RA.B. for 
all employees which said sub-assentor employs in the build ng (s). 


LIST OF BUILDINGS 


(Assent not ‘acceptable unless all addresses of buildings, and owners’ names 
and addresses are listed. ) 


ADDRESS OF BUILDING OWNER'S NAME AND ADDRESS 


127 John streets William Kaufman Organization 
437 Madison Avenue 
New York, New York 


Ermplover 
Cushfield Maintenance Corp 
c/o Cushman & Wakefield, Inc.,Agent 
529 Fifth Avenue 
slew York, N. Y. 10017 


Very trculy yours, 


Name Agent 


BOReL. . CUSHMAN & YOST 


ro 
By (Pers Sonal. Sygna burs ure) it SULPC 


games e, enior “Vice pxresident 
Avenue 


New Sank, N.Y. 


a LOCAL 32B COPY 


Date.. September. 2Q,.....1972 


REALTY ADVISORY BOARD ON 
LABOR R=UATIONS, Incorporated 
292 Madison Avenue 

New York, N. Y¥. 10017 


Gentlemen: 


We hereby assent as of ...January. lst,..1972 to the terms 
of the master agreement between the Realty Advisory Board on Labor Relations, 
Incorporated, and Local 32B of the Service Employees' International Union, 
A.F.L.-C.I.0., dated December a ly a ys generally known as the 1972 Commercial 
Building Agreement, and authorize you to file this assent in our behalf with 
Said union.. We also agree to comply with the obligations of inembership in 
the R.A.B. f the period covered by this Assent. 


In the event that the Assent or sub-a ssent is filed pursuant to 
Article I of the 1972 Commercial Building Peacoat the sub-assentor agrees 
and is bound to comply with the membership requirements of the RA. B. for 
all employees which said sub-assentor employs in the building (s). 


LIST OF BUILDINGS 


all addresses of buildings, and owners’ names 
ak addresses are ee are 


ADDRESS OF BUILDING NNEP.S NAME AND ADDRESS 


77 water street: William Kaufman Organization 
437 Madison Avenue 
New York, New York 


Employer _ 
Cushfteld Maintenance Corp. 
c/o Cushman & Wakefield, Inc.,Agent 
529 FLECH Avenue 
New York, N. Y. 10017 


Very truly yours, 


Name pens 


a GUSH. 5 rae BREED Tuc. 
Pe re Se A: Lined 
By ( «Spades "4 fPra), ce Senior “hte Loe 


Addres rye tate 
New York, New Yor: 10017 


| 
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1975 


Commercial Building 
AGREEMENT 


BETWEEN 


REALTY ADVISORY BOARD 
ON LABOR RELATIONS, 
INCORPORATED 


AND 
LOCAL 32B 


SERVICE EMPLOYEES 
INTERNATIONAL UNION, AFL-CIO 


EFFECTIVE JANUARY 1, 1975 
TO DECEMBER 31, 1977 
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AGREEMENT made this 3rd day of Jan- 
uary, 1975 by and between the REALTY 
ADVISORY BOARD ON LABOR RELA- 
TIONS, INCORPORATED, herein called the 
“R.A.B.”, acting on behalf of various owners 
of loft and office buildings and other employers 
who become signatory to this agreement, here- 
in severally referred to as “Employer”, and 
LOCAL 32B of the SERVICE EMPLOYEES 
INTERNATIONAL UNION, AFL-CIO, herein 
referred to as the “Union”, acting on behalf of 
its members and other building service em- 
ployees to whom this agreement applies and 
for whom it is the collective bargaining agency. 


WITNESSETH: 


WHEREAS, a certain agreement between 
the parties by its terms expired on December 
31, 1974, and 

WHEREAS, the R.A.B. through its com- 
mittee representing loft and office buildings has 
negotiated an agreement with the Union cover- 
ing such buildings; and 

WHEREAS, the parties wish io include these 
terms in a written renewal agreement; 

NOW. THEREFORE, the parties hereto, in 
consideration of the mutual covenants herein 
contained, do hereby agree as follows: 
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ARTICLE I 


Coverage of Agreement 
Sub-Contracting 


1. This agreement shall apply to all classi- 
fications of service employees within the bar- 
gaining unit and employed in loft and office 
buildings in New York. 

2. The Employer shall not make any agree- 
ment or arrangement for the performance of 
work and/or for the categories of work here- 
tofore performed by employees covered by this 
agreement except within the provisions and 
limitations set forth below. 

3. The Employer shall give advance written 
notice to the R.A.B. and the Union at least 
three (3) weeks prior to the effective date of its 
contracting for such services, or changing con- 
tractors, indicating name and address of the 
contractor. The contractor, within three busi- 
ness days of notice of its cancellation shall so 
notify the Union in writing. 

4. The Employer shall require the contrac- 
tor to assume this agreement and to file a 
sub-assent hereto with the Union through the 
R.AB.. and the contractor shall have all the 
riehts and obligations of the Employer here- 
under. The Union may reject said sub-assent 
where the contractor has not made proper pay- 
ments to the Welfare, Pension and/or Train- 
ing Funds or has habitually failed to comply 
with labor agreements with the Union covering 
other buildings in the industry. A rejection of 
a sub-assent shall «st be arbitrary. 
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The Employer agrees that employees then 
engaged in the work which is contracted out 
shall become employees of the initial contrac- 
tor or any successor contractor, and agrees to 
employ or re-employ those employees working 
for the contractor when the contract is termi- 
nated or cancelled. This provision shall not be 
construed to prevent termination of any em- 
ployee’s employment under other provisions of 
this agreement relating to illness, retirement, 
resignation, discharge for cause, or layoff by 
reason of reduction of force; however, a con- 
tractor may not reduce force or change the 
work schedule without first obtaining written 
consent from the Union, which shall not be un- 
reasonably withheld. 


If the contractor fails to comply with thi, 
agreement or the membership requirements 
the R.A.B., the Employer shall be liable sever- 
ally and jointly with the contractor, for any 
and all damages sustained by employees or the 
R.A.B. as the result thereof, or for any unpaid 
Welfare, Pension and/or Training contribu- 
tions. The Employer’s liability shall commence 
the date it receives written notice from the 
Unior. or the R.A.B. £ the contractor’s failure 
to so comply. 


5. The Union may require of any contractor 
generally, or in any particular building, that 
monthly dues be deducted pursuant to appli- 
cable law. 


6. This Article is intended to be a work 
preservation provision for the employees em- 
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ployed in a particular building. In the event 


that the application of this Article, .: any part 
thereof, is held to be in violation of law, then 
this Artic.c. or any part thereof, shali remain 
applicable to the extent permitted by law. 


ARTICLE li 
Union Recognition and Union Security 


1. The Union is recognized es the exclusive 
collective bargaining representative of com- 
mercial building employees. 

2. There shall be a Union Shop throughout 
the term of this agreement in every building 
where there was a Union Shop under the 1972 
Commercial Building Agreement, and in other 
buildings whenever it is agreed or determined 
that a majority of the employees in such build- 
ings are members of or have applied for mem- 
bership in the Union. 

The “Union Shop” requires membership in 
the Union by every employee in the building 
as a coi ‘ition of employment after the thir- 
tieth dav following employment or the execu- 
tion date of this agreement, whichever is 
later, or in the case of newly organized build- 
ings, after the thirtieth day following agree- 
ment or determination that the majority of 
the employees in the building are members of 
or have applied for membership in the Union, 
and requires that the Union shall not ask or 
require the Employer to discharge or other- 
wise discriminate against any employee except 
in compliance with law. 
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. 
In the event the Union security provision of 
the agreement is held to be invalid, unen- 
forceable or of no legal effect generally or 
with respect to any huilding because of inter- 
pretation or a change of federal or state stat- 
ute, city ordinance or rule or decision of any 
government administrative body, agency or 
subdivision, the permissible Union security 
clause under such statute, decision or regula- 
tion shall be enforceable as a substitute for 
the Union security clause provided for herein. 
3. Whenever the Union files with the R.A.B. 
and the Employer, a claim that a majority of 
the employees in a building are members of or 
have made application for membership in the 
Union, the Union Shop requirement shal! ! 
made effective within fifieen (15) days there- 
after, unless the Employer or the R.A.B., with- 
in ten (10) days, notifies the Union that it 
equires a determination of that claim, 

4, Upon receipt by the Employer of a letter 
from the Union’s Secretary-Treasurer request- 
ing any employee’s discharge because he has 
not met the requirements of this Article, unless 
the Employer questions the propriety of so 
doing, he shall be discharged within fifteen 
(15) days of s*i° sotice if prior thereto he 
does not take preper steps to meet said require- 
ments. If the Empl»yer questions the propriety 
of the discharge, he shall immediately submit 
the matter to grievance, and if not thus settled, 
to the Arbitrator for final determination. If it 
is finally settled or determined that the em- 
ployee has not met the said requirements, he 
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shall be discharged within ten (10) days after 
written notice of the final determination has 
been given to the R.A.B. and the Employer. 


5. The Union will hold the Employer harm- 
less from any liability arising from a discharge 
asked by the Union pursuant to this Article. 

6. During any period in which it is not 
established that a majority of the employees 
in a building are members of, or have made 
application for membership in, the Union. it 
is agreed that all employees who, upon date 
this agreement is signed for their building, are 
members of the Union in good standing in ac- 
cordance with the Constitution and By-Laws 
of the Union, and all employees who thereafter 
become members shall, as a condition of em- 
ployment, remain Union members in good 
standing during the life of the agreement. 


ARTICLE Ili 
Wages, Hours and Working Conditions 


1. The wages, hours, terms and conditions 
of employment set forth in Schedule A of this 
agreement are hereby made part thereof. 

2. Except as otherwise provided herein for 
all buildings adopting this agreement within 
thirty (30) days from its execution, the wages 
set forth in Schedule A shall be effective as of 
January 1, 1975, and all its other terms and 
conditions shall be effective on the pay- 
roll date nearest t '* aary 1, 5. As to all 
buildings later adopung this agi’ esuent, it shall 
take effect as provided in the assent. 
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3. No provision of this agreement shall be 
construed so as to lower any employee’s ¥ “ge. 
If employees in any br‘Iding have in effect a 
practice of terms or conditions better than 
those provided for herein, applicable generally 
to chem for wages, hours, sick pay, vacations, 
holidays, premium pay for Saturday and/or 
Sunday work, relief periods, jury duty, or 
group life insurance, such t terms or -on- 
ditions shall be continued « for employees 
employed by the Employer on the effective 
date of this agreement. The Arbitrator may 
relieve the obligations in the preceding sen- 
tence if enforcement would work an undue 
hardship, injustice or inequity upon the 
Employer. 


A change of schedules or duties, so long as 
required relief and luncheon periods are rea- 
sonably spaced, shall not violate this Section. 
provided the employee, the Union and the 
R.A.B. shall be given at least one week’s ad- 
vance written notice and such change is rea- 
sonable. However, every employee, presently 
working a regular Monday through Friday 
work week (and if any such employee leaves 
his job for any reason whatever, the person 
who fills his position) shall receive premium 
pay at time and one-half the regular straight- 
time hourly rate for any work performed by 
him on a Saturday or Sunday. 


4. The Employers in the industry shall meet 
and confer with Local 32B to attempt to re- 
schedule employees’ quitting time to enable 
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e 
groups of night workers when practicable to 
leave work during times so that they can arrive 
home safely. Lpon failure to agree, the matter 
mav he referred to the R.A.B. and Local 32B 
collective bargaining committees for further 
discussion. 


ARTICLE IV 
Reopening 


Reopening for additional payments to or 
benefits from the Welfare Fund is provided 
in Article XT. 

On July 1. 1976 the Union may reopen this 
agreement for the purpose of discussing the 
institution of a safety fund upon thirty (30) 
days’ written notice to the R.A.B. prior thereto. 
This provision shall not be subject to the griev- 
ance and arbitratio provisions of the Agree- 
ment. 


ARTICLE V 
Management Rights 


1. The Union recognizes management’s 
rights to direct and control its policies subject 
to the obligations of this agreement. 

2. Employees will cooperate with manage- 
ment within the obligatious of this agreement 
to facilitate efficient building operation 

* any employee is unjustly discharged, 
he «atl be reinstated to his former position 
without loss of seniority or rank and without 


salary reduction. The Joint Industry Griev- 
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ance Committee or the Arbitrator may deter- 
mine whether, and to what extent, the em- 
ployee shall be compensated by the Employer 
for time lost. 

4. In case of reduction of force, as provided 
in General Clause 20 of Schedule A, Section 
III, the Union may invoke grievance and/or 
arbitration on the ground that such reduction 
is unreasonable. 


ARTICLE VI 
Grievance Procedure 


There shall be a Joint Industry Grievance 
Committee and a grievance procedure: 


1. To try to decide all issues not covered 
by, and not inconsistent with, any provision of 
this agreement and which are not required to 
be arbitrated under its terms. 

2. To try to decide without arbitration, any 
issue between the parties which under this 
agreement they must submit to the Arbitrator. 
No issue shall he referred to him unless it has 
heen processed hy the Committee without deci- 
sion or the Union and the R.A.B. waive the 
grievance procedure. 

3. The grieva:e may first be taken up he- 
tween a represer ative of management and a 
representative of the Union. If it is not settled, 
it may be referred by either party to the Com- 
mittee. If a meeting on the issue is not initially 
scheduled within two (2) to fifteen (15) work- 
ing days thereafter, either party may refer it 
to the Arbitrator. 
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4. The Committee shall be composed of 


representatives of the Union and the R.A.B., 
including counsel, who may be present at any 
meeting. 


5. Any decision or award of the Committee 
shall be final and binding upon the parties, em- 
ployee or employees, Employer or Employers 
involved, and may be confirmed as if it were 
an award of the Arbitrator. No oath need be 
taken by the Committee, and the period, and 
the requirements for service of notice in the 
form prescribed by statute for notice of ar- 
bitration, are hereby waived. 


In the event a party fails to appear at a 
hearing after receiving due written notice, the 
committee may proceed with the matter and 
render an award 


A written award shall be rendered by the 
committee within ten (10) days after the hear- 
ing closes unless timely demand is made for an 
extension in which case the committee shall 
have an additional ten (10) days to make its 
award. 


If timely award is not rendered the issue 
shall be submitted to the Arbitrator. 


6. Any grievance, except as otherwise pro- 
vided herein and except a grievance involving 
basic wage violations and Pension and Welfare 
and Training contributions as set forth in 
Article XI, shall be presented to the Realty 
Advisory Board in writing within 180 days of 
its occurrence, except for grievances involving 
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suspension without pay or discharge which 
shall be presented within sixtey (60) days, 
unless the Employer agrees to an extension, 
or for good cause shown, the Committee or the 
Arbitrator finds one should be granted. 


7. All reasonable expenses incurred by the 
Joint Industry Grievance Committee shall be 
borne equally by the R.A.B, and the Union, 
except as provided in Article XI. 


ARTICLE Vil 
Arbitration 


1. An Arbitrator shall have the power to de- 
cide all differences arising between the parties 
to this agreement as to interpretation, applica- 
tion or performance of any part of this agree- 
ment, and such other issues as are expressly 
required to be arbitrated before him, including 
such issues as may be initiated by the Trustees 
under Article XI. The Arbitrator and any 
successor or temporary substitute shall be 
chosen by the Union and the R.A.B., or if they 
are unable to agree, by the then Chairman of 
the New York State Board of Mediation, after 
consultation with their representatives. 


2. The Arbitrator’s salary and reasonable 
expenses shall be borne equally by the R.A.B. 
and the Union, except as provided in Article 
XI. 
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3. A hearing shall be initially scheduled 
within two (2) to fifteen (15) working days 
after either party has served written notice 
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upon the Arbitrator, with copy to the other 
party, of any issue t be submitted. The Arbi- 
trator’s oath-taking, and the period, and the 
requirements for service of notice in the form 
prescribed by statute are hereby waived. A 
written award shall be made by the Arbitrator 
within ten (10) days after the hearing closes. 
If an award is not timely rendered, either 
party may demand in writing of him that the 
award must be made within ten (10) more 
Jays. If no decision is rendered within that 


time, either party may notify the Arbitrator of 


t 


the ter! tion of his office as to all issues not 
' 


already submitted to him. By mutual consent, 
the time of both the hearing and decision may 
be extended in a particular case. If a party, 
after due written notice, defaults in appearing 
hefore the Arbitrator, the award may b 


dered upon the testimony of the other party. 


ren- 


Due written notice means mailing, telegraph- 
ine or hand delivery to the address specified in 
the assent, sub-assent, and/or this agreement. 

+. The procedure herein with respect to mat- 
ters over which the Arbitrator has jurisdiction 
shall be the sole and exclusive method for the 
determination of all such issues, and the Arbi- 
trator shall have the power to award appropri- 
ate remedies, the award being final and bind- 
ing upon the parties and the employee or em- 
ployees, Employer or Employers involved. Noth- 
ing herein shall be construed to forbid either 
party from resorting to court for relief from, 
or to enforce rights under, any award. In any 
proceeding to confirm an award of the Arbi- 


16 


‘ 


trator, or of the Joint Industry Grievance Com- 
mittee, service may be made by registered or 
certified mail, within or without the State of 
New York, as the case may be. 


5. Grievants attending grievances and arbi- 
trations shall be paid their regularly scheduled 
hours during such attendance. 


6. The R.A.B. shall be deemed a party to 


any proceding under this article. 


7. George Marlin, Esq., is hereby designated 
as contract Arbitrator. 


ARTICLE Vill 
No Strikes or Lockouts 


1. There shall. be no work stoppage, strike, 
lockout or picketing except as provided in 
Sections 2 and 3 of this Article. If this provi- 
sion is violated, the matter may be submitted 
immediately to the Arbitrator. 


2. If a judgment or Arbitrator’s award 
against the Employer for Welfare, Pension 
and/or Tr.ining Fund payments, or an award 
or judgment against a contractor for these or 
other payments is not complied with within 
thirteen (13) days after such award is sent by 
registered or certified mail to the Employer or 
contractor at his last known address, the Union 
may order a stoppage of work, strike or picket- 
ing in the building involved to enforce the 
award or judgment, and it may also thereby 
compel payment of lost wages to any employee 
engaged i h activity. Upon compliance 
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with the award or judgment and payment of 
lost wages, such activity shall cease. 


3. The Union may order a work stoppage, 
strike or picketing in a building where work 
previously performed by members of the Union 
or within the Union’s jurisdiction is being per- 
formed by versons outside of the bargaining 
unit anywher* in the building, provided that 
72 hours writte. or telegraphic notice is given 
to the Employer and the R.A.B. of the Union’s 
intention to do so. 

4. The Union shal! not be held liable for 
any violation of this Article where it appears 
that it has taken all reasonable steps to avoid 
and end the violation. 


ARTICLE IX 
Saving Clause 


If any provision of this agreement shall be 
held illegal or of no legal effect, it shall be 
deemed null and void without affecting the 
ablications of the balance of this agreement. 


ARTICLE X 
Signatory Buildings 
1. This agreement may be adopted by any 
loft or office building in New York, at any time 
within thirty (30) days following the date of 
execution of this agreement by both the Union 
and R.A.B. by filing with the Union through 
the R.A.B. its written assent to this agreement; 
except that the Union may refuse any assent 
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if the building is already legally bound by rea- 
son of an existing agreement with the Union 
entered into prior to December 31, 1974. 


2. If there is a bona fide sale or other trans- 
fer of title of any building, or a change of con- 
trol through a lease, or in the case of a non- 
corporate ownership, if any person o1 persons 
completely divest themselves of ownership or 
control by any arrangement, the successors in 
ownership or control may, within twenty (20) 
days thereafter, become a party to this agree- 
ment, provided: 


(a) If the building was covered by this 
agreement, (1) during such period there is no 
layoff or change in wages, hours, terms or con- 
ditions of employment therein, (2) the new 
vwner or transferee recognizes employee sen- 
iority and vacation status; and (3) all obli- 
gations, to employees, and those pursuant to 
the Welfare, Pension and/or Training Funds 
are fully paid up to the transfer date. and 
(4) provision is made to pay retroactively 
any wage underpayments, resulting from the 
building’s proper clasification under Schedule 
A, Section I. Any assent accepted by the 
Union is conditioned upon the fulfillment of 
said obligations. 


(b) If the building was not covered by this 
agreement, (1) the Union or the Employer 
may demand arbitration concerning what wage 
and hour schedules are equitable, (2) wage 
and hour standards prevailing in the building 
shall not be lowered by the adoption of this 


19 


F , 
agreement, and (3) the terms and conditions 


of sub-section (a) shall apply. 


3. If a newly constructed r remodeled 
building is opened for occupancy, the owner 
or agent may, through the R.A.B. adopt this 
acreement for the building within twenty (20) 
days from the date of issuance of the Ce rtifi- 
cate of Occupancy. 

A. This Article notwithstanding. the Union 
may refuse to accept any issent until it repre- 
sents a majority of the build service em- 
ployees; and further reserves the right to si h 
refusal where contributions for Pension Wel 
fare and/or Training Funds are in default for 
three (3) months or more from the date pav- 
ment was due, or where an aw ird of the Ar- 
hitrator has not been complied with. The ri ht 
of refusal shall not be exercised in order 
require the building to hecome a party 
other agreement. Before so refusing any assent 
or taking any further action, the Union shall 


tify the R.A.B. in writing. 


ARTICLE XI 

Welfare, Pension and Training Funds 
4. WELFARE FUND 

1. The Employer agrees to make payments 
into a joint welfare trust fund, known as the 
“Building Service Welfare Fund’ to cover 
employees « overed by this agreement who work 
regularly fourteen (14) hours or more in each 
workweek, including such employees of other 
Employers in o1 connected with the industry 
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for whom contributions are paid, with welfare 
benefits under such provisions, rules and regu- 
lations as may be determined by the Trustees 
of the Fund, as provided in the Agreement and 
Declaration of Trust, dated March 12, 1964 or 
in any successor Trust Agreements or amend- 
nts thereto; provided, however, that the Em- 
ployer may, by making the required payments 
into the Fund, cover su h other or his employ- 
he may elect. and provided such cover- 

in compliance with law and the Trust 


reement 
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2. The Employer shall contribute to the 
Fund $480.00 per vear for each employee, 
payable when and how the Trustees deter- 
mine, to cover employees and their dependent 
families with welfare benefits as agreed by the 
collective bargaining parties, and under such 
provisions, rules and regulations as may he 
determined by the Trustees. 


3 If on or after July 1, 1976, the Trustees 
find the payment provided herein insufhcient 
to maintain benefits and to increase life insur 
ance coverage from $4.000 to $5.000. they may 
require the parties to negotiate to determine 
the amounts needed he event the parties 
are unable to reach agreement the matter shall 
he referred to the contract Arbitrator for 


determination. 


4. Except as qualified by Article IIT, Section 
3. of this agreement with respect to group life 
insurance, any Employer who has a plan in 
effect prior to the effective date of this agree- 
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ment which provides welfare benefits the equiv- 


alent of, or better than, the benefits provided 
for herein. and the cost of which to the Em- 
ployer is at ‘east as great, may cover his em- 
ployees under his existing plan or under this 
Fund. If the Trustees decide the existing plan 
does not provide equivalent benefits, but does 
provide welfare benefits superior to one or 
more types of welfare benefits under this Fund 
the Employer may participate in the Fund 
wholly, or partially for hospitalization and/or 
sureical coverage. and make his payments to 
the Fund in the amount determined by the 
Trustees uniformly for all similarly partici- 
pating Employers 

5. If any future applicable legislation is en- 
acted there shall be no duplication or cumula- 
tion of coverage and the parties will negotiate 
such changes as may be required by law 


B. PENSION FUND 

1. The Building Service Pension Fund shal! 
continue in force and effect in accordance with 
its provisions, which include the power of its 
Trustees to revise the amounts of the pension 
benefits and the conditions under which bene- 
fits will be paid. and to continue to cover such 
employees of other employers in or connected 
with the industry for whom contributions are 
paid. provided such coverage is in compliance 
with law and the Trust ment. 

2. (a) Effective January 1, 1975 the em- 
ployer shall pay into the Fund the sum of $6.00 
per week for every regular employee as defined 
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in the Building Service Pension Plan, as it may 
be amended, « kcept as provid d in Se n 3 
hereof 


(b) Effective January 1, 1976 the em,.oyer 
shall pay into the Fund the sum of $7.00 per 
week for every regular employee as defined in 
the Building Service Pension Plan, as it may 
he amended, except as provided in Section 3 


hereof. 


(c) Effective January 1, 1977 the employer 
shall pay into the Fund the sum of $8.00 per 
week for every regular employee as defined in 
the Building Service Pension Plan, as it may 
he amended, except as provided in Section 3 


hereof, 


3. If the Employer has in effect a pension 
and retirement plan which has been determined 
to provide benefits equivalent or superior to 
those provided under the Building Service Pen- 
sion Plan, it may continue such plan provided 
it continues to provide retirement benefits 
equivalent or superior to the benefits that are 
provided under the Building Service Pension 
Plan during the term of this agreement, and it 
shall be relieved of any obligation to make 
payments into the Fund. 


4. If the Employer has an existing plan, as 
referred to above, it shall not discontinue or 
reduce benefits without prior Trustee approval. 
This limitation shall not apply (a) to a bona 
fide sale or transfer of legal or equitable title 
of the building, or (b) if control changes 
through lease or pursuant to law, or (c) to 
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bona fide trauefer of employees to another 
Employer, or (d) wiere the Employer's plan 
is discontinued or :educed for all employees it 
covers addition to the building service em- 
ployee rovided that equitable conditions 
satisf ine rustees are accepted by 
the y. and provided, that such condi- 
tio ) do not require an Employer payment 
to tic i'und exceeding an amount equal to the 
Fund's contributions for the total service length 
of each current employee, not to exceed five 
(5) years, (2) do not require any Emp’ iver 
payment to the Fund with respect to any ¢m- 
ployee entitled to vested rights undee the 
Employer plan, which at retirement age would 
provide equivalent or greater benefits than the 
present Building Service Pension Plan, and 
(3) do not require, with respect to e mployees 
entitled to vested benefits under the Employer’ s 
plan less than the bene fits provided for in the 
Building Service Pension Plan, a payment to 
the Fund exceeding the proportion by which 
the difference between the Building Service 
Pension Plan maximum benefit and the benefit 
vested in the employee bears to the maximum 
benefit under the Building Service Pension 
Plan applied to the maximum payment re- 

juired under alternative (1) hereof, or (e) 
whe sre the Arbitrator relieves the Employer of 
this obligation because its enforcement would 
work an undue hardship. injustice or inequity 
upon the Employer. 


5. In no event shall the Trustees or any of 
them, the Union or the R.A.B., directly or in- 
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directly, by reason of this agreement, be un- 
derstood to consent to the extinguishment, 
change or diminution of any legal rights, vested 
or otherwise, that anyone may have in the 
continuation in existing form of any such 
cn.ployer — plan, and the Trustees or 
any of them, the Union and the R.A.B. shall be 
held harmless by an Employer against any 
action brought by anyone covered under such 
Employer’s plan asserting a claim based upon 
pein done pursuant to Section 4 of this 
Article. Notice of the pendency of any such 
action snall be given the Employer who may 
defend the action on behalf of the indemnitee. 


C. EDUCATIONAL AND TRAINING FUND 
Effective January 1, 1975, the Employer 
vill contribute seventy-five (75) cents per 
quarter for each employee to the Thomas 
Shortman Educational and Training Fund. 


D. PROVISIONS APPLICABLE 

TO ALL FUNDS 

1. If the Employer fails to make required 
reports or payments to the Funds, the Trustees 
mzy in their soe and absolute discretion take 
any action necessary, including but not limited 
to immediate arbitration and suits at law. to 
enforce such reports anc payments, together 
with interest and liquidated damages as pro- 
vided in the Funds’ trust agreements, and 
any and all expenses of collection, including 
but not limited to counsel fees, arbitration 
costs and fees, and court costs. 


2. The Trustees of the Funds shall make , 


such amendments to the Trust Agreements, 
and shall adopt such regulations as may be 
required to conform to applicable law, and 
which shall in any case provide that employees 
whose work comes within the jurisdiction of 
the Union (which shall not he considered to 
include anyone in an important managerial 
position) may only be covered for benefits if 
the building in which they are employed has 
a collective bargaining agreement with the 
Union. Any dispute about the Union’s juris- 
diction shall he settled by its President and 
the R.A.B.’s Executive Vice President. 


3 The Arbitrator shall res.lve any failure 
to agree wnder this Article. 


ARTICLE Xil 


Disability Benefits Law 
Unemployment Insurance Law 


1. The Employer shall cover its employees 
so that they shall receive maximum weekly 
cash benefits provided under the New York 
State Disability Benefits Law on a non-con- 
tributory basis. and also under the New York 
State Unemployment Insurance Law, whether 
or not such coverages are mandatory. 


2. Failure to so cover employees makes the 
Employer liable to an employee for all loss of 
benefits and insurance. 

3. The Employer will cooperate with em- 
ployees in processing their claims and shall 
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supply all necessary forms, properly addressed, 
and shall post adequate notice of places for 
filing claims. 


ARTICLE Xlill 
Sickness Benefits 


1. Effective January 1, 1975, any regular 
full-time employee with at least ONE (1) year 
of service (as defined in Section 3 below) in 
the building or with the same Employer, shall 
receive in a calendar year from the Employer 
ten (10) paid sick days per year from the 
first day of bona fide illness. 

The employee shall receive the above sick 
pay whether or not such illness is covered by 
New York State Disability Benefits Law or 
the New York State Workmen’s Compensation 
Act: however. there shall be no pyramiding 
or duplication of Disability Be nefits and/or 
Workmen’s Compensation Benefits with sick 
pay. 

2. Effective January 1, 1975, employees 
who have continued employment to the end 
of the calendar year and have not used all 
sickness benefits shall be paid in the succeed- 
ing January, one-half (14) day’s pay for each 
such unused day. not to exceed five (5) days’ 
pay. 

3. For the purpose of this Article, ONE 
(1) year's employm¢ nt shall be reached on the 
anniversary date of employment. 

Employees who complete ONE (1) year of 
service after January 1, shail receive a pro rata 
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ai 


share of sickness benefits for the bala 
the calendar year. 


in this 


sideration of concessions made 

with respect to various other provis 
agreement, and any such payment 
deemed to be a voluntary 

within the meaning rf any ipplic i 
provisions 


ARTICLE XIV 
Building Acquisition by Public Authority 


Where a building is acquired by a public 
authority of any nature through condemna- 
tion, purchase or otherwise, the last o ner 
shall guarantee the payment of termination 
pay and of accrued vacations due to the em- 
ploye up to the date of transfer of title. 
The Union will, however, seek to have such 
1uthority assume the obligations for payments. 
If unsuccessful and the 
| 


st owner becomes 


: 
liable for such payments, the amounts thereof 
shall be liens upon any condemnation award 
or on anv amount received by such last owner 


ARTICLE XV 
Complete Agreement 
This agreement constitutes the full under- 
standing between the parties and, except as 
they may otherwise agree, there shall be no 
demand by either party for the negotiation or 


92 


“0 


. 
‘ 


renegotiation of any matter covered or not 
covered by the provisions hereof. 


ARTICLE XVI 
Term of Agreement and Renewals 


This agreement shall continue in full force 
and effect up to and including December 31, 
1977. 

Sixty (60) days before said expiration date, 
the parties shall enter into direct negotiations 
looking towards a renewal agreement. 

If fifteen (15) days before this agreement 
expires, the parties shall not have been able 
to agree upon the terms of a new agreement, 
both parties will thereupon confer with the 
New York State Board of Mediation for the 
purpose of conciliating their differences. 

YN WITNESS WHEREOF, the parties have 
hereunto set their hands and seals the day and 
year first above written. 

REALTY ADVISORY BOARD 
ON LABOR RELATIONS, 
INCORPORATED 
CHRISTOPHER IN. CARSON 
President 
LOCAL 32B, 
SERVICE EMPLOYEES 

INTERNATIONAL UNION, AFL-CIO 

ArTHUR L. HARCKHAM, K.M. 
President 
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SCHEDULE A 


SECTION |! 


Building Classifications 


1. Buildings are classified as A, B, or C 
buildings according to the following defini- 
tions: 


(a) Class A building — Gross area of more 
than 280,000 square feet. 


(b) Class B building — Gross area of more 
than 120,000 and not over 280,000 
square feet. 


(c) Class C building — Gross area of less 
than 120,000 square feet. 


2. Gross area of a LOFT building is the sum 
total of areas existing on the various floors of 
a loft building, including the basement space, 
but excluding that portion of the penthouse 
used for the machinery anu appurtenances of 
the building and that portion of the basement 
used for the public utilities and general opera- 
tion of the property. 


Gross area of an entire floor shall be com- 
puted by measuring from the inside plaster 
surfaces of all exterior walls of space encom- 


passed in a tenant’s premises, including col- 
umns, corridors, toilets, slop sinks, elevator 
shafts, etc., except that space reserved for the 
fire tower court. 
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3. Gross area of an OFFICE building is the 
sum total of areas existing on the various floors 
of the building, including the basement space, 
but excluding that portion of the penthouse 
used for the machinery and appurtenances of 
the building and that portion of the basement 
used for the public utilities and general opera- 
tion of the property. 


Gross area of an entire floor shall be com- 
puted by measuring from the inside plaster 
surface of all exterior walls of space used by 
the tenant on the floor, including columns and 
corridors, but excluding toilets, porters’ closets, 
slop sinks, elevator shafts, stairs, fire towers, 
vents, pipe shafts, meter closets, flues and 
stacks, and any vertical shafts and their en- 
closing walls. No deductions shall be made for 
columns, pilasters, or projections necessary to 
the building. 


SCHEDULE A event, an_ in rease of $93 per hour for ea 
full 1% increase in th st of living in ex- 
cess of 12% shall be grad effective for the 


SECTION Il first full work | encing after Jar 


week 


Wages and Hours uary 1. 1976. In no event shall said increa 
pursuant to this provision «xceed $.09 per 


1. (a) Effective January 1, 1975, each em- hour. In comput ; zo thy Page 
y * ol n cor eas’ § 1 1e cos | 
ployee covered he reunder shall receive a wage living above 12%. less tl 5% shall be 
increase of fifty cents (50¢) for each regular jonored and increases of r more sl! 
straight-time hour worked. be considered a full po creases } 

(bh) Effective January 1, 1976, each em- under shall be added to the minima 
ployee covered hereunder shall receive a 2 Effective January ] 1977 
increase of thirty-seven and one-half event that the percentage increase in tl 

lat me ‘ pm sre is . c 


ed 


(3714¢) for each regular straight-time 


f living (Con ner Price Index for the ‘ 


1 
we > red 
worked of New York) from November. 1975 to % 
Additionally, the minimum hourly rate dif- vember, 1976. exceeds 10%. then, in t 
ferential for handymen, starters and _porter- event. an increase of $.03 per hour for 
foreman (which shall include all employees full 1% increase in the cost of livir 
doing similar or comparable work by whatever cess of 10% shall be granted effective f 
title known) shall he increased by five cents first full work week commencit ifter Januar > 
(5¢) respectively for each regular straight- 1, 1977. 'n no event shall said rease pursu ’ 
time hour worked. to the extent necessary to int to this provision exceed $.15 per yur, Ir 
bring them up to the contract minima. iting increases in the cost of li x above y 
. = . less than shall he 1 ij 
Effective January 1. 1977, each em- ee gto ' 7 
] 1} : creases of .o'/e or more shall he ¢ sidered a 
pi covered hereunder shall receive a wage ful | hall ; 
. ae ‘ full point. Any increases hereunder shal 
i se of thirty-seven and one-half cents ; } ini 
¢ 1 } aay ‘. added to the minima. 
(o.+5¢) for each regular straight-time hour ; 
worked. (e) Minimum wage rates shall be those se 
ee ie - forth in the tables on pages 57, 5! d 59 
(d) 1 Effective Janusz 1. 1976 in the Sacca I 
iereof. - 
event that the percentage increase in tlie cost 
‘ . : as 
of living (Consumer Price Index for the City 2. (a) The standard work week shall « 
of New York) from November, 1974 to No- sist of five (5) consecutive days of eight (8 
vember. 1975. exceeds 12%, then. in that hours each and overtime at the rate of tin 
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and one-half the regular straight-time hourly 
rate shall be paid for all hours worked in ex- 
cess of eight (8) hours per day or forty (40) 
hours per week, whichever is greater. There 
shall be no split shifts. 


(b) The weekly working hours for elevator 
operators and starters shall include two twenty 
(20) minute relief periods each day, but shall 
exclude luncheon recess of not less than forty- 
five (45) minutes or more than one (1) hour 

h day. 


Employees, other than those referred to in 
paragraph above, the majority of whose 
urs fall between 7 P.M. and 6 A.M. shall re- 
ve a fifteen (15) minute relief lunch period 
ntion of the employer, such em] loyees 


in addition to their regular pay for eigh 


t 
hours, receive ¢ r additional str 

e pay for one-half (14) hour or be relieved 

half (14) hour earlier. This change shall 

10 way affect the overtime provisions of the 

‘ntract, nor affect the employer's right to 

eschedule hours to provide necessary con- 


nutty of coverage 


Every employee shall be entitled to two 
consecutive days off in any seven (7) 

nd any work performed on such days 
he considered overtime and paid for at 
ite of time and one-half 


) No regular full-time employee shall 
ive his regular working hours as set forth 
reduced below the standard work week 


34 


° ‘ 


in order to effect a corresponding reduction in 
pay. 


3. Saturday and Sunday are premium days 
and work performed on such days shall be 
paid for at the rate of time and one-half the 
regular straight-time hourly rate of pay. 


In determining whether an employee’s work 
shift is to be considered as falling on Saturday 
or Sunday, for the purpose of premium pay, it 
is understood that the meaning of Saturday or 
Sunday work shall be the same as now applies 
or, where there is no such practice, shall be 
based upon the holiday premium pay practice. 


4. Any employee called in to work by the 
Employer for any time not consecutive with his 
regular schedule shall be paid for at least four 
(4) hours of overtime. 


5. To determine those employees employed 
by a contractor, or any other employer, who 
should be members of the Union and the 
amounts payable to the Welfare, Pension and 
or Training Funds, the Union, and/or the 
Funds, independently or in coordination and 
cooperation, may inspect and audit all the 
employer's Social Security and/or payroll ree- 
ords, and the general ledger, which shall be 
made available to the Union and to the Funds 
upon request 


SCHEDULE A 


SECTION Ill 


General Clauses 


ov 


liferentials amon 


vildinge shall } : H 
ulldi shall be maintained. 


lasses 


1 that wage differentials 


tired herein may exis 


t or 
wages above the minima required 


violation 


that 


the w 


it 
ig 


f 


other 


arise 


inge in such differ- 
éf thts 


considerable 


1 devotes more 


building 


wage 


Unie 


ibove 


r a handyman 


er ind t 


rate 


ment be 


Such 


less than 


the 


con 


Union cannot agree 


pay of such an employee, or 


} 


obvious inequity exists by 


loyee’s regular application of 


his work, the 


lifferential may 
ce and i 
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imount 


he 


de- 


>. Py ramiding. 


There shal! be no pyramiding of overtime 
pay, sick pay, holiday pay or any other pre- 
mium pay. If more than one of the aforesaid 
ire applicable, compensation shall be com 
pute d on the basis giving the greatest nount. 

3. Holidays. 

New Year's Day, Lincoln’s Birthday (see 
paragraph 4 below), Washington’s Birthday 
Memoria! Day, Independence Day. Labor Day, 

hus Day. Election Day, Thanksgiving 
and Christmas Day are recognized as 


holidavs 


Employees shall receive their regular straight- 
time hourly rates for the normal eight (8) hour 
working day not worked, and if required to 
work a holiday, shall receive in addition 
to the pay above mentioned, premium pay at 
the rate of time and one half their regular 
straight-time hourly rate of pay for each hour 
worked, with a minimum of four (4) hours 
premium pay. Any employee who is required 
to work on a holiday beyond eight (8) 


shall 


continue to receive the compens 
ibove provided for holiday work, namely | 
at his regular straight-time rate plus premium 
pay at time and one-half his regular straight 
time rate 

If a holiday falls on any day during the 
week and is generally observed in New York 
City on a Monday, Monday shall be deemed 
the holiday 


2. Pyramiding. 


There shall be no pyramiding of overtime 
pay. sick pay, holiday pay oy any other pre- 
mium pay. If more than one of the aforesaid 
are applicable, compensation sh be com- 
puted on the basis giving the sreatest »mount. 


3. Holidays. 


New Year's Day, Lincoln’s Birthday (see 
paragraph 4 below), Washington’s Birthday 
Memorial Day, Independence Day. Labor Day, 
Columbus Day, Election Day, Thanksgiving 
Day and Christmas D are recognized as 
holidays 


Employees shall receive their regular straight- 
time hourly rates for the normal eight (8) hour 
working day not worked, and if required to 
work on a holiday, shail receive in addition 
to the pay above mentioned, premium pay at 
the rate of time and one-half their reeular 
straight-tim- hourly rate of pay for each hour 
worked, with a minimum of four (4) hours 
premium pay. Any employee who is required 
to work on a holiday beyond eight (8) hours 
shall continue to receive the compensation 
above provided for holiday work, namely pay 
at his regular straight-time rate plus premium 
pay at time and one-half his regular straight- 
time rate 


If a holiday falls on any day during the 
week and is generally observed in New York 
City on a Monday, Monday shall be deemed 
the holiday 


be considered as hours actually worked for the 
purpose of premium pay. 


6. Employee’s Birthday 


A regular employee’s birthday falling on & 
regular “workday (or by agreement between the 
employee and the Em mployer, another day with- 
in ten (10) days immediately preceding or 
succeeding the birthday) shall be a paid day 
off; or in lieu thereof, at the Employer’s option, 
the employee shall receive an additional nor- 
mal day’s pay for working on that day. When- 
ever possible, the employee shall advise the 
Employer of his birthday at least two (2) 
weeks in advance thereof. Where such notice 
is untimely, the Employer shall give the em- 
ployee an additional day’: pay or an extra day 
off within thirty (30) days following such 


notice. 


When a regular full-time employee’s birth- 
day falls on a contract holiday or on one of 
his regular days off, he shzl receive an addi- 
tional day’s pay therefore, or, at the option of 
the Employer, an extra paid day off within 
ten (10) days immediately preceding or suc- 
ceeding the birthday; or if required to work 
he shall receive a day’s pay, or by agreement 
between the employee and the Employer, an- 
other paid day off within ten (10) days imme- 
diately preceding or succeeding the birthday, 
in addition to the compensation elsewhere pro- 
vided herein. This shall not be considered 
pyramiding. 
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Except in a leap year, March 1 shall be con- is 


sidered the birthday of any employee born on 
February 29. 


provisions shall not apply to employ- 
cases where the Em 
to give such employees 
ten (10) contract holidays in 
where the exira h 
ist the equivalent hereof 


Overtime, Saturday, Sunday and_ holiday 
work shall be evenly distributed so far as is 
compatible with the efficient operation of the 
huilding, except where Saturday or Sunday is 
a regular part of the work week. Preference 
for Saturday and Sunday employment shall be 
given to the regular full-time employees of the 


building 


8. Relief Employees 


So-called relief or part-time employees shall 
paid the same hourly rate as full-time em- 
es in the same occupational classification. 


9. Method of Payment of Wages. 


All wages, including overtime, shall be paid 
weekly in cash or by check, with an itemi7ed 
statement of payroll deductions 


If a regular pay day falls on a holiday, em- 
ployees shall be paid on the day before 
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10. Replacements, Seniority, Promotions, 


Recall, Etc. 


Preference shall be given to those already 
employed in the building in filling vacancies 
and newly created positions. Such replace- 
ments shall be based primarily on seniority, 
but training, ability, efficiency, appearance and 
personality for the particular job shall also be 
given consideration by the Employer. 

Anyone employed as an “extra” or contingent 
with substantial regularity for a period of four 
(4) months or more, shall receive preference 
in steady employment, other considerations be- 
ing equal. 

In case of layoffs due to reduction of force, 
departmental seniority shall be followed except 
as provided in General Clause 21(c) below, 
with due consideration for the efficiency and 
special needs of the department. 

In filling vacancies or newly created posi- 
tions the wages shall be those prevailing and 
in force in the building for similar work, ex- 
cluding extra pay attributable to years of serv- 
ice or special consideration beyond the re- 
qu‘rements of the job which the replacement 
is vot qualified to meet. If there be no similar 
wi in the building the new employee shall 
revs ve a fair starting wage. 

In applying the foregoing paragraphs, the 
judgment of the Employer shall control, sub- 
ject to grievance and arbitration. 

The Employer shall give consideration to 
laid off employees for re-employment; this 


4] 


sentence is not subject to arbitration, but may 
be erieved, 


11. Leave of Absence. 


Once during the term of this agreement, 
upon written application to the Employer and 
the Union, a regular full-time employee em- 
ployed in the building for five (5) years or 
more shall be granted a leave of absence not 
to exceed six (6) months subject to an exten- 
sion not exceeding six (6) months, in case of 
bona fide illness or injury whether or not 
covered by the New York State Workmen’s 
Compensation Law or New York State Dis- 
ability Benefits Law. When such employee is 
physically and mentally able to resume work, 
he shall on one (1) week’s prior written notice 
to the Employer, be then reemployed with no 
seniority loss. 


Once in every five (5) years, upon six (6) 
weeks’ written application to the Employer, a 
recular full-time employee employed in the 
building for five (5) years or more shall be 
granted a leave of absence for personal rea- 
sons not to exceed three (3) months. Upon his 
return to work, he shall be reemployed with no 
loss of seniority. 


12. Vacations. 

Every employee employed vith substantial 
continuity in any building or by the same 
Employer shall receive each year a vacation 
with pay, as follows: 
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Employees who have worked 6 Months 3 working davs 
Employees who have worked 1 Year . lweek* 
Employees who have worked 2 Years 2 weeks 
Employees who have worked 5 Years . 3 weeks 
Employees who have worked 15 Years 4 weeks 
Employees who have worked 25 Years 5 weeks 


*Fffective January 1, 1977 the vacation 
schedule shall be modified to provide for two 
(2) weeks vacation with pay after one year’s 
service. 

Length of employment for vacation shall he 
based upon the amount of vacation an em- 
ployee would be entitled to on September 15th 
of the year in which the vacation is given, sub- 
ject to grievance and arbitration where the 
result is unreasonable. 


Part-time employees regularly employed 
shall receive proportionate vacation allowances 
based on the average number of hours per 
week they are employed. 

Firemen who have worked substantially one 
(1) firing season in the same building or for 
the same Employer, when laid off, shall be 
paid at least three (3) days’ wages in lieu of 
vacation, ; 


Firemen who have been employed more than 
one (1) full firing season in the same building 
or by the same Employer shall be considered 
full-time employees in computing vacations. 


Regular days off and holidays falling dur- 
ing the vacation period shall not be counted. 
If a holiday falls during the »mployee’s vaca- 
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tion period, he shall receive an additional 
day's pay therefor, or, at the Employer’s op- 
tion. an extra day off within ten (10) days 
immediately preceding or succeeding his vaca- 
tion. 


Vacation wages shall he paid prior to the 


} 
vacation period unless otherwi requested bj 


the employee, who is entitled to actual vaca- 


tior ] 10 eannot instead be required to 


patible with the proper ops ration 

building, choice of vacation periods shall 

he according to seniority and confined to the 

period beginning May Ist and ending Septem- 

ber 15th of each year. These dates may be 

changed and the third vacation week may be 

taken at a separate time by mutual agreement 
of the Employer and employee. 

The fourth and fifth week of vacation may, 
at the Employer's option, be scheduled, upon 
two (2) weeks’ notice to the employee, for a 
week or two weeks other than the period 
when he takes the rest of his vacation 


Any employee, leaving his job for any rea- 
son, shall be entitled to a vacation accrual 
allowance, computed on his length of service 
as provided in the vacation schedule based on 
the elapsed period from the previous Septem- 
ber 16th (or from the date of his employment 
if later employed) to the date of his leaving. 
Any employee who has received a vacation 
during the previous vacation period (May Ist 


4d 


through September 15th) and who leaves his 
job during the next vacation period under 
circumstances which entitle him to vacation 
accrual rights, shall be entitled to full vaca- 
tion accrual allowances instead of on the basis 
of the elapsed period from the previous Sep- 
tember 16th. Any employee who has received 
no vacation and has worked at least six (6) 
months before leaving his job shall be entitled 
to vacation allowance equal to the vacation 
allowance provided above. 


No employee leaving his position of his own 


be entitled to accrued vacation 
vives five (5) working days’ termi- 


13. Day of Rest. 


Each employee shall receive at least one (1) 
full day of rest in every seven (7) days. 


14. Uniforms and Other Apparel. 


work clothes where they have 
TT } 
by the Employer or where nec- 
job shall be supplied and main- 
by the Employer. 


Employees doing outside work shall be furn- 
ished adequate wearing apparel for the purpose. 


15. First Aid Kit. 


An adequate and complete first aid kit shall 
be supplied and maintained by the Employer 
in a place readily available to all employees. 
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16. Fire and Flood Call. . 


<a . 

Employees on fire and/or flood call shall be 
reimbursed for all loss of personal effects in- 
curred in the line of duty. é; 


17. Eye Glasses and Union Insignia. 


Employee ay we r 
ae ployees may wear eye glasses and the 
nion insignia while on duty. 


18. Bulletin Board. 


A bulletin board shali be furnished by the 
-mployer exclusively for Union announce- 
ments and notices of meetings 


4 : 
19. Sanitary Arrangements. 


Adequate sanitary arrangements shall be 
——— in every building, and individual 
ocker and key thereto and rest room key 
where rest room is provided, and soap, towels 
and washing facilities, shall be furnished 7 
the Employer for all employees. The rest Tr i 
and loc ker room shall be for use of peas teste 
servicing and maintaining the building. ie 


9 ‘ . 
20. Reducing Force. 


If the Employer reduces force in accordance 


with Article V, Secti 
Article V, Section 4, he is required, in 


addition to their accrued vacation credits and 
termination pay, if any, to cive employees em- 
ployed for one (1) year or more one (1) 
week’s notice of layoff or discharge. or in lie 

thereof, an additional week’s pay The Union 
and the R.A.B. shall be given at least two (2) 
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, ’ 
weeks’ advance written notice of any contem- 
plated reduction of force. 


21. Termination Pay. 

(a) In case of terminatixn of employment 
because of the employee’s physical or mental 
inability to perform his duties or from reduc- 
tion in force occurring for reasons other than 
conversion of elevators to automatic operations, 
he shall receive, in addition to accrued vaca- 
tion, termination pay according to service in 
the building or with the same owner, which- 
ever is greater, as follows: 


Employees with: Pay: 

5 but less than 10 years sscsssscseeee L week's wage 
10 but less than 12 years . 2 weeks’ wages 
12 but less than 15 years ......... ... 3 weeks’ wages 
15 but less than 17 years . 6 weeks’ wages 
17 but less than 20 years apes 7 weeks’ wages 
20 but Jess than 25 years .......-cseesssesserres 8 weeks’ wages 
25 or more ; sentansheree 10 weeks’ wages 


An empioyee physically or mentally unable 
to perform his duties may resign and receive 
the above termination pay if he submits satis- 
factory evidence of such inability. If the Em- 
ployer does not deem the evidence satisfactory, 
such question may be submitted to grievance 


and arbitration. 

(b) In case of termination of employment 
because of conversion of elevators to automatic 
operation, the employee shall receive, in addi- 
tion to accrued vacation, termination pay ac- 
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° 
cording to years of service in the building or 
with the same owner, whichever is greater, as 


follows: 


Employees with 

5 but less than 10 
10 but less than 12 
12 but less than 15 
15 but less than 17 
17 but less than 20 
20 but less than 22 
22 but less than 25 


25 or more 


Pay: 
2 weeks’ wages 
4 wee ks’ wages 
5 weeks’ wages 
7 weeks’ wages 
8 weeks’ wages 
9 weeks’ wages 
10 weeks’ wages 
11 weeks’ wages 


(c) The right to accept termination pay and 
resign where there has been a reduction in 
force shall be determined by seniority, i.e., 
termination pay shall be offered to the most 
senior employee, then to the next most senior 
ind so on until accepted. If no employee ac- 
cepts the offer, the least senior employee or 
employees shall be terminated and shall receive 
any applicable termination pay. 


(d) “Week’s pay” in the above paragraphs 
means the regular straight-time weekly pay at 
the time of termination. If the Employer offers 
part-time employment to the employee « ntitled 
to termination pay, he shall be entitled to ter- 
mination pay for the period of his full-time 
employment, and if he accepts such part-time 
employment. he shall be considered a new em- 
ployee for all purposes. Where an employee 
was placed on a part-time basis or suffered a 
pay reduction because of a change in his work 
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category prior to February 1, 1966, and did 
not receive termination pay based upon his 
former pay, “week's pay” shall be determined 
by agreement, or through grievance and arbi- 
tration 


(e) Any employee accepting termination 
pay who is re-hired in the same building or 
with the same Employer shall be conside red a 
new employee for all purposes. 


For the purposes of this section, sale or 
transfer of a building shall not be considered 
a termination of employment so long as the 
employee or emplovees are hired by the pur- 
cl 
retain their building seniority for all purposes. 


aser or transferee, in which case they shall 


22. Tools, Permits and Fines. 

All special tools, of which the Superinten- 
dent shall keep an accurate inventory, shall be 
supplied, maintained and replaced by the Em- 
ployer, who shall bear the expense of securing 
or renewing permits, licenses or certificates for 
specific equipment located on the Employer's 
premises, and who will pay fines and employ- 
ees applicable wages for required time spent 
for the violation of any codes, ordinances, ad- 
ministrative regulations or statutes, except any 
resulting from the employee’s gross negligence 
or willful disobedience. 


23. Military Service. 


Al] statutes and valid regulations about re- 
instatement and employment of veterans shall 
be observed. 
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Rated 


The Employer and the Union will cooperate 
in effort to achieve the objectives of this pro- 
They shall also consider the institution 
ns to provide training of employees to 
ir skills and to enter into employ- 

n the industry 


24. No Discrimination. 
There shall be no discrimination against 
iny present or future employee by reason of 
d. color, age, disability of an indivi- 
iccordance with applicable law, na- 
rigin, sex or union membership. 


Employment Agency Fee 
nployee shall be employed through a 
ging agency unless the Employer pays 


The Employer and the Union will cooperate 
with the New York State Employment Bureau 
in the filling of all available jobs. The Union 

1y invoke grievance and arbitration for fail- 
ire to do so. 


26 E mployees’ Rooms. 

Any employee occupying a room or apart- 
ment on the Employer’s property may be 
charged a reasonable rental therefore, unless 
such oc upancy is a condition of employment, 
in which case no rent shall be charged. 

If the Employer terminates the services of 


th 


an employee occupying living space in the 


building the Emp'oyer shall give the employee 
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thirty (30) days’ written notice, except where 
there is a discharge for a serious breach of the 
employment contract. 


27. Definitions. 

An elevator starter differs from an elevator 
operator in that he does not normally operate 
an elevator, but his chief responsiblity is | 
direct elevator operations and traffic in the 
building. 


A handyman differs from an elevator oper 
ator, porter, hall man, etc., because by training 
and experience, he possesses a certain amount 
of mechanical or technical skill and devotes 
more than fifty (50) per cent of his working 
time in a building to work involving such skil! 

A yp ‘ter-foreman differs from a porter in 
that his regular responsiblity is mainly to di 
rect cleaning operations. 


All employees formerly classified as “ 
ant Starters” have been classified as “Start 
and are receiving the corresponding minim 


wage rates. 


All references to the male gender shal 
deemed to include the female gender. 


Others include elevator operators, porter 
porter watchmen, watchmen, security porter 
security employees, fire safety directors and 
all other service e iployees empl ryed In t 
building under the jurisdiction of the U 
except those other classifications specihe 
} 


apove. 
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28. Required Training Programs. 

The Employer shall compensate at straight- 
time pay, any employee now employed ir a 
building for any time required for the em- 
pleyee to attend any instruction or training 
program in connection with the securing of 
any license, permit or certificate required by 
law and by the Employer for the perform- 
ance of duties in the building. 


29. Garnishments. 


No employee shall be discharged or laid off 
hecause of the service of an income execution, 
unless in accordance with applicable law. 


30. Death in Family. 

A regular full-time employee with at least 
one (1) year of employment in the building 
shall not be required to work for a maximum 
of three (3) days immediately following the 
death of a parent, brother, sister, spouse, or 
child. and shall be paid regular straight-time 
wages for any of such three (3) days on which 
he was regularly scheduled to work or entitled 
to holiday pay. 


31, Union Visitation. 

Any business agent or other duly authorized 
representative of the Union shall have access 
to the buildings or sites where union nembers 
are employed to determine whether the terms 
of this agreement are being complied with. 
Access shall be granted only if there is prior 
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a ’ 
notice to the Employer and such access does 
not interefere with the work being performed 
at the building. 


32. Jury Duty. 


Effective January 1, 1975, employees who 
are required to serve on juries shal] receive 
the difference between their regular rate of 
pay and the amount they receive for serving 
on eauid jury. 


33. Identification. 


Employees may be required to carry with 
them, and exhibit proof of employment on the 
premises. The R.A.B. and the Union may ap- 
point a committee within thirty (30) days of 
the signing of tnis agreement to establish a 
system for this purpose. If such system is not 
timely established, either party may submit 
the matter to arbitration. 


34. Health Center Visit. 


Every regular full-time employee who has 
been employed in the building for one year or 
more shall be entitled, upon one (1) week’s 
notice to his Employer, to take one (1) day off 
in each calendar year at straight-time pay to 
visit the Local 32B Health Center. 


Such employee shall receive an additional 
one (1) day off with pay to visit the Lealth 
Center if the Health Center requires such a 
visit. 
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To receive payment for such days, the em- 


ployee shall exhibit a signed statement from 
the Health Center. 


Automation Employment Pool. 


The President of the Union, or upon his 
designation, the Vice President of the Union, 
and the President of the R.A.B., or upon his 
designation, the Executive Vice President of 
the R.A.B., shall constitute a committee to for- 
mulate and effectuate a plan for providing em- 
ployment in the industry for employees rep- 
resented by the Union with long service who 
have lost their jobs because of conversion to 
automatic elevators or other mechanical de- 
vices at a time when they are approaching the 
age and service requirements to become eli- 
gible for pension benefits. 


This committee shall arrange to list such 
employees in a special “Automation Employ- 
ment Pool”, giving preference for employment 
to the extent practicable, in the order of their 
requirements for pension benefit to fill an 
available vacancy consistent with physical and/ 
or mental ability and the necessary experience. 
The committee shall, to the fullest extent pos- 
sible, obtain and keep current, information as 
to vacancies in employment and of new jobs 
available in R.A.B. member buildings covered 
by this agreement. 


The committee shall also consider the insti- 
tution of plans to provide training of employ- 
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ees to improve their skills and to enter into 
emplc" nent in the industry. 


The Employer and the Union will cooperate 
with the committee in its efforts to achieve the 
objectives of this provision. 


36. Death of Employee. 


If any employee dies after becoming entitled 
to but before receiving any wage or pay here- 
under, it shall he paid to his estate, or pursuant 
to Section 1310 of the New York Surrogate’s 
Court Procedure Act, unless otherwise pro- 
vided herein. This shall not apply to benefits 
under Article XI, where the rules and regula- 


tions of the Welfare and Pension Funds shall 
govern. 


37. Governmental Decrees. 


If because of legislation, governmental de- 
cree or order, any increase or benefit yh 
provided is in any way blocked, frustrated, i 
peded or diminished, the Union may upon ra 
(10) days’ notice require negotiation between 
the parties to take such measures and reach 
such revisions in the contract as may legally 
provide substitute benefits and improvements 
for the employees, at no greater cost to the 
Employers. If they cannot agree, the dispute 
shall be submitted to the Arbitrator. 

In the event that any provision of this con- 
tract requires approval of any government 
agency, the R.A.B. shall cooperate with the 
Union with respect thereto. 
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38. Weather Conditions. 

Where extreme cold or hot weather causes 
hardship to the employee in the performance 
of his normal duties, the Union has the right 
to request the Employer to revise work sched- 
ules so as to give the employee such advantage 
of retained heat or cold as may be compatible 
with the efficient operation of the building. 


: 


MINIMUM WAGE RATES 
JAN. 1, 1975 to DEC. 31, 1975 


(40 Hour Standard Workweek of 
five consecutive 8-Hour Days) 


CLASS A 
Handyman 
Porter-Foreman 


Sta r 
Ort 


CLASS B 


Handyman 
Porter-Foreman 
Starter 

Others 


CLASS C 
Handyman 
Porter-Foreman 
Starter 

Others 


CLASS A 


Handyman 
Porter-Foreman 
Starter 

Others 


CLASS B 


Handyman 
Porter-Foreman 
Starter 

Others 


CLASS C 
Handyman 
Porter-Foreman 
Starter 

Others 


OFFICE BUILDINGS 


Regular Overtime 
Hourly Hourly Daily 
Rate Rate Wage 
$7.92200 «= $42. 2540 
7.THM25 HO 
THD 


4.8070 21050 38.4560 


$5.2510 R7ASO == -$42..00180 
; 7077? 41,1080 
5.1285 TTT 41.1980 
4.7760 16400 38.2080 


$5.2070 $7.81050 $41.6580 
5.0945 TAAITS 40.7500 
5.0945 7.64175 40.7580 
4.7320 7.09800 37.8560 


LOFT BUILDINGS 


$5.2220 © $7.84800  $41.8580 
51385 07. 70775 
5AM «= T.TOTTS 


4.77 7.16400 


$5.1590 $7.73850 
5.0895, 3425 40.7160 
5.0895 3342 40.7190 
4.7270 OE 37.8160 


$5.0260 $7.55400  $40.2880 
4.9485 42275 39.5880 
4.9485 42275 —- 39.5880 
4.6860 02900 37.4880 


Weekly 
Wage 
$211.28 

206.78 
206.78 
192.28 


$208.28 
22.78 
203.78 
189.28 


- + 


MINIMUM WAGE RATES 
JAN. 1, 1976 to DEC. 31, 1976 


(40 Hour Standard Workweek of 
five consecutive 8-Hour Days) 


MINIMUM WAGE RATES 
JAN. 1, 1977 to DEC. 31, 1977 


(40 Hour Standerd Workweek of 
five consecutive 8-Hour Days) 


OFFICE BUILDINGS OFFICE BUILDINGS 


Regelar 
Hourly 


Regular 
Hourly 


Overtime 
Hourly 


Overtime 


Hourly Daily Weekly aor be sai 


CLASS A 

Hand man 
Porter-Foreman 
Starter 

Others 


CLASS B 


Handyman 
Porter-Foreman 
Starter 

Others 


CLASS © 
Handyman 
Porter-Foreman 
Starter 

Others 


CLASS A 
Handyman 
Porter-Foreman 
Starter 

Others 


CLASS B 
Handyman 
Potrer-Foreman 
Starter 

Others 


CLASS © 
Handyman 
Porter-Foreman 
Starter 

Others 


Rate 
5.7070 


8.3 
&.5 


72650 


$8.44800 
8.27925 
8.27925 
7.66050 


LOFT BUILDINGS 


$5.6570 


$8.37600 
8.27175 
8.27175 


7.65300 
$8.19150 


7.59150 
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Wace 
$45.6560 
44.7700 
44.7580 
41.4560 


$45.40 
44.5080 
44.5080 
41.2080 


345.0560 
44.1540 
44.1580 
40.8560 


$45.2580 
44. 5080 
44.5080 
41.2080 


$44.6720 
44.1160 
44.1160 
40.8160 


$43.6880 
42.9880 
42.9880 
40.4880 


CLASS A 


Handyman 
Porter-Foreman 
Starter 

Others 


Rate 
$6.0820 
5.9695 
5.9695 


Ware 


222.7 
207.2 


CLASS B 


Handyman 
Porter-Foreman 
Starter 

Others 


CLASS C 


Handyman 
Porter-Foreman 
Starter 

Others 


36.0070 
5.8945 
5.8945 
5.4820 


LOFT BUILDINGS 


CLASS A 
Handyman 
Porter-Foreman 
Starter 

Others 


$6.0220 
5.9385 
5.9385 
5.5260 


CLASS B 
Handyman 
Porter-Foreman 
Starter 

Others 


223.36 
220.58 
220.58 
204.08 


$5.9590 
5.8895 


CLASS © 


Handyman 
Porter-Foreman 
Starter 

Others 


$218.44 
214.94 
914.94 
202.44 


5.7485 
5.7485 
5.4360 


1975 


Commercial Building Agreement 


MINIMUM WAGE RAT 
1975-76-77 


(See pages 57-58-59) 


Realty Advisory Board 
on Labor Relations, Incorporated 


292 MADISON AVENUE, NEW YORK, N.Y. 10017 
Telepone: 889-41 0 


EB v0 


Rate 
$9.12300 
8.05425 
8.95425 
8.33550 


$9.07650 
8.077% 
8.00775 
8.28900 


$9.01050 
8.84175 
8.84175 
8.22300 


$9.04800 
8.90775 
8.90775 
8.28900 


$8.93850 
8.83425 
8.83425 
8.21550 


$8.75400 
7 


Wage 
$48.6580 
47.7560 
47.7560 
44.4560 


$48.4080 
47.5080 
47.5080 
44.2080 


$48.0560 
47.1560 
47.1560 
43.8560 


$48.2560 
47.5080 
47.5080 
44.2080 


$47.672 
47.1160 
47.1160 
43.8160 


$46.6880 
45.9880 
45.9880 
43.4880 


Wage 
$243.28 
228.78 


STIPULATED 


Realty Advisory Boar 


Local 32B, Service En; es International Union, 


collec 
January 1, 2 known as the Commercial Building Agreemer 
between the RAB and Local 323 > and hereby is continued 
December : 1977 except C fie herein. 
Effective January 1, 1975 
increase of $.59 per hour. 
3. Effective January 1, 1976 t 
increase of. $.375 per hour. 
4. Effective January 1, 1977 there 
e.of. $.375 per hour. 
5. Minima shall be. increased in each 
provided above in paragraphs 2, 3 and 4. 
6. Effective January 1, 1976 the minima for handymen, 
porter-foremen and starters shall be increased by $.05 per hour. 
1976 in the event that 


£ 


‘the percentage increase in the cost of living (Consumer Price 


[Index for the Cit £ New York) from November 1, 1974 to Movember 
that event, an increase of $.03 


per hour for each [L$ increase in the cost of living in 


excess ; 123 she dE effective fox Ei Lull work 


i, 276. 
his provision exceed §$ 
computing increases ‘ir 1¢ cost of living above 
be ignored and increases of .5% or more 


considered a full point. 


to the minim 


19°75 to Novembe - 


an increase of $.03 per x 


hour for each full 18 increase the cost of living in excess 


of 103 shall be granted effective for the first full work weet 


commencing after January 1, 1977. In no event shall saicl increase 

pursuant to this provision exceed $.15 per hour. In computing 

increases in the cost of living ebove 10%, less than .5% shall 

be ignored and i ncre ses of .5% or more shall be considered a 

full point. Any “increases hereunder shall be added to the minime 
8. Effective January 1, 1976 the emplovers shall 

increase their contribution to the Pension Fund in the amount of 


+c 


per week. sffective January 1, 1977 the 


$1.00 pex employe 


= 


employers shall increase their contribution to the Pension Fund 


by the emount of $1.00 additional per ei 


>} capl- 
per weer. 


Effective July 1, 1975, pensions for employees who 


have retired or will retire before July 1, be increase 


? 


above i amount they are presently recezving or will receive 
pursuant to the terms of the Pension Plan by 10% or $5.00, which- 
provision increase 


ever is 


$100. per month. 


on -Or 25 yeers’ service 
at age month. All othe types 
of pension benefits shall be adjusted in accordance with law. 
9. The welfare fund contri 10ons Shall be increesec 
in orde to pre ve existing benefits, ! 
» increa the major i cal covere chiv 


January 1, 1975 and increase life insurance coverage to $5,000. 


effective July 1, 1976 [t is agreed that the cost of these 


benpfits shall be met by a contribu 


ne 
-Ild 


purpose of 


on 


Lincoln 


c 


ISULLETIN 


OFrPiceas 


JAMES Po MeGuint 


CHaISIGPnEa N CARSON 
Vice Peete 


RICHARD B GOXOON 


aostal Ss Cuarss 


Ovaectoas 
Rerdentiad Divison 


WENAT A ASrfOate 12 
Aloert 8. Avhtasth, Ine 
wittiam & ChiCHION 
Poors & Eliiman, Ine 
sosears Cuanss 
fy Crvtshonk Company 
PATMOND E DOMON 
Bret, Wrcheh, Porter, Hamilton, 
DONALD J CONDOM 
D.gb/ Momo yement 
RICHARD 3 CORDON 
Dowglos b. Cimon & Cot 
GEORGE C. Janson 
Bid.n Mav sgement Co, 
eOefat LOIN 
JM Toples Moroyemen? Corp 
Wiliam & mite 
Davoles CbounrMoll doy & Ivee, Ine 
JOHN © Maza 
Mow York University 
HOWAEO . SOMN 
So-nSeelbers Componp 


BERNARD Wist 


aor h OuasT 


the Dural Orgorsats 


Coloreoth @.84 Corporation 
MALCOLM P LENT 
The World Teds Center, The Port 
Autherte of Mew York & New Jersey 
pOBeRT C mARYLE 
Bochotetion Conter 
JAMES PA GUIEE 
Corkman & Wobeheld, Ine 
CHARLES J) mUarHT 
Cross & Browne Compeny 
Crauts C Quinn 
Tidmon Realty & Consteation Co tne 
STONEY w 800s 
Wilhoms & Co., Ine 
LEON B SPEAR 


Nelesler Spoor, Ime 


Director of Lorye 


ROWAIO F GALL AWE 


Wm A. White 6 Seas 


292 MADISON AVENUE, NEW YORK, N. Y. 10017 


REALTY ADVISORY BOARD ON LABOR RELATIONS, INCORPORATED 


TELEPHONE: (212) 889-4100 


January 8, 1975 


HAMILTON G. FORO 
Leecctice View Prendent 


PROSEAUT® ROSE CORT & MENDELSOMN 
Coren! 


No. 119 (COMMERCIAL) 


To: Owners & Managing Agents of Commercial Buildings 


Subj: New Commercial Building Agreement 


This Board and Locai 325 after prolonged and difficult 
negotiations accepted recommendations of Vincent D. McDonnell, 
Chairman of the New York State Mediation Board for a renewal 
Commercial] Building Agreement to succeed the 1972 Commercial 
Building Agreement which expired Decemb2r 31, 1974. 


Term: Three years, efiective January 1, 1975. 


January 1, 1975 an increase 
$20.00 a week. 

January 1, 1976 an increase of 374¢ per hour or 
$15.00‘a week. 

January 1, 1977 an increase of 37¢ per hour or 
$15.00 a week. 


of 50¢ per hour or 


Differentials: Effective January 1, 1976 the minimum wage 
differential for starters, handymen, and porter-foremen shall 
be increased by 5¢ per hour or $2.00 per week. 

Sickness Benefits: Effective January lst, 1°75, all regular 
full-time employees with at least one year of employment will 
be eligible for ten aeys sick pay per year from the first day 
of illness. Employees who have not used all sickness benefits 
will be paid, in the succeeding January, one-halé (%) day's 
pay for each unused day, not to exceed five (5) days' pay. 
Employees who achieve one year of service during any calendar 
year after January lst, 1975, will receive a pro-rata share 

of sick leave for the balance of that calendar year. 


Cost of Living: Effective January 1, 1976 and January 1, 1977. 


Applicable conditions will be set forth in new agreement. 


- 


Welfare: Effective January 1, 1975 contributions to the Welfare 
Fund are increased to $480.00 per year per employes to maintain 
present benefits and to provide an increase in Major Medical 


coverage to $10,000. 


Effective on or after July 1, 1976 contributions will 


be inc» sased, if necessary, in order to maintain existing 
benefits and to increase group life insurance coverage from 
$4,000.00 to $5,000.00. 


Pension: Effective January 1, 1976 contributions are to be increaseu 
by $1.00 per week to comply with the Pension Reform Act. 


Effective January 1, 1977 contributions will be increased an 
additional $1.00 per week, and the normal pension for 25 years' service 
at age 65 will be increased to $200.00 per month. 


Holiday: Effective January 1, 1975 one additional paid holiday. Said 
holiday shall be either Lincoln's Birthday or shall be a date mutually 
agreed upon thirty days prior to Lincoln's Birthday. 


Jury Duty: Effective TaReeEy 1, 1975 employees who are required to serve 
on juries shall receive the difference between their regular rate of 
pay and the amount ‘hice receive for serving on said jury. 


Health Center: Effective Jan. 1, 1975, every regular, full-time employee 
who has been employed in the building for one (1) year of more shall 
receive an additional one (1) day off to visit the Health Center if the 
Health Center requires such a visit. To receive payme .t for such day, 
the employee shall exhibit a signed statement from Health Center 
indicating such visit was required. 


(i 


Training Fund: Effective January 1, 1975, the Employer will contribute 


seventy-five (75) cents per quarter for each employee to the Thomas 
Shortman Training Fund. 


Vacations: Effective January 1, 1977 the vacation schedule shall be 
modified to provide for 2 week 5! pay after one year's service. 


sncustry= -Wide Studies: The RAB and the Union recognize the necessity 


and have agreed to conduct an industry-wide study to evaluate all cleaning 
and related maintenance jobs. 


The parties have also agreed to discuss the subject of safety 
of night workers at no additional contract cost to the Employer 


Better Terms and Conditions: Article III 3 is now further limited so 


that continuance is required only for those employees employed by the 
“mploye:. on January l, 1975. 


The parties shall make such language changes as they have 
agreed upon in negotiations or which shall clarify the existing agreement. 


This Board is presently engaged in ne gotiations with Local 32J 
and the Crafts whose agreements 5 expired December 31, 1974, and with 
Local 164 whose agreement expires on February 3, 1975. We will apprise 

fx 


you from time to time as to the status of these negotiations. 


AE ater ern To pa RE aE hl PTA TT Se a 
it Ne iene ed - , ih at gia ; 


~4 Be , . 


4’. REALTY ADVISORY BOARD ON LABOR RELATIONS, INCORPORATED 
“4 7 


‘292 MADISON AVENUE, NEW YORK, N. Y. 10017 TELEPHONE: (212) 889-4100 


January 23rd 


v 
HAMILTON O ORD 
faweetive View Prendent 


PFOSEAUEA BOSE COTTE & minotSOMN | 
Covnpet 


Nete nt Cation 
yee * Vite President 
“glemaa> & Cor 
4 _-* 

at 
1t0N @ Setar’ ‘ 
? 


Mr, Melvin Kaufman 
c/o William Kaufman Organization 
y Real Estate 

PY a : 437 Madison Avenue 

coat nar bal t.*..*New York, N.Y. 10022 


ota.” Aimer? B Ashloch, ‘ae 
wipttam € CHICHION ® 


s Toupas = fener Bpihwens bs ae Re: 437 Madison Ave.: 777 Third Ave. 
Wine Coaaadened John St. : 77 Water St. 


DLE Crebemont Compory, tne 


F 2A TmOND E DOMON oe Sonten ; 

Bot Wyrsait, Barrer, Poenited, Mer . 3 
teow ~ Dear Mr. Kaufman: 
»)}O0Ove.0 4 Cor py 


pe Daytip Moroyenient Co 


OB attest 8 otas i, : We are ia receipt of your registered letter 
: Dylon t. Minot 6 Co, tne + , 
Cfo SiC MANSON of 


4 octdasite verdes i dated January 21, 1975 indicating your desire not to be a 
postal not ‘ 8 


J, Lepler rhuncyemett Corp ' 


wigadane Boies member of the Board and have removed your membership from 
Deowg'e> Crbboss Moiledap & loon e 
{OHM © maeA SS aeg ’ . 
FAV e be New York Uniross » files of this Board accordingly. 
HOWARD m SORN F Ps 
t SemeS ols 
stopaes west Very truly yours, 
Che 'er  Coreeotet Boh : 
’ KS ° a 
(erm mer co! De oi moore 
? 


CHENSTOPMPLN CARSON. | 
Jermes bens Malet A Hebet®, bee 
por mw tvasr 


es She Serah @iuemenhen : ‘ * } : 
parted Pence : Proskauer Rose Goetz & Mendelsohn PF: 
2 Ss fadeu aCe Root Estate. tne * 
St 3 ag Ya Wea Local S U. AFL-CIO. 
ed , Meomart B Co’ . 
CC thwrtnce 
, J Copan tthe Co porohen 


marcos P tive , .° 


Tae W veh Teowte Comer 


Pat Ak 
Apherity oF tom Fork Mem Jeter 
poseaT © pants 
; +: Baek ptetion Conver, tne 


SARS Ph meGuet 
% 


$a Cemmmnn & Woke ed tne 
i Geaapts b muaray - ; 
OT Lfran & Brawn Company 
Crames © Quinn ee 
We, sree Proley B Lereinvatan Co ,In0 
; SrONtP WwW ROOS : 
: : Witheme &Cq, I8 
1tom @. Srtae . « Th 


felesiey Speman 


“ 
Creston ot tovpe 


' 
Gavante 


Wn A Whee & Sens 


FORM NLAB-SOI 


(2-67) Feom Aggeoved 


Budget Bureau No. 64-R001.12 


UNITED STATES OF AmtRICA a 
NATIONAL LABOR RELATIONS BOARD 


THIRD AMENDED CHARGE AGAINST EMPLLYER 


DO NOT WRITE IN THIS SPACE 
Case No. 
2-CA-13676 
Date Filed 


INSTRUCTIONS: File an original and 4 copies of this charge with NLRB 


regional director for the region in which the alleged unfair labor practice 


occurred of is occurring- 


1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 


of PR OE y fLORPION MONAHAN THE Wd LLIAM art of eee Employed 


COME 
. ‘Addreos of Establishment (Street and number, city, State, Employer Representative to Contact 


and ZIP code) 
747 Third Avenue 


{. Type of Establishment (Factory, mine, wholesaler, etc.) g. Identify Principal Product or Service 
Office Building __Office Space Rental 


. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), 


subsections (1) ark __{ 4 ( 3) a ng. { 5) _ sé fs the National Labor Relations Act, 
iat subsections 


and these unfair Jabor practices are unfair labor practices affecting commerce within the meaning of the Act. 


d. Phone No. 


e. 


Melvin Kaufman PI8-0437 


Basis of the Charge (Be specific as to facts, names, addresses, plants involved, dates, places, etc.) 


Commencing on and after March 17, 1975, the employers (except Monahan 
Commercial Cleaners, Inc.)have refused to bargain with the Union 
concerning terms and conditions of employment of employees represent 
by the Union. 


: Commencing on and after March 17, 1975 the employers have discrimina 
Pe against employee members of the Union by announcing termination of 
their employment,terminating them, locking them cut and refusing 
them employment because of their membership in, and support of the 
Union, 


A Commencing on or about March 1, 1975 the employers have supported 

; and assisted Local 690 Amalgamated Workers Union of America and Loca 
803,International Brotherhood of Teamsters by negotiating with them 
and entering into unlawful pre-hire agreements and arrangements with 
them and by other acts. \ 


By the foregoing and other acts, the employer has restrained and 
coerced employees in the exercise of their rights under Section 7 


of the Act. 

* §8(a)5 not applicable as charge against Monahan Commercial Cleaner 
By the above and other acts, the above-named employer has interfered with, restrained, and coeyced employees in the exercis i 
the rights guaranteed in Section 7 of the Act. 


3. Ful) Name of Party Filing Charge (If labor organization, give full name, includiog local name and number) 


Local 32B, Service Employees International Union, AFL-CIO 
. 4b. Telephone No. 


a. Address (Street and number, city, State, and ZIP code) 


490-9620 
To be filled in 


] East 35th Street, New York, New York 10016 


Full Name of National or laternational Labor Organizatioa of Which It Is an Affiliate or Constituent Unit 
whea charge is filed by a labor orgaaization) 


5. 


ervice Employees International Union, AFL-CIO 
6. DECLARATION 


nd _ the statements therein are true to the best of my knowledge and belief. 


J declare that I have read the wrt charg 


By Meena ee OB. Me: Counsel 


7 


ee of representative or a7 filing a filing charge) (Title, if any) 


Address 7 ; e >. New York 687-6650 May 28 19 


eliep one number ate 


WILLFULLY FALSE STATEMENTS ON THIS CHARGE GAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, 
SECTION 1001) 


GPO . 68071 


oS 


gs Pe 


“ae” 


oo es ee 


wena es on 


ooney 


RE enon tae + 


at"? 


PRUDENTIAL BUILDING MAINTENANCE CORP. 


1430 FROADWAY 
NEW YORK, N.Y. 10018 
TEL. (212) 594-0100 


May 5, 1975 


Mr. John Sweeney, Séecretary/Treasurer < 
Local 32-B . 
S.E.I.U. - AFL-CIO 

i. EB. S5Sth St. 

New York, New York Re: 127 John Street 


New York, New York 
Dear Mr. Sweeney: 


Please be advised that we have received a cancellation 
regarding 127 John St., effective May 31, 1975. 


The cancellation is fror Sage Realty Corporation signed 
by Melvyn Kanufman,for the Owners, William Kaufman and Louis 
Feil, signed by Robert Kaufman. 

Very truly yours, 

PRUDENTIAL BUILDING MAINTENANCE Cort, 

‘7 > ph 

o ? 
9? gle ee 
Gj : ¢ 


ernard Young = 
Y:MW Vice President 


ALLIED MAINTENANCE CORPORATION 


(212) 368-6000 


C Gp 4) 
; ee Oe Ten nay lranu , le ~~ 
2 


New York, MU SO00f 


May 5, 1975 


Mr. Arthur L. Harckham 
Local 32B, SB. 1. U. 

l E. 35th Street 

New York, New York 


Ref: Cancellation of Service 
77 Water Street 


Dear Mr. Harckham: 


In accordance with the terms of our Collective Bargaining 
Agreernent, please be advised that on April 29, 1975, we received 
from Sage Realty Corporation on behalf of the owners William 
<aufman and Louis Feil, formal cancellation notice for the janitorial 
services presently being performed at 77 Water Street, effective 
May 31, 1975. 


The above confirms our telephone conversation with 


your office concerning this cancellation. 
Very truly yours, 


Allied Maintenance Corporation 
4 Yo de: 
fe b (> 4 aA 


John P. McIntyre 
Vice President 
Labor Relations 

JPM/mmi 

cc:J. Sweeney 

K. McCulloch——~_ 
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Dm 


ARTHUR L. HARCKHAM, K.M, 
President 

“ar 
THOMAS G. YOUNG 
Vico-President 


J. SWEENEY 


tary-Treasurer 


HARRY LINDNER May 16, 1975 
Secretary : , 


CECIL E. WARD 


Executive Assistant 
to the President 


William Kaufman Organization 
and Sage Realty Corp. 
437 Madison Avenue 
i New York, New York 


Re: 127 John Street 
77 Water Street 


Gentlemen: 


We have been advised by your contractors at the above 
premises, Prudential Building Maintenance Corp. and Allied Maintenance 
Corporation, respectively, of cancellation of their cleaning contracts, 
effective May 31, 1975. 


As you are no doubt aware, Article I, Par. 3 of the 
collective bargaining agreement between us (Commercial Building 
Pgreement, RAB-Local 32B) requires thet you give notice to the Union 
at least three weeks prior to a changing of contractors, indicating 
the name and a@@ress of the new contractor. Less than three weeks ' 
remain and, accordingly, you are in violation of this provision. 


We also call to your attention the general requirements 
of Article I of the agreement and insist on your compliance therewith. 


; , alg 26 
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William Kaufman Organization 
and Sage Realty Corp. 


Page Two May 16, 1975 


We request that you give us immediate notice of, 
the new contractor, and of your intention to comply with 
Article I, or we wi-’. have to assume, as in the case of your 
building at 747 Third Avenue, that you will act in violation of 
Article I of the agreement, and that we must take action accord- 
ingly. 


Kindly give notice to the undersigned immediately 
as requested. We also request the scheduling of an ammediate 
meeting to discuss the matters: of sub-contracting, job security 
of present employees, and as a first step in connection with 
the contract grievance pro dure. Please contact the undersigned 
immediately, by telephone, at the telephone number indicated below, 
to arrange a prompt appointment for the meeting. 


Very truly yours, 


Local 32B, SERVICE EMPLOYEES 
INTERNATIONAL UNION, AFL-CIO 


lat: h iste 


Kevin McCulloch 
Centract Director 
Tel. (212) 490-9636 


Certified Mail 
Return Receipt Requested 


SERVICE EMPLOYEES INTERNATIONAL UNIGN ane 


“SA . TREFT NEW YORK, N.Y. 10016 XEAXRZYMXX 


ARTHUR L. HARCKHAM, K.M. 
President 


THOMAS G. YOUNG 
Vice-President 


JOHN J. SWEENEY 
Secrotary-Trea er 


HARRY LINDNEF 
Secretary 


CECIL E WARD 
Executive Assistant 
to the President 


William Kaufman Organization 
and Sage Realty Corp. 

437 Madison Avenue 

New York, New York 


Re: 127 John Street 
77 Water Street 


Gentlemen: 


We have received no response to our letter of May 16, 
1975 concerning the change in .contractors at the above premises. 
Employees covered by the collective bargaining agreement at the 
respective buildings wish to make application for positions with 
the successor contractor, but, to date, you have declined to disclose 
his name and address as required by the agreement, or to indicate 
your intention to comply with Article I of the collective bargaining 
agreement (Commercial Building Agreement, RAB-Local 32B). 
Z We wish to .ake application to the successor contractor 
for employment in behalf of employees presently employed at the 
premises and covered by our collective bargaining agreement, whose 
names appear on the annexed lists for 127 John Street and 77 Water 
Street, County of New York. Since you have not disclosed the name 
of the contractor, we are making the application through you in 
their behalf, and ask that prompt notice be given with ‘respect to 


William Kaufman Organization 
and Sage Realty Corp. 
102 Two May 21, 1975 


procedures the employees must follow to obtain employment. 


Very truly yours, 


Local 32B, SERVICE EMPLOYEES 
INTERNATIONAL UNION, AFL-CIO 


#3 
SE eT) ieee 


Kevin McCulloch 
Contract Director 
Tel. (212) 490-9636 


By: 


Certified Mail 
Return Receipt Requested 
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ISRAELSON & STREIT 
COUNSELLORS AT LAW 
521 FIFTH AVENUE 
NEW YORK, N. Y. 1O001t7 


HAROLD G. ISRAELSON 


ARNOLD R.STREIT 687-6660 

JAMES J. RB MANNING 

RONALD RAAB 

JOHN F. CORRIGAN 

ALLEN S. MATHERS May 23, 1975 
5 By Hand 


‘George Marlin, Esq. 
2 West 46th Street 
New York, New York 10036 


Re: In the Matter of the Arbitration 
between 
ARTHUR HARCKHAM, President, LOCAL 32B, 
SERVICE EMPLOYLZS INTERNATIONAL UNION, AFL-CIO 


and 
SAGE REALTY CORP., THE WILLIAM KAUFMAN ORGANIZA- 
© TION, ROBERT KAUFMAN, MELVYN KAUFMAN, ALLIED 


MAINTENANCE CORP. and PRUDENTIAL BUILDING MAIN- 
TENANCE CORP. 


Dear Sir: 


As Contract Arbitrator, pursuant to the provisions of the 1975 
Commercial Building Agreement between the Realty Advisory Board on 
a7 Labor Relations, Inc. (RAB) and Local 32B, Service Employees Inter- 
national Union, AFL-CIO (the Union), the undersigned, as counsel 
for the Union, request that arbitration be held with respect to the 
following grievances and complaints on the part of the Union. 


Sage Realty Corp., The William Kaufman Organization and Robert 
Kaufman, et al, are the owners and/or operators of 127 John Street, 
New York, New York. Sage Realty Corp., The William Kaufman Organiza- 
tion and Melvyn Kaufman, et al., are the owners and/or operators of 
the premises 77 Water Street, New York, New York. These buildings, 
as members ot the RAB on and after January 2, 1975, are subject to 
the 1975 Commercial Agreement which was concluded on or about Janu- 
ary 2, 1975. There is also a cleaning contractor engaged in each 
building pursuant to the terms of the existing agreement: Allied 
Maintenance Corp. at premises 77 Water Street, and Prudential Build- 
ing Maintenance Corp. at premises 127 John Street, New York, New York. 


Pursuant to the provisions of Article I of the 1975 Commercial Agree- 
ment, the employer is required to give three weeks notice to the 
Union of a change in contractor, specifying the name and address of 
the new contractor[s]; contractor[s] are required to employ the work 
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George Marlin, Esq. . 
Page Two May 23, 1975 


force at the premises and to observe and adopt the provisions of 
the collective bargaining agreement. 


It is the Union's complaint that the employer has failed to, and is 
. failing to, and refuses to comply with the governing provisions of 
Article I of the agreement. Both named contractors have advised of , 
discontinuance of their respective contracts effective May-31, 1975. 


We therefore respectfully request that this matter be set down for 
arbitration before you at the earliest possible date; we also wish 
to request that, because of the short time remaining until May 31, 
1975, hearings be expedited herein. 


At the arbitration, the Union will request the following relief: 


1. That the employer be ordered and directed to comply with 
all provisions of Article I of the 1975 Commercial Build- 
ing Agreement. 


That the employer disclose the name and address of the 
successor contractor[s] to the Union. 


That tne employer be ordered and directed to require such 
successor contractor[s] as a condition of the contract to 
offer employment to all present employees at the build*ngs 
specified above, respectively; and require the successor 
contractor[s] to comply with and adopt all of the terms 
and conditions of the 1975 Commercial Building Agreement 
as required by Article I. 


That the employer be ordered and directed to refrain from 
entering iuto any contract with any ‘contractor[s] or per- 
mit the commencement of work by any successor contractor [s] 
unless and until requirements of Paragraphs 1,.2 and 3 above 
have been fully complied with. 


That the Arbitrator award such other and further relief as 
may be required under the circumstances. 


Very truly yours, 
ISRAELSON & STREIT + 


. (wail VW 


“arnold R. Streit 
ARS: dt : 


George Marlin, Esq. 
Page Three 


Copies [Cert.Mail, Ret.Rec. Req. ] to: 


Sage Realty Corp and The William 
Kaufman Organization 

437 Madison Avenue, New York, N.Y.10017 

Attn: -Mr, Melvyn Kaufman 


Sage Realty Corp. and The William 
Kaufman Organization 

437 Madison Avenue, New Tork, Nivi7 9479 

Attn: Mr. Robert Kaufman 


Allied Maintenance Corp. 
2 Penn Plaza, Naw Yor; N.Y.10001 
wees: Be. Se McIntyre, Vice President 


Prudential Building Maintenance Corp. 
1430 Broadway, New YOrk, N.Y. 10018 
Attn: Mr. Bernard Young, Vice President 


cc: Local 32B, Sty 
l East 35+}, Street, New York, N.Y.10016 
Mr. John sweeney 
Mr. James Clark 
Mr. Kevin McCulloch 


whe 


OFFICE OF CONTRACT ARBITRATGR 


2 West 46th Street 
New York, N.Y. 10036 
PLaza 7-3505 


GEORGE MARLIN 
Contract Arbitrator 


——_ 


In the Matter of the Arbit: *tion between Py 


ARTHUR HARCKHAM, Pres*4ent, LOCAL 32%, 
SERVICE EMPLOYEES INTER! ATIONAL UNION 


and NOTICE OF HEARING 
SAGE REALTY CORP., THE WILLIAM KAUFMAN ORGAN 
IZATION, ROBERT KAUFMAN, MELVYN KAUFMAN, ALLIED 


MAINTENANCE CORP. and PRUDENTIAL BUILDING Rte.. 
MAINTENANCE CORP. aieat 
my } 
a } bis 4 
SIRS: NE ae 


PLEASE TAKE NOTICE that a hearing on the complaint in the abo. entitled matteyipyepromiexy 


will be held at my office at 9:30 a.m on May 26, 1975 
. . ~ wv ? 


The Union alleges that a dispute has arisen under the Collective Bargaining Agreement between the parties concerning 


Compliance by Employer with Sub-Contracting Provisions 


Dated: way 23, 1975 


apes 
TO: Sage Realty Corp. and Very truly vous, 
The William Kaufman Organization , 2 
437 Madison Ave. ,N.Y.,N.Y. 10017 Padi ' ihe 


Att: Mr. Melvyn Kaufman : 
Contract Arbitrator 


Sage Realty Corp. and 
The William Kaufman Organization 
437 Madison Ave.,N.Y.,N.Y. Att: Robert Kaufman 


Allied Maintenance Corp. 
2 Penn Plaza, N.Y.,N.Y¥. Att:. J.P. McIntyre, Vice Pres. 


Prudential Building Maintenance Corp. ,1430 B'way, NY,NY Att:Mr. 


ce: Local 32B, S. E.1.U Messrs. Sweeney, Clark, McCulloch 
Israclson & Streit, Esqs. Arnold Streit, Esq 3 


NOTICE OF ENTRY 
_ 


Sir:-Please take notice that the within is a (certified) 
true copy of a 
duly entered in the office of the clerk of the within 
named court on 19 
Dated, 

Yours, etc., 
Attorney ~ for 


. 
Office and Post Office Address 


To 
Attorney(s) for 


SS -—SCONNOTICE OF SETTLEMENT ——_— 


Sir: — Please take notice “hat an order 


of which the within is a true copy will be presented 
for settlement to the Hon. 


One of the judges of the within named Court, at 


on the day of 19 
/ at M. 
Dated, 


Yours, etc., 


. 
- 
~ 

4 


“Attorney Sor 


‘ Office and Post Office Address 


To 


Attorney(s) for 


Index No, Year 19 


UNITED STATES DISTRICT COURT 
FOR THE SOUTHERN DISTRICT OF 
NEWYORK 
Local. 32B; SEIU, AFL-CIO, 
Plaintiff, 


against - 
SAGE REALTY CORP., THE WILLIAM 
KAUFMAN, ORGANIZATION, ROBERT 
KAUFMAN, MELVYN KAUFMAN, ALLIEO 
MAINTENANCE CORP., AND PRUDEN- 
TIAL BUILDING MTCE. CORP. 
Defendants 


ORDFE.R TO SHOW CAUSE 


ISRAELSON & STREIT _ 


Attorneys for Plaintiff 
Office and Post Office Address, Telephone 
521 Fifth Avenue 
New -York;* NY. 10017 
(212) “687-6660 


To 
Attorney(s) for 


SS EEeE—EE—— See 
Service of a copy of the within 
SUES is hercby admitted. 


Attorney(s) for 


oS 


1000-O1 073, suiius SLUMBERG, ING., 00 LXCHANGE PLACE ¥. ¥, 10004 


SUMMONS IN 


A CIVIL ACTION 


SS 


Ginited St 


CIV. la (2-64) 
(Formerly D.C, Form No.4ha Ff + (6-49)) 


ates District Court 


FOR THE 


SOUTHERN brararc OF NEW YORK 


CIVIL ACTION 


. 


FILE No, _7 j 


i: Ine 
LOCAL 323 


2 SZRVICE CMPLOYR:s INTERNAT IOMAZ, 
UHion, AP%L-CIO, 


Plaintiff 


= SUMMONS 
¥, 


Ss 
To the above named Defendant 


You are hereby Summoned and required to serve upon 


ISRAEL SON & STREY? 


Plaintiff’s attorney , whose address 


23 522 Pifth Avenue, Mane York, WY, 10617 


days after Service of this 


do sé Judgment by default Will be 


j\UNITED STATES DISTRICT COURT 
FOR THE SOUTHERN DISTRICT OF NEW YORK 


(LOCAL 32B, SERVICE EMPLOYEES INTERNATIONAL, 
UNION, AFL-CIO, 
| 


Plaintiff, 
-against- 
SAGE REALTY CORP., THE WILLIAM KAUFMAN 
| ORGANIZATION, ROBERT KAUFMAN, MEL\’'N 
‘KAUFMAN, ALLIED MAINTENANCE CORP., and 
| PRUDENTIAL BUILDING MAINTENANCE CORP,, H 


Defendants 


COMPLAINT 


PLaintiff, complaining of defendants, by Israelson & 


Streit, its attorneys, respectfully alleges: 


| 


1. This is an action for an injunction pending arbitra- 


tion, which 
il 


| injunction, 


to restrain and enjoin an unlawful mass discharge and 


iockout of employees employed by some or all of the defendants 


at two office buildings in the City; 


in violation of a collective bargaining agreement between the 


| Realty Advisory Board on Labor Relations, Inc, 


| Union, dated January 1, 


, described are being carried out by the named defendants, 


" 


(and plaintiff 
1975) by which defendants are bound by 


| reason of membership therein, The wrongful acts hereinafter 


or some 


also seeks a temporary restraining order and preliminary 


County and State of New York, 


SUD Hae 


| olin Bh ce ig 
2.5 


{©Mployment of 35 to 40 building service employees employed at the 
‘premises 77 Water Street and’ 127 John Street, in the City, County 


and State of New York, 


2. The acts Of defendants hereinafter described, if 
I peeniebed to occur, will Cause plaintiff ang the building service 
Venplieveiis Which it represents as collective bargaining agent, to 
Suffer great and irreparable harm, loss of livelihood, dismissal 
from employment, loss of welfare and insurance coverage, loss of 
Tas benefits, and will provoke Strikes and stoppages affecting | 
interstate commerce, . The damage from defendants! activities could | 
‘not be ascert>*ned or fully remedied and would cause permanent 
and irreparable harm for Which later injunctive relief and damages 
would be inadequate, Plaintiff ang the building service employees 
oreo it represents have no remedy other than the relief sought 
herein, and no adequate zemedy at law, Such immediate Substantial 
peer irreparable injury, loss and damage wil] result to Plaintiff 
and said building service employees before arbitration Proceedings 
now Scheduled at Plaintiff's request can be fully heard and deter-, 
pe unless this Court grants the temporary restraining order 
" and preliminary injunction Sought by Plaintiff, 
3. Plaintif¢ is an unincorporated association Organized 
ir 
‘and existing under the laws of the State of New York, and is a 
ro Organization and labor union representing 45,000 building 


Service and Maintenance workers in the City of New York. Trt 


bd 


! 
N 
I 


maintans its principal office at 1 East 35th Street, City, County | 
and State of New York, and ‘the employees it Lidibaibeias haa this : 
action are a group of approxime*ely 35 to 40 building service 

and maintenance workers employed by the defendants, or some of 


them, at premises 77 Water Street and 127 John Street, City, 


+ County and State of New York, H 


4. Defendant Sage Realty Corp., upon information 
and belief, is a New York corporation engaged in the operation 
and maintenance of premises 127 John Street and 77 Water Street, 
City, County and State of New York, and has its principal office 


at 437 Madison Avenue, City, County and Stat: of New York. 


5. Defendant, The William Kaufman Organization, is, 
upon information and belief, an unincorporated association or 
partnership consisting of William Kaufman, defendant Robert 
Kaufman, defendant Melvyn Kaufman, and others engaged in the 
operation and maintenance of the premises 77 Water Street and 


127 John Street, City, County and State of New York. 


6. Defendant, Robert Kaufman, in addition to being 
& principal of Sage Realty Corp. and The William Kaufman 
€ ‘an.zation, is one of the owners of record of the premises 


127 John Street, City, County and State of New York, 


7. Defendant, Melvyn Kaufman, in addition to being 


a principal of Sage Realty Corp. and The William Kaufman 


Organization, is 6re cf the owners of record of the premises 


77 Water Street, City, County and State of New York, 


8. Defendant Allied Maintenance Corp. is, upon infor- 


mation and belief, a New York corporation whose shares are listed 


and traded on the New York Stock Exchange and which, among other 


substantial business operat. r is the building Cleaning and 


Maintenance contractor at the premises 77 Water Street in the 


City, County and State of New York. 


9. Defendant Prudential Building Mairtenance Corp., 
is, upon information and belief, a New York corporation, whi-*, 
among other substantial business operations: is the building 
Cleaning and maintenance contractor at the premises 127 John 


Street, in the City, County and State of New York, 


10, Defendants, and each of them, are engaged in 
interstate commerce within the meaning of the Labor Management 
Relations Act of 1947, as amended (Title 29, 0.s.c. §142)., in 
that they and each of them receive shipments and make deliveries 


in interstate commerce, as well as by reason of their operation 


i 
of the foregoing office buildings at 77 Water Street and 127 John! 


Street, City, County and State of Now York, which individually 


meet the tests of interstate operations set forth by the National | 


Labor Relations Board, and the acts complained of herein will 
burden and obstruct interstate commerce, stopping and impeding 


the free flow thereof. 


' including the Judicial Code (28 U.S.C. §§1331 and 1337) and -the 


U.S.C, §185(a)), known as §301 of the Taft Hartley Law. This 


Court has jurisdiction in this case regardless of the citizenship 


'et seq.), the acts complained of herein being unlawful and in 
Se Sede se E 


i; AS amended, 


| Plaintiff and defendants prohibiting such acts and providing for 


| Relations, Inc., while defendants were members of said association 
| with respect to the premises 127 John Street and 77 Water Street, 


1 City, ity and State of New York, 


' visions with respect to grievance procedures and binding BEDAE Ee 


1l. The jurisdiction of this Court attaches and is 
invoked under the Constitution and Laws of the United States, 


Labor Management Relations Act of 1947, as amended, (Title 23; 


of the parties or the amount involved in the controversy, 


12, There is no protecte’ ‘.abor dispute involved herein 


within the meaning of the Norri Le ardia Act (29 U.S.C, §101, 
violation and defiance of a collective bargaining agreement between 
' 


arbitration of the disputes described herein; and, as stated 


above, in violation of the Labor Management Relations Act of 1947, 


13, Plaintiff and defendants are parties to a collective 
baranining agreement dated January 1, 1975, the term of which 
runs until ~-cember 31, 1977, and said agreement is valid, 
sibsistina and presently in effect, ‘gaia agreement was negotiated 


and concluded between plaintiff and defendants, as members of 


an employer association, the Realty Advisory Board on Labor 


| 
j 


14, The said agreement contains full and complete pro- 


J 
wi 
! 


/tion and prohibits lockouts of any kind; and further provides 


| full and complete procedures and job security for employees in j 


the event of contracting out of bargaining unit work or any change 


Of contractor. Such provisions read as follows: 


: "ARTICLE 1 
<overage of Agreement Sub-Contracting 
yoverac ae ontracting 


2. The Employer shall not make any agree- 
ment or arrangement for the performance of work 
and/or for the categories of work heretofore 
performed by emp” oyees covered by this agreement 
except within tl. provisions and limitations set 
forth below. 


3. The Employer shall give advance written 
notice to the R.A.B. and the Ynion at least 
three (3) weeks prior to the effective date of 
its contracting for such services, or changing 
contractors, indicating name and address of the 
SGNTraCeors: 4. aio y 


4. The Employer shall require the contractor 
to assume this agreement and to file a sub- 
assent hereto with the Union through the R.A.B,, 
and the contractor shall have all the rights and 
obligations of the Employer hereunder. . , or gS 


€. This Article is intended to be a work 
preservation provision for the employees employed 
in a particular MAA sa a Ee 


ARTICLE VII 
Arbitration 


1. An Arbitrator shall have the power to 
decide all differences arising between the 
parties to this agreement as to interpretation, 
application or performance of any part of this 
agreement, and such other issues as are expressly 
required to be arbitrated before him, including 
such issues as may be initiated by the Trustees 
under Article x2, .. . >. . 


=e FRG 
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3. A hearing shall be initially scheduled 
within two (2) to fifteer (15) working days 
after either party has served written notice 
upon the Arbitrator, with copy to the other 
party, of any issue-to be submitted. The 
Arbitrator's oath-taking, and the period, and 
the requirements for service of notice in the 
form prescribed by statute are hereby waived, 
A written award shall be made by the Arbitrator 
within ten (10) days after the hearing closes .... 


4, The*procedure herein with respect to 

- matters over which ‘he Arbitrator has jurisdiction 
shall be the sole .d exclusive method for the 
determination of 1 such issues, and the Arlt itra- ' 
tor shall have the power to award appropriate : t 
remedies, the award being final and binding } 
upon the parties and the employee or employees, 
Employer or Employers involved, Nothing herein 
shall be construed to forbid either party from 
resorting to court for relief from, or to enforce ; 
rights under, any award ....-. 


7. George Marlin, Esq., is hereby designated 
as Contract Arbitrator. 
ARTICLE VII 
No Strikes or Lockouts 
1. There shall be no work stoppage, strike, 
lockout or picketing except as provided in 

Sections 2 and 3 of this Article. If this 

provision is violated, the matter may be submitted 

immediately to the Arbitrator .... " 

15. Plaintiff's members covered under such collective: 
bargaining agreement include building serv‘ce and maintenance 
emp] -yees at the premises 127 John Street and 77 Water Street, 
City, County and State of New York; on or about April 29, 1975, 

' 
defendant Allied Maintenance Curp,. received a notice from defendants 

| 
Sage Realty Corp. and The William Kaufman Organization cancelling} 


their contract for building service and maintenance services 


being performed at 77 Water Street, effective May 31, 1975; on 


3. A hearing shall be initially scheduled 
within two (2) to fifteer (15) working days 
after either party has served written notice 
upon the Arbitrator, with copy to the other 
parcy, of any issue-to be submitted. The 
Arbitrator's oath-taking, and the period, and 
the requirements for service of notice in the 
<oxm prescribed by statute are hereby waived, 
A written award shall be made by the Arbitrator 
within ten (10) days after the hearing closes... - 

4, The procedure herein with respect to 
matters over which the Arbitrator has jurisdiction 
shall be the sole and exclusive method for the 
determination of all such issues, and the Arbitra- 
tor shall have the power to award appropriate 
remedies, the award being final and binding 
upon the parties and the emp*oyee or employees, 
Employer or Employers involved, Nothing herein 
shall be construed to forbid either party from 
resorting to court for relief from, or to enforce 
rights under, any award . . « « « 


7. George Marlin, Esq., is hereby designated 
as Contract Arbitrator. 


ARTICLE VII 
No Strikes or Lockouts 


1. There shall be no work stoppage, strike, 
lockout or picketing except as provided in 
Sections 2 and 3 of this Article. If this 
provision is violated, the matter may be submitted 
immediately to the Arbitrator .. .. " 


15. Plaintiff's members covered under such collective | 
xgaining agreement include building service and maintenance 
mployees at the premises 127 John Street and 77 Water Street, 
City, County and State of New York; on or about April 29, 1975, 
defendant Allied Maintenance Corp, received a notice from defendants 
Sage Realty Corp. and The William Jaufman Organization cancelling| 


their contract for building service and maintenance services 


being performed at 77 Water Street, effective May 31, 1975; on 


Or about April 29, 1975, defendant Prudential Building Maintenance 


Corp, received a notice from defendants Sage Realty Corp: and 

The William Kaufman Organization cancelling their contract for 
building service and maintenance services being performed at 

127 John Street, effective May 31, 1975, Despite requests the 
defendants, other than Allied ana Prudential, have failed and 
refused and continue to refuse to comply with the provisions 
concerning contracting of work contained in the collective 
bargaining agreement between them and the Plaintiff, and have 
failed and refused to advise the Plaintiff or the name of the 
Successor contractor, failed and refused to arrange for or offer 
employment to the work force at such premises, failed and refused 
to meet and discuss such grievances with Plaintiff as required by 
the provisions of said agreement, threatened to discharge or 
cause the discharge of building service and maintenance employees’ 
employed at both premises in violation of provisions of said | 
agreement, and failed and refused to follow the grievance procedures 


proyided by said agreement. 


16. Asa result of the foregoing, Plaintiff has 
demanded arbitration with respect to said violations and 
threatened’ violations of the collective bargaining agreement, and 
an initial hearing before the Contract Arbitrator has been set 


down for May 30, 1975, 


17. As hereinabove Stated, said violations and 
threatened violations of the collective bargaining agreement, 


involving loss of employment, seniorit ension benefits welfare 
g PpiLoy t Y t 


|| 22a insurance benefits and livelihood, there is no adequate 


remedy at law ani the injury to be inflicted will result in 


| irreparable harm to plaintiff and its member employees herein- 


above described, The foregoing acts and threatened acts con- 


! stitute flagrant bréaches of the collective bargaining agreement 


|| between the parties remediable only by heatings before the 


| Arbitrator and that a preliminary injunction and temporary re- 


straining orde:: are necessary in aid of such proceedings and to 


| 


maintain the status quo pending arbitration, 


WHEREFORE, pluintiff prays that this Court issue a 
| 
" temporary restraining order and preliminary injunction and that 


' 


this Court make such injunction permanent on the final hearing, 


said injunction to be entered enjoining the defendants, their 
| 
officers, agents, representatives and employees, and all persons 


! acting in concert or participating with them from: 


1. Dismissing, or permitting or requiring any 

| contractor to dismiss, from their employment, any employee 
presently employed as a building service of maintenance worker at 
the premises 77 Wa " Street in the City, County and State of New 

| York, and 127 John Street in the City, County and State of New 

| York; 

. 2, Engaging or permitting any building service or 
maintenance contractor to undertake cleaning services or main- 

' tehance work at the premises 127 John Street or 77 Water Street 

j, in the City, County and State of New York, unless and until such 


' contractor employs the full compiement of building service and 


maintenance employees at said premises upon the terms and 


wT 157 


TH? = 


conditions set forth in the 1975 R,A.B.-Local 32B Commercial 


Building Agreement, ° 


3. Doing or permitting any of the acts hereinabove 


| set forth in paragraphs 1 a, 2 of this prayer for relief pending 


final and binding arbitration and/or final enforcement of the 
Arbitrator's Award in a court of law if it becomes necessary; 


and that the Court require defendants to proceed to arbitration 


| before George Marlin, Esq., Contract Arbitrator, and that the 
Court award to plaintiff such other and further relief as may 
seem just and proper, and plaintiff's costs and disbursements of 


this action, 


} ISRAELSON & STREIT 

i Attorneys for Plaintiff 
f Office & P.O, Address 
521 Fifth Avenue 

i New York, New York 10017 


a 
i th LF 
t tas Lig 
By: -“¢ . < 


Arnold R. Streit 


-10 = : | 
| 
| 


! 


STATE OF NEW YORK 


COUNTY OF NEW YORK 
JOHN SWEENEY, being duly sworn, deposes and says: 


That he is Secretary-Treasurer of Local 32B, Service 
Employees International Union, AFL-CIO, the unincorporated 
association named in the within entitled action; that he has 
read the foregoing Complaint and knows the contents thereof; that 
the same is true to his own knowledge, except as to those matters’ 
therein stated to be alleged upon information and belief, and as 
to those matters he believes it to be true. Deponent further 
says that the reason this verification is made by deponent and 
not by plaintiff, is that the plaintiff is an unincorporated 


association and deponent is an officer thereof, 


j 
/ 
V4 * ! . W 


2 a Fa ~~ 
‘ JOHN SWEENEY 


Sworn to before me this 


28th-day ‘a 


May, -1975 


i 
SF ALLE gl 


JAMES J. P. AVANNING 
Notary Public, Stote of tiew Yours 
No. 60-7701075 
Qualified in Westchester County 
Term Exp'ros March 30, 19747, 
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— 


Please take notice that the within is a (certified) 


i9 


copy of a 
entered in the office of the clerk of the within 
ed court on 
‘d, 3 
Yours, <tc., 
rney for 


Office and Post Office Address 


yrney(s) for 


NOTICE OF SETTLEMENT =- 


— Please take notice that an order 


which the within is a true copy will be 


settlement to the Hon. 
of the judges of the within named 


the day of 
M. 
ed, 


Yours, etc., 


lorney — for 


Office and Post Office Address 


torney(s) fc 


presented 


Court, at 
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UMITSD KTATES DISTRICT Conve 
FOR THE SOVIRSAM DISTRICT OF 


tocal 323, SEIU, AFL~iL10, 


plaintiff 


- against « 


Bage Realty Corp., The willian 
Kaufman Organization, Robert 

Kaufaan, Melvyn Kaufman, 
Maintenanc 
tial Budlding Mtce. Corp. 


Allied 
e Corp., and Pruden- 


pafendants. 


SUMMONS & COMPLAINT 


ISRAELAON & STRAIT 

#,, Plaintitt 

Office and Post Office Address, Telephone 
$21 fifth Avawe 
Wow York, N¥ 10017 


Attorney 


To 


Attorncey(s) for 


Service of a copy of the within 


is hereby admitted. 


Attorney(s) for 


1s00-OQ1 973, JULIUS DLUMBERG, INC., 09 EXCHANGE PLACE, N.Y, 10004 


UNITED STATES 
SOUTHERN I 


f DISTRICT COURT 
ISTRICT OF NEW YORK 


ANSWER 


LOCAL 32B, SERVICE EMPLOYEES INTERNATIONAL 
UNION, AFL-CIO, 75 
Plaintiff, 
-against- 
SAGE REALTY CORP., THE WILLIAM KAUFMAN 
ORGANIZATTON “OBERT KAUFMAN, MELVYN 
KAUFMAN, ) MAINTENANCE CORP. and : 


PRUDENTIAjw »tiLDING MAINTENANCE CORP., 
WILLIAM KAUFMAN, LOUIS FEIL, : 


Defendants. 


Defendant Sage Realty Corp. for its answer: 


1. Denies each and every allegation contained 


| 
| 
in paragraph 1 


of the complaint, except admits that this is an action for an injunction 


which also seeks a temporary restraining order and preliminary injunction, 


2. Denies each and every allegation contained 


2, 5, 9, 12, 13, 14 and 17 of the complaint. 
3. Denies each and every allegation contained 
of the complaint except admits that plaintiff is a labor 


labor union and maintains its principal office at 1 East 


City, County and State of New York. 


4. Denies each and 


of the complaint except admits that defendant Sage 


York Corporation, 


and 77 Water Street, City, County and State of New York 


principal office at 437 Madison Avenue, City 


York . 


every allegation contained in paragraph 4 
Realty Corp. 
engaged in the operation of premises 127 John 
and has 


, County and State of New 


in paragraphs 


in paragraph 3 


Organization and 


35th Street, 


is a 


its 


| 
| 
| 
i 


c ee : i aan F een aae a - . * : 
2. Denies each and every allegation contained in paragraph 6 


of the complaint except admits that defendant Robert Kaufman is one of 


the owners of record of the premises 127 John Street, City, County and 


State of New York. 

6. Denies each and every allegation contained in paragraph 7 
of the complaint except admits that defendant Melvyn Kaufman is one of 
the owners of record of the premises 77 Water Street, City, County and 
State of New York. 

7. Denies each and every allegation contained in paragraph 8 
of the complaint except denies knowledge or information sufficient to 
form a belief that the shares of Allied Maintenance Corp. are listed and 
traded on the New York Stock Exchange. 

8. Denies each and every allegation contained in paragraph 10 
of the complaint except admits that the cperation of the office buildings 
at 77 Water Street and 127 John Street, City, County and State cf New 
York individually meets the test of interstate operations set forth by 
the National Labor Relations Board. 

9. Denies each and every allegation contained in paragraph 15 
of the complaint except admits that on or about April 29, 1975.defendant 
Allied Maintenance Corp. received a notice from defendant Sage 
Corp. cancelling a certain contract 


~fLacrtiua Wa q IO7C 
effective May 31 iv/ 
? ? 


Maintenance Corp. received a notice from defendant ..7e Realty Corp. can- 


celling a certain contract between Prudential Building Maintenance Corp. 


and Sage Realty Corp. effective May 31, 1975. 


> 


a 


ee eS 


5 and defendant Prudential Buildin 


10. Denies each and every allegation contained in paragraph 


16 of the complaint except admits that plaintiff has d 


emanded arbitration 


and that an initial hearing before the Contract Arbitrator 


for May 30, 1975, 


Realty Corp. 


FIRST DEFENSE 


¢ complaint fails to state a claim ag 


upon which relief can be granted. 


SECOND DEFENSE 


The alleged Collective Bargaining Agreement mentioned in 


ainst defendant 


> 


the complaint is invalid as to defendant Sage Realty Corp 


in that (a) sa 2 


greement violates 29 USC Sec. 159fa because Sage 
o o 


Realty Corp. does not now nor did it when said agreement was executed, 


employ any employees covered by said 


agreement, and (b) said agreement 


and more particularly Article I thereof violates 29 USC Sec. 158(e). 


THIRD DEFE 


Plaintiff 


cancelled 


maintenance defendant 


crformed 


on or about May 1, 1975 that defendant 


contract for building service and 


Allied Maintenance Corp., performed 


} 
| 
| 
defendant Prudential Building Maintenance Corp. 
° ff . : . } 
plaintiff refrained from commencing 
' 


1975 and has thereby been guilty of 


such laches as should in equity bar the plaintiff from maintaining 


this action. 


WHEREFORE, defendant Sage Realty Corp. demands judgment 
against plaintiff dismissing the complaint herein and awarding to said 


defendant the costs and disbursements of this action. 


Dated: New York, New York 
June 18, 1975 


DUBLIRER, HAYDON §& STRACI 

Attorneys for Defendant Sage Realty Corp 
Office §& P.O. Address 

67 Wall Street 

New York, New York 10005 

[212] 943-0880 


P : 2 a i af ~ 
By Tos Abb 


Partner 


A 
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UNLiED ST...eS DISTRICT COURT 


LOCAL 32B, SERVICE EMPLOYEES INTERNATIONAL UNION, AFL-CIO, 
-against- Plaintiff, 


SAGE REALTY CORP., THE WILLIAM KAUFMAN ORGANIZATION, 
ROBERT KAUFMAN, MELVYN KAUFMAN, ALLIED MAINTENANCE CORP. 
and PRUDENTIAL BUILDING MAINTENANCE CORP., WILLIAM 
KAUFMAN, LOUIS FEIL, 


Defendants 
“COPY Re eral: Be ie we. ~ 
ANSWER 
DUBLIRER, HAYDON & STRACI 
Attorneys for a 
! defendant Sage Realty Corp. 
67 WALL STREET 
BOROUGH OF MANHATTAN, NEW YORK, N.Y. 10005 
(212) 943-0880 

To: 

Attorney/s) for 
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’ oe of New York. 


6. Deny each and every allegation contained in para- 


graph 7 of the complaint, except admit that defendant 
Kaurman is a principal of Sage Realty Corp. and is one of 
the of record of the premises at 77 Water Street, 
City, County and State of New York. 
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29, 1975, defendant Prudential Building Maintenance Corp. 
received notice from defend cerminating 


a contract, pursuant to its 


to said document for the terms and conditions 


and the parties thereto. 
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by reason of laches. Plaintiff knew of tha tern 
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